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From: MSN.com- Hotmail, Outlook, Skype, Bing, Latest News, Photos & Videos 
Sent: Thur 6/16/2016 4:12:40 P~v1 
Subject: The 4 most common retirement mistakes 
MAIL_ CONVERSATION_ TOPIC: The 4 most common retirement mistakes 
Created: Thur 6/16/2016 4:13:37 PM 

Planning perfectly for retirement is incredibly difficult and complex. But eliminating these four 
big mistakes can help keep your plan on track. 
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From: MSN.com- Hotmail, Outlook, Skype, Bing, Latest News, Photos & Videos 
Sent: Thur6/16/2016 2:41:51 P~v1 

Subject: 20 mistakes that can kill your 401 (k) 
MAIL_ CONVERSATION_ TOPIC: 20 mistakes that can kill your 401(k) 
Created: Thur 6/16/2016 2:42:12 PM 

<p>A company retirement plan--whether a 40l(k), 403(b ), or 457 plan--is the starter savings 
vehicle for many investors, so it's probably not surprising that the plans usually have more 
guardrails than other investment vehicles.</p> 
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From: MSN.com- Hotmail, Outlook, Skype, Bing, Latest News, Photos & Videos 
Sent: 'yAJed 6/15/2016 4:19:17 P~v1 
Subject: Could your retirement portfolio handle another financial crisis? 
MAIL_ CONVERSATION_ TOPIC: Could your retirement portfolio handle another financial crisis? 
Created: Wed 6/15/2016 4:19:56 PM 

Does the fear of another financial crisis keep you awake at 3 a.m.? Here's how to find out if 
your retirement portfolio is structured soundly. 
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From: MSN.com- Hotmail, Outlook, Skype, Bing, Latest News, Photos & Videos 
Sent: 'v'Ved 5/25/2016 3:51:26 P~v1 
Subject: 3 reasons you won't be able to retire when you want 
MAIL_ CONVERSATION_ TOPIC: 3 reasons you won't be able to retire when you want 
Created: Wed 5/25/2016 3:52:06 PM 

Find out why you might not be able to retire 
by 65. 
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From: MSN.com- Hotmail, Outlook, Skype, Bing, Latest News, Photos & Videos 
Sent: 'v'Ved 5/25/2016 5:21:28 P~v1 
Subject: Great places to retire on $1,000 a month 
MAIL_ CONVERSATION_ TOPIC: Great places to retire on $1,000 a month 
Created: Wed 5/25/2016 1:51:21 PM 

Discover 25 great American cities where you can retire on a modest portfolio and still get the 
most out of life. 
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From: MSN.com- Hotmail, Outlook, Skype, Bing, Latest News, Photos & Videos 
Sent: Thur 5/19/2016 2:44:52 P~v1 
Subject: Seniors and sexual health: What older adults should know 
MAIL_ CONVERSATION_ TOPIC: Seniors and sexual health: What older adults should know 
Created: Thur 5/19/2016 2:45:21 PM 

There's no retirement age for 
desire. 
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From: MSN.com- Hotmail, Outlook, Skype, Bing, Latest News, Photos & Videos 
Sent: Thur 5/19/2016 2:44:48 P~v1 
Subject: Ex-49ers LB Patrick Willis now a Silicon Valley exec 
MAIL_ CONVERSATION_ TOPIC: Ex-49ers LB Patrick Willis now a Silicon Valley exec 
Created: Thur 5/19/2016 2:45:12 PM 

When former San Francisco 49ers linebacker Patrick Willis retired from the National Football 
League at the age of just 30 following the 2014 season, it caught a lot of people by surprise. 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: Ann Vanderslice 
Sent: Mon 6/6/2016 6:17:30 PM 
Subject: Still Space Left!! 

FEW Golf Tournament June 11th 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: Proactive Investors 
Sent: Fri 6/3/2016 2:10:25 PM 
Subject: When can you retire? 

Problems viewing this? Please click here 

When can 
Ill 

I Ill 

If you have a £250,000 portfolio, you 
should download 1 ~:;._1\Jii.-.. ,.to 

Even if you have something else in place, 
this must-read guide includes research 
and analysis you can use right now. Don't 
miss it! 

I 
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Fisher Investments UK Second Floor 6-10 Whitfield Street London WH 2RE 

Investing in equities markets involves the risk of loss and there is no guarantee that all or any capital 
invested will be repaid. Fisher Investments Europe Limited, trading as Fisher Investments UK, is 

authorised and regulated by the Financial Conduct Authority (FCA Number 191609) and is registered in 
England under the number 3850593. 

email us at 

© 2016 Fisher Investments UK. reserved. 

I 

ED_ 000884 _ 000001 03-00002 



1807072 

To: Atencio, Kathie[Atencio.Kathie@epa.gov]; Williams, Laura[williams.laura@epa.gov]; 
Ackerman, Joyce[Ackerman.Joyce@epa.gov]; Chau, Shun-Ping[Chau.Shun-Ping@epa.gov]; Dhieux, 
Joyei[Dhieux.Joyel@epa.gov]; Goodrick, John[Goodrick.John@epa.gov]; Griswold, 
Hays[Griswold.Hays@epa.gov]; Guy, Kerry[Guy.Kerry@epa.gov]; Kimbel, 
Curtis[Kimbei.Curtis@epa.gov]; McComb, Martin[McComb.Martin@epa.gov]; Merritt, 
Steven[Merritt.Steven@epa.gov]; Myers, Craig[Myers.Craig@epa.gov]; Nguyen, 
Duc[nguyen.duc@epa.gov]; Nguyen, Tien[Nguyen.Tien@epa.gov]; Peronard, 
Paui[Peronard.Paul@epa.gov]; Romero, David[Romero.David@epa.gov]; Sandoval, 
Joni[Sandovai.Joni@epa.gov]; Stevenson, Peter[Stevenson.Peter@epa.gov]; Artemis, 
Tina[Artemis.Tina@epa.gov]; Bockstahler, Breann[Bockstahler.breann@epa.gov]; Broussard, 
Rebecca[Broussard .Rebecca@epa.gov]; Byron, Joseph[Byron .Joseph@epa.gov]; Chavez, 
Luke[Chavez.Luke@epa.gov]; Cristiano, Gina[Cristiano.Gina@epa.gov]; Lai, Elaine[Lai.Eiaine@epa.gov] 
From: Ostrander, David 
Sent: Thur 6/16/2016 7:58:56 PM 
Subject: GKM After action review June 21st 8:30- 12:30 

This is a reminder that we have scheduled an AAR for the Gold King Mine Incident with staff 
and managers for next Tuesday morning in the conference center. Your attendance is requested 
and encouraged. This retreat is the culmination of group retreats that were held with our response 
and preparedness program, one with the OCPI staff, and one with managers including myself. 
Based on the feedback from those retreats, a small group has developed an agenda for next 
Tuesday's session that will focus on recommendations from the three prior retreats. Attached is 
an agenda for the meeting. 

Please come and contribute to our efforts to improve regional responses. 

Thank you. 
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To: Ostrander, David[Ostrander.David@epa.gov]; Williams, Laura[williams.laura@epa.gov]; 
Atencio, ~<athie[Atencio.~<athie@epa.gov]; ~v1yers, Craig[~v1yers.Craig@epa.gov]; Grisvvold, 
Hays[Griswold. Hays@epa.gov]; Dhieux, Joyei[Dh ieux.Joyel@epa.gov]; Guy, Kerry[ Guy. Kerry@epa.gov]; 
Peronard, Pau I[Peronard. Pau l@epa. gov]; Ackerman, Joyce[ Ackerman .Joyce@epa .gov]; Sandova I, 
Joni[Sandovai.Joni@epa.gov]; Chavez, Luke[Chavez.Luke@epa.gov] 
From: Cristiano, Gina 
Sent: Fri 6/10/2016 6:35:03 PM 
Subject: FW: Gold King Mine After Action Report 

From: Kimble- COPS, Kerry [mailto:kerry.kimble@state.co.us] 
Sent: Friday, June 10, 201611:49AM 
To: Marybeth.vasco@fema.dhs.gov; Cristiano, Gina <Cristiano.Gina@epa.gov> 
Cc: Jody Horn- COPS <jody.horn@state.co.us>; Sean Settle- COPS 
<sean.settle@state.co.us>; Micki Trost <micki.trost@state.co.us> 
Subject: Fwd: Gold King Mine After Action Report 

FYI 

Kerry 

---------- Forwarded message ----------
From: Denney- CDPS, Trevor ::..m~!U'~DQ~~~ffi~:: 
Date: Fri, Jun 10, 2016 at 11:11 AM 
Subject: Gold King Mine After Action Report 

Good Morning, 

Please find attached to this email the after action report for the Gold King mine spill that 
occurred on August 5th of 2015. This report was generated utilizing the comments and 
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observations that were shared at the after action meeting in Durango back in November. As you 
know, this was a very complicated incident that impacted our communities in many different 
ways. This event highlights the importance of continuing to build strong relationships with our 
stakeholders along the watershed, and the need to create coordinated plans that will help us to 
respond and share information more efficiently in the future. 

I would like to take a moment to thank all of those who participated in the after action meeting. I 
think it is important to note that there have already been many great accomplishments since that 
meeting to include the various coordinated monitoring plans, community meetings, and a new 
multi-jurisdictional Animas River Alert and Warning Plan that was rolled out in May to name a 
few. 

Please feel free to distribute this after action report as you see fit, and please feel free to contact 
me if you have any questions. 

Sincerely, 

ED_ 000884 _ 00000081-00002 



Mr. Kerry L. Kimble, CEM Planning Section Chief 

9195 E. Mineral Avenue, Suite 200, Centennial, CO 80112 

Receive COEmergency Twitter messages by text: 
Simply text follow coemergency to 40404 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: Ethan Barton 
Sent: Fri 6/3/2016 4:27:38 PM 
Subject: Gold King Mine 

Hello, 
My name is Ethan Barton. I'm a reporter with the Daily Caller News Foundation. I understand 
that you were the On Scene Coordinator present when the blowout occurred. I also understand 
that the orders left by OSC Steven Way were to not excavate the adit. 

The adit was excavated, regardless. I would like to know if Way verbally changed his orders, if 
you were acting on someone else's orders, if you feel responsible for the spill, or if there's 
anything else I should know. 

You can also call me at 410-829-1738. 

Thank you, 

Ethan 

Ethan Barton 
Investigative Reporter 
Daily Caller News Foundation 
410-829-1738 
@ethanrbarton 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: ~v1icrosoft Outlook 
Sent: Mon 5/30/2016 5:20:20 AM 
Subject: Clutter moved new and different messages 

sources 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: ~v1icrosoft Outlook 
Sent: Fri 5/27/2016 9:19:21 AM 
Subject: Clutter moved new and different messages 

8 
5 
4 
3 
2 
2 
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To: Blackburn, Robyn[Biackburn.Robyn@epa.gov]; Sorenson, Allen[AIIen.Sorenson@state.co.us]; 
Grisvvold, Hays[Grisvvold.Hays@epa.gov]; Linda Lanham[llanham@fs.fed.us]; Camille 
Price[camille.price@state.co.us]; Wyatt, Jean[Wyatt.Jean@epa.gov]; Mark 
Rudolph[mark.rudolph@state.co.us] 
From: Pat Willits 
Sent: Wed 5/18/2016 3:16:40 PM 
Subject: Iron Springs: Ophir Town Assembly meeting/ Harley BBQ JULY 19 CONFIRMED 

Harley has graciously consented to a BBQ/Get Together (pre- Ophir Town Assembly meeting) 
for Tuesday, July 19, at her place 4:00-6:45 pm. Hope to see you all there. 

We've lost track of how many years we've been doing this, and though we missed last year, my 
recollection is that this may be at least the eighth, over the last 10 years. 

Harley will be inviting a few friends, neighbors, and local dignitaries. She ran into recently
retired Norwood District Ranger Judy Schutza recently, and thinks Judy would be a great invite. 
LINDA: if you know how to reach Judy and invite her, please do. Along the same lines, if you 
feel it appropriate to invite Norwood RD's new District Ranger Matt Zumstein, please do so as 
well. 

As the date gets closer, we can compare notes as to what we some of us can bring to supplement 
what Harley might supply in the way of food and beverages. 

Thanks again to all you hard working Agency folks who have brought so much to the Ophir 
Valley. We look forward to seeing you again. 

Pat 

Patrick Willits 
the Trust for Land Restoration 
Ridgway CO 81432 

970-626-3236 office 
970-596-5479 cell 

On 3/21/2016 10:05 PM, Pat Willits wrote: 
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On 3/3/2016 1:33PM, Randy Barnes wrote: 

Hello Pat, 
Hope all is well. That would be great. At the moment, any of those months 
seem fine. Our meetings are always the third Tuesday of the month. 

Last year we had some really big ticket items going on at the GA although 30 
minutes is fine and if we can allot more time, that is great too. 

Hope to see you out there and a little more snow too! 

Best, Randy 

Randy Barnes 
Town Manager 
Town of Ophir 
POB 683 
Ophir, CO 81426 
970-728-4943 

From: Pat Willits ::5:YJ..!!!!t2.@~~~~~!lm2: 
To: Randy Barnes/Ophir ~~~lliQ.'!!Y!J.:Qf~~~1Y.::: 
Subject: RANDY: EPA request to make presentation at Ophir Town Assembly 
meeting 
Date: Thu, 3 Mar 2016 13:14:50-0700 

Greeting Mr. Town Manager, 
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as in the past, the EPA is asking if representatives working on the upcoming 
ciean-up of the Caribbeau Mine and Miiisite 
could attend an Ophir Town Assembly meeting to share their plans. The 
cleanup is proposed mostly for Harley's property. 
It includes building a bridge of some sort over the Howard Fork. From the 
email below, it appears that the June Town Assembly meeting is their first 
preference. Would that be the 21st? As a back up, they are also interested in 
seeing if the May or July meetings might be a possibility? Last year I seem to 
recall you were kind enough to allow a total of 30 minutes for their combined 
presentations. I believe that is what they are again asking. 

Wadddya think? 

Pat 

-------- Forwarded Message --------
Subject:FW: Iron springs seeping meeting Feb 17@ 2pm: ACTION ITEMS 

Date:Thu, 3 Mar 2016 16:48:00 +0000 
From: Wyatt, Jean :::JL'f::@~~D{g~~IQY;::: 

Pat and Camille, 

Per the action items I listed below from our last meeting, I am wondering if either of 
you could inquire about when the possible dates would be for us to again meet with 
Ophir Town locals and representatives to present details of the upcoming/proposed 
action at the Carribeau Tailings Site as well as provide an update on the possible 
Carbonero investigation. We are thinking June would probably be the best month for 
this informational session (based on the timing of action memo signature and 
proposed start date) but could you also please share the possible May and July dates 
as well just in case? 

Please note our next meeting/call is scheduled for Tuesday, March 15@ 2:30pm. 

Thanks much, Jean 
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Jean Wyatt 

303-312-6258; 303-808-2045 (cell) 

Site Assessment/Project Manager 

Assessment and Revitalization Program 

US Environmental Protection Agency 

1595 Wynkoop Street 

Denver, CO 80202 

Diane, Thanks for checking in on that! That time works for me. 

Everyone, Please reply to all if 2:30pm on Tuesday, March 15 DOES NOT work for 
you, otherwise lets plan on that. 

Thank you, Jean 

Jean Wyatt 

303-312-6258; 303-808-2045 (cell) 
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Site AssessmentiProject Manager 

Assessment and Revitalization Program 

US Environmental Protection Agency 

1595 Wynkoop Street 

Denver, CO 80202 

Robyn 
Cc: Roane, Timberley <Il~~ff:LRQ@l~~~OY§~~ 
Subject: RE: Iron springs seeping meeting Feb 17@ 2pm: ACTION ITEMS 

All-Can we bump the next meeting to 2:30? Our conference room will not be 
available until then. 

Thanks! 

275-5551 275-5557 
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Hi everyone, Thanks much for participating in our meeting/call on Feb 17. 
Please find action items below. 

CARR!BEAU REMOVAL ACTION 

Current funding- PRP Settlement: EPA contribute $400K & FS contribute 
$352K, + Possible supplemental funding from FS 

Hays - Update AM (hopefully one last time!), send along to Amelia for final 
EPA concurrence 

Linda - Email Hays new FS signatory for joint AM 

Hays- Send AM to Linda, Diane and Iron Springs project team once EPA 
signs 

Hays and Linda - Work together on agreeing on lAG language & send along to 
respective lAG signatories 

Linda- Prepare and submit FS application for supplemental funding- DONE! 
THANKS MUCH LINDA, THANKS KURT FOR LETTING US KNOW ABOUT 

THIS!! 

Linda- Arrange meeting with contractor regarding crossing & materials costs 

Linda & Diane - Ensure necessary FS representatives are notified of and sign 
joint AM 

Jean - Figure out when team can participate in info sharing session with Pat & 
Camille, at Ophir/local commissioners meeting sometime in June 

Hays, Linda, Allen, Mark, Jean, Robyn, Camille, Pat- Participate in 
Information Session in Ophir 

Mark- Lead on establishing environmental covenant 
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CARBONERO INVESTIGATION 

Allen- Determine whether funding still available to conduct investigation 
Allen- Make inquiry to ensure liability coverage maintained under EPA 
CERCLA authority via OSC (Hay's) direction, notify Hays of additional 
assurances needed (if necessary) 

Allen - Schedule investigation and share details with T earn 

IRON SPRINGS 

Robyn - Review & update SAP as necessary 

Camille, Robyn, Bill & others (please confirm/volunteer©)- Conduct targeted 
water and sediment sampling event on SEPTEMBER 20 

Please send along any other items I may have missed to all. 

Our next meeting/call is Tuesday, March 15@ 2pm at the OGC Conference 
Room. For those of you calling in, please use the following line: Dial 866-299-
9141;code60450973~ 

Thanks much! Jean 

Jean Wyatt 

303-312-6258; 303-808-2045 (cell) 

Site Assessment/Project Manager 

Assessment and Revitalization Program 

US Environmental Protection Agency 

1595 Wynkoop Street 
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Denver, CO 80202 

From: Wyatt, Jean 
Sent: Monday, February 08, 2016 1:54PM 
To: Griswold, Hays 
Blackburn, Robyn 

Subject: Iron springs scoping meeting: Feb 17@ 2pm 

Hi Everyone, 

I'm just sending a friendly reminder about our Iron Springs meeting next week, 
scheduled for Wednesday, February 17@ 2pm. For those of you in the 
Denver area I have reserved the Fernow Room @the FS office for this 
meeting- please let me know if anyone plans to meet there. For those who 
would like to call in, please use the following conference phone details: Dial 
866-299-9141 ; code 60450973#. 

Draft agenda 

Carribeau Removal action: 

Action memo - finalizing process, signatures 

Status of lAG for funding purposes 

Timing of action 

All other associated components 
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Carbonero adit investigation 

2016 Sampling proposed and date- Participants, media, etc 

Other topics as needed 

Please let me know if you have any specific topics you would like added to the 
agenda. Thanks, Jean 

Jean Wyatt 

303-312-6258; 303-808-2045 (cell) 

Site Assessment/Project Manager 

Assessment and Revitalization Program 

US Environmental Protection Agency 

1595 Wynkoop Street 

Denver, CO 80202 

From: Wyatt, Jean 
Sent: Wednesday, December 09, 2015 10:14 AM 
To: Griswold, Hays <§IJ§Y~lli~@§~JlQIL> ·~illl!!§@lilli;~~:l£0~~ 
Blackburn, Robyn <§.~lliiD1EQ12YJ}@§.Q!~QY 

Cc: 'Roane, Tim berley' <I1l!:'TIJ'~~·l§ry_J:Ss:@I~~~t!:1Y:§[J~ 
Subject: iron springs seeping meeting: Feb 17@ 2pm 

Thanks everyone for replying to the doodle poll so promptly! 

Please mark your calendars for Wednesday, February 17@ 2pm for this meeting. 
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For those of you in the Denver area we will be meeting in the Fernow Room at the FS 
office. For those of you caiiingi in please use the foiiowing numbers: 866-299-9141; 
code 60450973#. Thanks again & Happy Holidays! Jean 

Jean Wyatt 

303-312-6258; 303-808-2045 (cell) 

Site Assessment/Project Manager 

Assessment and Revitalization Program 

US Environmental Protection Agency 

1595 Wynkoop Street 

Denver, CO 80202 

From: Wyatt, Jean 
Sent: Tuesday, December 08, 2015 1:49PM 
To: Griswold, Hays; '~ill§@lru;l!~ll.Ql§n~~· 
~t!L§:Q.[§l~m@~llih~d:§·, 'Price - DNR, , !:I@r!U1!illlli2t~~~~ 
'l@nllilllli:9lliU§~!§., Blackburn, Robyn; Piggott, Amelia; Connolly, Diane- OGC 
Cc: 'Roane, Timberley' 
Subject: iron springs scoping meeting 

Hi, Please take a quick moment and kindly click on the doodle poll link 
tmriJ1~QQJ~~}LQQ!U~~~~llil!:lli~ in order to schedule our next Iron Springs 
conference call/meeting. 

I am hoping everyone will repond by tomorrow evening so we can get it scheduled 
prior to those taking holiday leave! 

I'll send specific agenda items prior to the meeting but please plan on discussing the 
following topics: 

Carribeau Removal action and all associated components 
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Carbonero adit investigation 

2016 Sampling proposed and dates 

Other topics as needed 

Thanks! Jean 

Jean Wyatt 

303-312-6258; 303-808-2045 (cell) 

Site Assessment/Project Manager 

Assessment and Revitalization Program 

US Environmental Protection Agency 

1595 Wynkoop Street 

Denver, CO 80202 

This electronic message contains information generated by the USDA solely 
for the intended recipients. Any unauthorized interception of this message or 
the use or disclosure of the information it contains may violate the law and 
subject the violator to civil or criminal penalties. If you believe you have 
received this message in error, please notify the sender and delete the email 
immediately. 

Patrick Willits 
The Trust for Land Restoration 
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Ridgway CO 81432 

970-626-3236 phone & fax 

Patrick Willits 
Ridgway CO 81432 

970-626-3236 office 
970-596-5479 cell 

ED_ 000884 _ 000001 02-00012 
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1. The title of this document is the Gold King Mine Incident After Action Report 

2. The information gathered in this AAR/IP is unclassified. 

3. Points of Contact: 

Bruce Holloman 
Colorado Division of Homeland Security and Emergency Management 
720-884-6053 
bruce.holloman@state.co.us 

Trevor Denney 
Colorado Division of Homeland Security and Emergency Management 
970-759-1187 
trevor.denney@state.co.us 
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The Gold King Mine disaster, which began August 5, 2015, at approximately 10:40 a.m. 
was a human-caused disaster that released an estimated three million gallons of heavy 
metals and acid mine drainage into the Cement Creek and the Upper Animas River 
drainage-beginning in San Juan County, Colorado and flowing through three counties, 
two cities, and two Tribes. The full impact to the communities, both environmentally and 
financially, is not yet known, but this event did highlight the complexities of coordinating 
with multiple local, tribal, State, and Federal agencies. This after action report (AAR) 
will identify successes, problems, and perfect-world solutions regarding how 
governments were notified and how they coordinated their responses to the incident so 
that we can continue to improve and better prepare our communities for other potential 
disasters. 

A number of common themes were identified in this after action report, and it is worth 
noting that these observations are common across many of the events that face our state 
and nation every day. The following areas discussed below were the common themes that 
were identified through this process, and should be a main focus for consideration as each 
agency begins to build its improvement plan. 

In just about every incident that we are involved in, there always seems to be some level 
of break down in the notification process. The Gold King incident was no different, and 
these challenges occurred at all levels of government. For the purpose of this after action, 
we will break these notifications down into the following three specific areas: 

Initial Notification 
Internal Notification 
External Notification 

The initial notification was made to the correct regulatory authority, which in this case 
was the Colorado Department of Public Health and Environment (CDPHE) by the EPA. 
The spill report created by CDPHE was then released to stakeholders and forwarded to 
the downstream emergency managers by the Colorado Division of Homeland Security 
and Emergency Management (DHSEM) regional field manager. The areas that were 
identified as successes during this phase were the fact that there was a built-in, redundant 
notification process for emergency management, and that the notification was forwarded 
out quickly once the initial phone call to CDPHE could be made. A notable observation, 
highlighted through this process, was that the notification process was dependent on a 
single human and not standardized into a plan or procedure, in a few of the cases. A 
written and well-practiced procedure would have potentially reduced the chances of 
missing the initial notification. Further, adding the southwest Regional Emergency 
Planning Committee distribution list to CDPHE would have eliminated a single point of 
failure. 

Internal notification, which included how each agency processed and shared the initial 
notification, was considered an area for improvement in many jurisdictions. Similar to 
initial notifications, a perfect-world solution would include implementing an internal 
notification process in a plan that would outline how information is shared. An area of 
concern is constantly being inundated with informational messages, and consequently, 
missing key information. Therefore, the plan may need to be multi-faceted to gain the 

l 
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attention of policy makers and multi-agency coordination (MAC) groups during 
emergency situations. 

Lastly, external notification was also identified as an area needing improvement. There 
was a consensus that multi-jurisdictional communication was occurring, but in the initial 
phases of the incident, the agricultural community was not in the loop. In this case, 
because the event impacted a whole river corridor, the processes in place were not 
sufficient to meet the needs of all of the users along the river. 

We have experienced many large disasters in the State of Colorado in the past several 
years, and one commonality that has been repeteadly observed is that communities are 
most successful when they have already established working relationships with the 
various response and support agencies in their communities. In the Gold King incident, 
there were several mentions of exchanging business cards at the event and not being as 
coordinated as vve could have been. For a I\1AC group to be StlccessfJ.l, there needs to be 
a commitment from each jurisdiction's policy group to participate and commit resources. 
This is about relationships, planning, and building capability to manage and coordinate an 
event that could impact a community. 

bl 
Public information was at the forefront of concerns during this after action review. More 
specifically, many key observations primarily focused on the control of local public 
information and the function of the joint information center (JIC) at the unified 
command. Local and Tribal governments will need to decide which model would best 
serve the needs of their communities before developing, training, and exercising multi
jurisdictional JIC plans. 

It is important to note that although much of the Gold King Mine incident after action 
review focused on areas of improvement, many successes also warrant 
acknowledgement. The importance of establishing a culture of preparedness in our 
communities cannot be overstated and requires the commitment of not just our 
emergency managers and first responders, but also our organization's policy groups and 
executives. 

2 
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Event Name: Gold King Mine Incident 
Type of Event: Mine Blowout 
Event Start Date: August 5, 2015 
Event End Date: October 31, 2015 
Duration: Official number of days in response-88 
Location: Incident Origin: San Juan County in Cement Creek/Animas River then 
traveled through the Town of Silverton, La Plata County, City of Durango, Southern Ute 
Indian Tribe, and Ute Mountain Ute Indian Tribe 

Capabilities: 
Planning 
Public Information and Warning 
Access Control and Identity Verification 
Community Resiiience 
Long-Term Vulnerability Reduction 
Environmental Response I Health and Safety 
Situational Assessment 
Operational Coordination 

Participating Organizations: 

San Juan County 
San Juan Basin Health 
Town of Silverton 
Colorado Division of Mine Reclamation and Safety 
Colorado Division of Homeland Security and Emergency Management 
Colorado Department of Public Health and Environment 
La Plata County 
City of Durango 
Southern Ute Indian Tribe 
Ute Mountain Ute Indian Tribe 
Colorado Division of Parks and Wildlife 
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San Juan County and Division of Mine Reclamation and Safety (DMRS) 

I no~ce~;s 

Bruce (DRMS) and Allen (EPA contractor) called the State spill line at 
approximately 12:40. 
Sherriff Bruce Conrad was on an incidental traffic stop by County Road 110 and 
saw a wall of water; sent out an all-agency page to gather everyone together. 
Noticed it wasn't going to breach the bank. 

o No official notification sent out because it was unclear what was 
happening. 

o Notified by~ 3:30 
Protocol is to call CDPHE, which was followed (at 12:40 p.m.-sent out half an 
hour later). 
Calling the watershed group control agency was a protocol that was not part of the 
plan, but was completed anyway. 
Second call was to the Division ofNatural Resources (DNR), although this was 
not an official plan either. 
Communications problems at the work site occurred because a satellite phone 
went down when the vehicle was flooded. This created a disconnect between on
and off-site personnel. EPA did not contact the State; the State had to contact 
EPA. 
Personnel drove up for an initial site assessment. By this point, CDPHE sent out 
an information-only notification. No guidance was included on how to proceed. 
No flooding was imminent, county roads were damaged. No reports of injuries. 
Took photos of Cement Creek and confluence of Cement Creek and Animas. 
Color of the water was "unnatural." 
By 5:55, called Region VII EPA representative. 

All the EMs were new and did not know each other. They were exchanging 
business cards at the event. 
EPA mining communications were subpar. EPA did not call 9-1-1. 

o Any organization that is doing a large-scale project needs to notify the 
impacted town. 

Roles and responsibilities: Need to know what to do with the spill report. Need 
better coordination about who should take action upstream and downstream. 

The process wasn't completely foreign. The Chief County Commissioner had 
some training. 
County leadership was working on its EOP at the time and had an understanding 
of general procedures. 
EPA connected with the local EM to figure out spill response procedures in the 
future. 
San Juan County Incident Command Post was stood up 
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La Plata County 
I UF!~r'!C1CC 

Received notice from RFM by 1:30 p.m. 
At 4 p.m., received images of the damage in a remote canyon. 
Started to notify stakeholders. First talked to irrigators where water comes out of 
the canyon. Covered headwaters area very thoroughly-but only information 
based. No formal process was used. 
Once it was clear that it was a severe incident, began reaching out to people 
outside of the remote canyon. 
By 8 p.m., began to see the full picture. 
Calculated the flow rate. Predicted that water would reach private land by 6 a.m. 
Began notifying outside partners and states (i.e., New Mexico) 
Monitored conditions. Calculated when it would reach Durango. Predicted it 
would hit a few hours earlier than it did (hit by 11 p.m.). 

Internal process in place to contact internal agencies and agriculture stakeholders. 
o Relationships were helpful, but most of this was a routine EM process that 

worked. 
Used EOP to try to address the process. Could not apply the mine spill situation to 
any planned responses. 
Learned they could close the river for recreational activity but legal authority was 
limited. 

Unclear situation assessment hindered response 
How do State agencies coordinate who is contacted depending on the event (e.g., 
drinking water, ag irrigation water, recreation/private sector)? 
Did not know who to send the message to in the agriculture community and had a 
delayed response to the incident, as a result. 
Did not have effective public health statutes that allowed La Plata to close the 
nver. 

o There was a gap between CDPHE and the local health department. 
CDPHE's more aggressive public information campaigns could have 
made the river closure more effective 

Local public health did not and still does not have a clear understanding of the 
public health impact. (Response was based on the aesthetics of the disaster.) 
Incident command: Need assistance in handling an incident where the offender is 
also the emergency responder. Who needs to take lead? 

o County did not establish its own incident command or EOC 
o The County let EPA take the lead during the incident; in hindsight, they 

would like to see CDPHE take a more prominent role-even though they 
report to EPA under a federal statute. It should always start at the local 
incident jurisdiction and expand to state and federal. 

Dignitary protocol: Needed protocols in terms of how to handle dignitaries who 
want a tour but are not part of the actual response or recovery activities 
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The unified incident command system (ICS) did not have one Incident 
Commander that briefed the an command staff 
Did not have a JIC or JIS for quite a while 
Locals relinquished IC and suspended their systems instead of holding onto the 
incident. 

A MAC group meeting was used to assess public health the morning after the 
event 
Utilized a Unified Incident Command System 

Southern Ute Indian Tribe 

1:53 p.m. notice received 
2:23 p.m. EM contacted 
Tribal administration was notified 
Water quality control began a situation assessment 
NM notified by State hotline 

Had to set up its own EOC and public information 

The Southern Ute Indian Tribe utilized stron information sharing tactics 
Was willing to create a Unified Command 
Notified the downstream stakeholders 

City of Durango 

Did not establish an EOC or ICP 
Did work in a Unified Command 

Need to improve its use ofiCS 
Need to coordinate declarations with the County 

The City's Policy Group participated with UC and the La Plata County Policy 
Group 

Ute Mountain Ute Tribe 

Received an informal notice 
Forwarded it on to the water resources department 
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Had uncertainty about how long it would take for the water to reach the Tribe 
Cakuiated the flow rate 
Notified private sector, tourism, and the agriculture community 
The Navajo Tribe put up caution tape and signs before the Ute Mountain Ute 
Tribe had the opportunity 

Needed a notifcation call sooner along with a better call-down list 
Public information was slow and convoluted by EPA's involvement 
Cultural sensitivity issues needed to be addressed 
Did not receive adequate information to proceed with a response 
Had redundancy issues: not enough back-up EM personnel were available 

Inter-jurisdictional communication was strong 

Colorado Department of Public Health and Environment 

Communication sharing 
Transition of the JIC 

o Need to figure out how to effectively rotate people 
o Need better continuity of operations throughout the incident 

When CDPHE took the lead, it left the PIO protocol 
Unclear whose decision it should have been to close the river (e.g., Sheriff? Local 
health department? CDPHE?) 
Need data outputs that are geared toward policy makers instead of scientists. 
Simplify the messaging based on the audience. 

Review of drinking water data 
o Other than private wells, this had not been done before 

CDPHE decided to take a leadership role to offset EPA's shortcomings 

Department of Natural Resources Parks and Wildlife 

They were short -staffed 

Able to focus on ground-level response 
Good coordination between CDPHE and Parks and Wildlife 

Department of Agriculture 

Were not involved from the beginning 

7 

ED_ 000884 _ 00000082-0001 0 



1807078 

Had good local relationships with the agriculture community 
Able to quickly communicate with the agriculture stakeholders 

Colorado Division of Homeland Security and Emergency Management 

How do we coordinate, at the Cabinet level, on situational awareness and 
information sharing up and down the chain? 
There was a disconnect between local and State government 
ESF activation may not be realized by the respective agency leadership and 
representatives 
High turnover can hinder information sharing with the correct people 
Cannot leave responsibility solely with the Federal agency; The State has to 
remain in charge and act as a liaison 
State requires activation message confirmation from respective agency ESF 
representatives 
Better understand roles, definitions and responsibilities when acting in the 
capacity of a lead state agency (CDPHE) 
State agency PIOs were not engaged with the Incident Joint Information Center 
early on and had difficulty coordinating messaging 

Department of Local Affairs Durango 

Difficulty determining unmet needs of the locals until later in the incident 
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Continue to build on the counties' local emergency planning groups and strive to 
build a whole community planning approach. This would include identifying non
traditional community stakeholders, such as private industry and unofficial 
community leaders who can assist in community coordination and planning. 

Create a process that would require contractors to conduct a site visit and submit 
an emergency notification plan to the local EM prior to work that has the potential 
to impact the watershed or community as a whole. 

Develop a coordinated multi -jurisdictional watershed notification plan for events 
that could impact downstream water users and/or public safety. 

Develop a city/county multi-agency coordination group composed ofboth 
traditional and non-traditional community stakeholders. 

Take a lead role in early incident responses, regardless of cause, and integrate 
possible outside agencies into the incident management structure. This would 
include public information management, 

Activate an emergency operation center to maintain good situational awareness 
with the multi-agency coordination group and policy makers. 

Review and update public information plans and procedures to better fit the desire 
of the city/county/tribal leadership (e.g. joint information center versus joint 
information system). Additional planning, training, and exercising will be 
necessary to coordinate public information plans that overlap jurisdictional 
authorities. 

Review and compare emergency operations plans with local health departments to 
identify gaps in planning and/or authorities that need to be created or updated. 

Train with city/county/tribal leadership and departments on roles and 
responsibilities during an emergency. 

Conduct frequent exercises and drills to develop familiarity with emergency 
plans, roles, and responsibilities. 

Identify the various notification processes along the watershed and ensure that 
they are triggered by a plan or process that is not contingent on a single person. 

State agency PIOs need to become part of the Joint Information System. 
Messaging needs to remain coordinated between the Incident and the 
departments. 
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Recommended Trainings: 
G-191 Emergency Operations and Incident Management Team Interface 
G-235 Whole Community Emergency Planning 
G-250.7 Rapid Needs Assessment 
G-402 Emergency Management for Elected and Appointed Officials 
G-77 5 Emergency Operation Center Operations 
G-291Advanced Public Information Officer 

10 
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Ingrid Barrier 

Amber Blake 

Kirstin Brown 

Ken Charles 

Scott Clow 

Trevor Denney 

Jim Donovan 

Sherri Dugdale 

Paul Eller 

Kathi Gurule 

Stan Hilkey 

Terry Hoecker 

Bruce Holloman 

Ernest House 

Tom Johnson 

Liane Jollon 

Becky Joyce 

Casey Kay 

Joe Kerby 

Kevin Klein 

Butch Knowlton 

Attorney General's Office- CDPS 

Durango JIC Manager 

CO Division of Reclamation and Mining Safety 

CO Department of Local Affairs 

Ute Mountain Ute Tribe 

CO Division of Homeland Security and Emergency 
Management 

San Juan County, CO Emergency Manager 

Assistant City Manager, City of Durango 

CO Division of Homeland Security and Emergency 
Management 

Emergency Manager, Southern Ute Indian Tribe 

Executive Director, CDPS 

Emergency Manager, City of Durango 

CO Division of Homeland Security and Emergency 
Management 

Executive Director, Colorado Commission of Indian 
Affairs 

Environmental Director, Southern Ute Indian Tribe 

Executive Director, San Juan Basin Health District 

San Juan County Public Health 

CO Department of Public Health and Environment 

County Manager, La Plata County 

Director, CO Division ofHomeland Security and 
Emergency Management 

Emergency Manager, La Plata County 

Joe Lewandowski Colorado Parks and Wildlife 
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Kathleen Lyon La Plata County Attorney's Office 

Claire Macpherson San Juan Basin Health Department, Emergency 
Preparedness and Response Regional Staff 

Thomas McNamara 

Flannery 0 'Neil 

David Osborn 

Drew Petersen 

Pat Pfalztgraff 

Sheryl Rogers 

Nicole Rowan 

Sean Smith 

Joanne Spina 

Greg Stasinos 

Jena Thompson 

Matt Thorpe 

Jeff Titus 

William Tookey 

John Trocheck 

Meghan Trubee 

Chris Wiseman 

Emergency Management, La Plata County 

San Juan Basin Health Department, Emergency 
Preparedness and Response Regional Staff 

CO Division of Homeland Security and Emergency 
Management 

CO Division of Homeland Security and Emergency 
Management 

CO Department of Public Health and Environment 

La Plata County Attorney 

CO Department of Public Health and Environment -
Water Quality Control Division 

La Plata County Sheriff 

Assistant County Manager, La Plata County 

CO Department of Public Health and Environment 

CO Division of Homeland Security and Emergency 
Management 

CO Department of Natural Resources- Colorado 
Parks and Wildlife 

CO Department ofNatural Resources- Water 
Commissioner 

County Manager, San Juan County 

Emergency Manager, Ute Mountain Ute Tribe 

CO Department of Public Health and Environment -
Water Quality Control Division 

Deputy Commissioner, CO Department of 
Agriculture 
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GKM R8 Management/ERP-OSC and OCPI Joint Meeting 
June 21, 2016 from 8:30am to 12:30 pm 

Draft Agenda (6/14/16, revised 6:00 pm) 

Purpose: Based upon information gleaned from individual group meetings, develop strategies to better 
manage emergency situations 

1. Introductory remarks (Deb) 8:30-8:45 

2. Introductions: Name, group 8:45-9:00 

3. Process review and meeting guidelines 9:00-9:15 

1) Review process of individual group meetings, planning meeting, leading to today's joint meeting 

2) Acknowledge there are different perspectives, valid to the perceiver 

3) Guidelines, including: 
a. The importance of staying future-focused 

b. Use word choice and tone of respect 

c. Listen to understand (especially when you disagree). 

4. Discussion on general recommendations looking forward 

Taken from common themes identified at individual group meetings 

(with a break at an appropriate time) 

A. Clarify ICS structure 

1) TypicaiiCS Structure (David) 

2) Recommendation topics 

a. Roles and responsibilities- staff and leadership 

b. Training for senior leadership and staff 

9:15-12:10 

c. What is a strategic decision and what is a tactical decision? (ties in with communication) 

d. How can we work well as a team? (ties in with communication) 

e. Going 'big' -set the stage for a more in depth conversation on criteria to be considered 

B. Effective communication 

1) Leadership inform staff on leadership needs, sensitivities, media trends 
2) Getting data out to public quickly 

3) Effective communication with the public and stakeholders 

4) Better communication up and down chain 

5) Effective communication with headquarters 

5. Next steps 12:10-12:25 

6. Closing remarks 12:25-12:30 

7. Adjourn 12:30 
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To: Gautam, Nawodit[Gautam.Nawodit@epa.gov]; R8 All EPR[R8_AII_EPR@epa.gov] 
Fiom: Jensen, Carol 
Sent: Thur 6/16/2016 4:02:57 PM 
Subject: RE: Celebration Happy Hour and Lunch for Paula's Retirement! 

Hello all, 

A clarification for everyone. The RSVP is for the Thursday lunch only- not the Happy Hour 
Celebration on Wednesday. I have included my email link below for your convenience in 
replying. Please get back to me by Wednesday, June 29. 

by Wednesday, June 29) 

11:30 AM at The Kitchen 

16111 and Wazee location! 

1530 16th St, Denver, CO 80202 

(303) 623-3127 

Thank you! 

++++++++++++++++++++++++++++++++ 

Louise Jensen 

303-312-6756 
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Superfund Remedial Program, Region 8 EPA 

The person who says it cannot be done, should not 
interrupt the person doing it. Chinese Proverb 

From: Gautam, Nawodit 
Sent: Wednesday, June 15, 2016 2:44PM 
To: R8 All EPR <R8 _All_ EPR@epa.gov> 
Subject: FW: Celebration Happy Hour and Lunch for Paula's Retirement! 
Importance: High 

Hello all, 

Our Superfund Remedial colleague, Paula Schmittdiel, has decided to RETIRE at the end of 
June! Join us for a celebratory happy hour on her last Wednesday and lunch on her last 
Thursday. 

4 PM at Union Station 

1519 Wynkoop St, Denver, CO 80202 

(303) 534-6274 

11:30 AM at The Kitchen 

16111 and Wazee location! 

1530 16th St, Denver, CO 80202 

(303) 623-3127 
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(Reservation is made -but please RSVP to Louise or Ema) 

Thank you, 

++++++++++++++++++++++++++++++++ 

Louise Jensen 

303-312-6756 

Superfund Remedial Program, Region 8 EPA 

The person who says it cannot be done, should not 
interrupt the person doing it. Chinese Proverb 
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To: R8 All EPR[R8_AII_EPR@epa.gov] 
Fiom: Gautam, ~~avvodit 
Sent: Wed 6/15/2016 8:44:24 PM 
Subject: FW: Celebration Happy Hour and Lunch for Paula's Retirement! 

Hello all, 

Our Superfund Remedial colleague, Paula Schmittdiel, has decided to RETIRE at the end of 
June! Join us for a celebratory happy hour on her last Wednesday and lunch on her last 
Thursday. 

4 PM at Union Station 

1519 Wynkoop St, Denver, CO 80202 

(303) 534-6274 

11:30 AM at The Kitchen 

16111 and Wazee location! 

1530 16th St, Denver, CO 80202 

(303) 623-3127 

(Reservation is made -but please RSVP to Louise or Ema) 
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Thank you, 

++++++++++++++++++++++++++++++++ 

Louise Jensen 

303-312-6756 

Superfund Remedial Program, Region 8 EPA 

The person who says it cannot be done, should not 
interrupt the person doing it. Chinese Proverb 
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To: This Week@ EPA[epanews@epa.gov] 
From: This \,AJeek@ EPA 
Sent: Mon 6/13/2016 2:02:42 PM 
Subject: [Jun 13] Trash Free Waters, EJ Technical Guidance, New Fillable PARS forms, Instructor-led 
Training, Webinar on Teleworking Effectively 

Senior Leadership Message 

morning everyone, 

We work hard every day to address harmful waste practices, but unfortunately some harmful practices still go 
unaddressed. As EPA employees, we should pay attention every day to generate less waste and properly 
dispose of the waste we do generate in order to lead by example in our communities. 

One example of a harmful waste practice is how we have treated our waterways. We have turned our oceans, 
for instance, into landfills. Eighty percent of tr<tsh in the ocean comes from land, and 80 percent of that trash 
i,spl3,:stiS: Tl1is, pla,stisisJ:1't J11~t c~:n11it1g fr9m9~is,e !il1~1,'S, ()f,})()8,:tS, b.utrather itis"'a,s,]1in,g o,ffstre,ets and 
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beaches into storm drains and sewage treatment plants. This is also happening to lakes, rivers, streams and 
estuaries. Ocean waves and river currents can act just like paper shredders, tearing plastic apart until it is 
sometimes the size of a grain of sand. 

Tiny plastic debris presents a hazard to wildlife. By 2025, for every three pounds offish in the ocean, there 
will be one pound of plastic. Animals can become entangled in fishing line or confuse tiny bits of plastic for 
food. They choke on it or are damaged by it. 

The Trash Free Waters Initiative is spearheading EPA's efforts to reduce plastic pollution discharges to our 
waters to zero within the next 10 years. To achieve this goal, we need everyone's help. I encourage all of you 
to waste less, reuse and recycle, and properly dispose of the waste that cannot be avoided. 

Judith A. Enck 

Regional Administrator, Region 2 

A Milestone for Environmental Justice: EPA's EJ Technical 
Guidance 
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week marked an important milestone in EPA's efforts to ensure 
environmental justice is considered in our regulatory work- the release of EPA's ~cd11JJSJill~fl:1fl:JJSJWYI_ 
~~&!lgl~~IJJ!l~!ff!l~rfili~i!L@rJ;llql!;;ITMrmJ~- Commonly known as the EJ Technical Guidance, 
this document provides the information and direction EPA analysts need on how to assess environmental 
justice concerns during regulatory analysis. This resource complements the fil:!~!llf:.~IJ1J~~C/sH_ifJ1L 
!:di'irt:.!ll111?§JlfJJl.Jl!f:~Ud~Jdn!lfL~.ll!~£~'Qi!J'JJ:§l1:l_QiJA(;]g1!lm'Qn~1lQ!!:§.. (EJ ADP Guide), which provides 
information on when EJ should be taken into account during development of national regulatory actions. 

Completion of the EJ Technical Guidance realizes the last commitment made under EPA's Plan EJ 2014. It 
also sets the stage to deliver on key aspects of the EPA's next environmental 
justice strategic plan for 2016-2020. 

Through EJ 2020, EPA will use the EJ Technical Guidance to ensure that environmental justice is 
appropriately analyzed, considered and addressed in EPA rules. This will be accomplished by implementing 
training, monitoring, evaluation and community involvement, including periodic assessments of how EPA is 
conducting EJ analyses, as a hallmark of EJ 2020 will be continuous learning and improvement. 

We did it! Lean makes your work easier: 
PARS forms now tillable 
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you experienced formatting issues when completing your PARS agreement 
each year? You are not alone. 

Wins"-immediate improvetnent that can have big impacts for la1·ge numbers of employees. Tiw first Quick 
Win responds to one of your ideas from the !&~_m!Q!d!fmg~~~illf!~!dJilll~~-

The Office of Administration and Resources Management developed a WJJUL~~~mcm, saving everyone 
the time and headache of reformatting that the Word document required. 

If you have suggestions for other "Quick Wins" the LAB could tackle, please send them to ~~im~QY. 
Look for a new "Quick Win" each quarter! 

Happening This Week: 

Learn more about how 
EPA is working with the 
community members in 

Lawrence, MA to come up 
with the resources and 

creative solutions to help 
revive their neighborhood. 
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Coming Soon: 

(video length 1:5 7) 

Sept 30: ~~~M!!:tll~.~mu~~Q!Y.lTill!!llitg J!~A:/:!!!!~/) (Course 
coming soon) 

EPA elearning Includes 
Instructor Led Courses 

Did you know that the EPA eLearning 

Free Webinar Focuses On 
Teleworking Effectively 
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· te includes 
instructor-led courses? You can find them by 
following these steps: 

•DDDDDDDD Click on the Upcoming Events tab; 

•DDDDDDDD Click the link for ~!(Y!~~;;L 

There are currently three instructor-led 
courses available in a number oflocations: 

1. 

Do you know the differences 
between using your EPA laptop and your personal computer 
while teleworking? If not, you should attend the new 
"Teleworking Effectively" webinar open to all EPA employees. 

Participants of this free training event will also learn how to 
access the information they need and connect with coworkers 
while working remotely. This class covers how to access the 
EPA network, how to work on shared drive and OneDrive 
documents, and how to maximize the use of your Office tools 
while teleworking. 

It only takes three clicks to register for this and other free IT 
training webinars. 

2. Find the course/training that suits you and click the course link. 

This cou:se will employees planning to retire 3. Select the "Register for Training" block, and click "Submit". 
soon review ~hat they need to know about federal Within minutes, you will receive a confirmation email with an "add to 
employee retirement (Curre~t courses fo~ DC- calendar" option. 
only, check back for classes 1n other 1ocat1ons.) 

2. Career Leverage Inventory - This course 
will help employees clarify their individual goals, 

and .identify what directio~s ~in addition ~0 . The IT Training Program offers all EPA employees and Senior 
vert1cals) they can take w1th1n the orgamzat1on to . . . . . 
reach their career objectives. (Current courses for Envuonmental Employment grantees professwnal, hve trammg 
DC-only, check back for classes in other on standard Agency software. Courses are one- to two-hours 
locations.) long and are broadcast via Adobe Connect. 

3. - This course is available to 
employees managers to provide information 
on the recently updated telework guidance. Please 
note, the one group that this course is not for is Check out these new courses: 
employees that are under the AFGE Bargaining 
Unit as the AFGE ~1S!QJ~il8Jgmru:n~ 
in place while EPA management and 
negotiate a new agreement. 
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Reminder:Thef1~UQ~~~~~~lli 
deadline is September 30. You can review 
your required training on the eLearning site 
through the Ongoing courses include: 
ID!!llilli link at the top of the eLeaming 
homepage. Effective Virtual Meetings 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: ~v1icrosoft Outlook 
Sent: Fri 6/10/2016 5:13:00 AM 
Subject: Clutter moved new and different messages 

7 
6 
5 
3 
2 

2 
2 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: ~v1icrosoft Outlook 
Sent: Mon 6/6/2016 5:16:00 AM 
Subject: Clutter behind the scenes 

7 
5 
4 
3 
3 
2 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: ~v1icrosoft Outlook 
Sent: Fri 6/3/2016 5:00:47 AM 
Subject: Clutter moved new and different messages 

7 
5 
4 
3 
3 
2 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: ~v1icrosoft Outlook 
Sent: Mon 5/23/2016 11:26:20 AM 
Subject: Clutter behind the scenes 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: ~v1icrosoft Outlook 
Sent: Fri 5/20/2016 11:31:24 AM 
Subject: Clutter moved new and different messages 

7 
6 
3 
2 
2 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: FEDvveek V'Jeekly ~~evvsletter 
Sent: Thur 6/16/2016 2:10:48 PM 
Subject: Special Pricing on 2017 FERS Retirement Guide Expires End of Month 

Thursday, June 16, 2016 

Special Offer to Our Readers ... 

All Orders received after June 30th the cost of the book will be $12.95 each. 

YOUR PERSONAL RETIREMENT CHECKLIST 
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1. How to Calculate Your Retirement 
2. Your Eligibility for Retirement 
3. Your Magic Retirement Number 
4. And More ... 

Bulk Orders to All Federal Agencies and Libraries are also available for discounts 
for ALL FEDweek Publications. Call 888-333-9335 for a quote. 

Please Pass this Information along to Your Colleagues! 

This brand new 2017 FERS planning guide simplifies the retirement planning process, 
helping you calculate your annuity (with plenty of examples), warn you about possible 
reductions in your annuity, tell you how Social Security fits into the picture, and what to 
do about health and life insurance. In short, they contain everything you need to know to 
make your federal retirement a success. 

Here are some of the key features and updates in this all-new Retirement 
Planning Guide: 

• Eligibility Requirements to Retire 
• How to Compute Your Retirement Benefits 
• CSRS Components and Potential Reductions in Annuity 
• Cost of Living Adjustments (COLAs) 
• Social Security Benefits 
• Thrift Savings Plan 
• FEHB, Federal Dental & Vision Program 
• Medicare, Life Insurance, Long-Term Care Insurance 
• Buyouts, Workers' Compensation 
• Retirement Misenrollments, Common Errors and Self Identification Test 
• How to Plan for Your Retirement 
• The Application Process 
• Taxes in Retirement: Federal and State Taxes 
• Survivor Benefits, Spousal Annuities, Children Annuities 
• Early Retirement: Early-Out, Will You and Should You Take the Offer? 
• Leaving Before Retirement Eligibility: All Your Options 
• Going Back to Work for the Government 
• Life Events in Retirement: Moving, Divorce, Marry, Have Children, etc. 
• Questions and Answers Section 
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• Useful Phone Numbers, Addresses and Other Services 

More of what this all-new guide includes ... 

1. Eligit»ili1ty Requirements to Rt:~>1rirt:~> 
Compute 

aCSRS 
Rt:~>tir,~rnoc.nt Benefits 

4. 
5. Pnihc.nti~l 

6. 
7. Social Security R~n~itit~ 
8. The Thrift Savings Plan (TSP) 
9. 

10. 

11. 
12. 

13. 
14. 

15. 

16. 

17. 

18. 

19. 

20. 

Taxes 

Your Annuity 

How to Order Your 2017 FERS Retirement Planning Guide at Special Discount 
Now 

Go to to order your 2017 FERS Retirement Planning 
Guide Now. and pay only $9.95 each. Deeper discounts are available for bulk 
buyers. 

OTHER WAYS TO ORDER: 
You may also call our toll-free order line at (888) 333-9335 to place your order: 

Or you may also mail your order with payment of* $14.90 ($9.95 plus $4.95 s&h) 
to: 

FEDweek: 11541 Nuckols Rd. Suite C, Glen Allen, VA 23059 

FEDweek 
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Publisher, Don Mace 
VP of Marketing, Kevin Couch 
Website: !JJ!JM~~~~~QQ!:n 
11541 Nuckols Rd. Suite C 
Glen Allen, VA 23059 
(804) 288-5321 

You are subscribed to fedweek as griswold.hays@epa.gov. 
To unsubscribe, send a blank email to leave-296873580-
220590.f3999dfbe2c3f66cd60cc4ee6e53c3bf@news.fedweek.com 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: FEDvveek \AJeekly ~~evvsletter 
Sent: Thur 6/16/2016 2:51:57 PM 
Subject: All Federal Employees with TSP Accounts are Eligible 

All FEDweek Readers Will Receive a FREE TSP Benefit Analysis and FEDweek 
Publication of Your Choice 

FREE TSP Benefit Analysis 
by professional FEAG retirement benefits advisers that can help you 

understand and improve your retirement outlook. 

• How to retire comfortably with no 
money worries 

• The harsh realities of federal 
retirement planning 

• The best ways to estimate your TSP 
at retirement 

• The pitfalls of retirement, and how 
to overcome them 

GET YOUR FREE TSP BENEFIT ANALYSIS AND FEDweek Book Now 
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Copyright 2016* FEAG*, All rights reserved. 

FEDweek 
Website: www.fedweek.com 
11541 Nuckols Rd. Suite C 
Glen Allen, VA 23059 
(804) 288-5321 
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To: 
Fiom: 

Griswold, Hays[Griswold.Hays@epa.gov] 
FEDvveek V'Jeekly ~~evvsletter 

Sent: Wed 6/15/2016 4:33:19 PM 
Subject: FEDweek Weekly Issue: June 15, 2016 

If this email is not displaying correctly, click to read FEDweek online 

FEDweek is the largest information resoutce in the Federal Government, with over one million weekly readers. Please forward this email 
to your colleagues! 

Feel free to forward this issue to your colleagues. 

Wednesday. June 15. 2016 

Differences on Buyouts, Other Issues Await Decisions 
The Senate has joined the House in passing its own version (S-2943) of the annual DoD authorization 
bill, although the two differ in several important ways that will have to be resolved in an upcoming 
conference. Continue reading at !!!J~If:!:!.~!!:!~~~~2!!J~~~~~~!m~§:!~lQ!:!!§d§!§!!~~!'!l!!!: 

DoD Restates Desire for Civilian Policy Changes 
Separately, DoD Secretary Ashton Carter has reiterated the Pentagon's desire for changes in civilian 
personnel policies, including "direct hire" authority to make a tentative offer of employment to college 
students at events such as job fairs, rather than having to steer interested students to the USAJobs site. 
He also called for broadening the existing: career development programs for civilian employees; 
authorities to directly hire highly qualified experts; talent exchange programs between the department and 
the private sector; and the scholarship for service program that pays college costs in fields such as 
cybersecurity with a virtually guaranteed job, along with a service commitment, on graduation. He also 
advocated paid parental leave for federal employees, without specifying how many weeks; the Obama 
administration several times has formally requested allowing six weeks of paid time but Congress has not 
acted on it. Carter's remarks came in a speech focusing mainly on planned changes in military personnel 
policy. 

~~~~~ITe~~~~~~~a~re~~~a~s exceeding fully successful or outstanding, GAO has said in 
a review of 2013 performance evaluations, adding that the exact numbers vary according to how many 
ratings levels apply to them. A report said that among employees below the executive level, 71 percent 
are rated under a five-level system, 13 percent under a two-level system (pass-fail) and the reminder 
under three- or four-level systems. Many agencies use differing numbers in their various components, it 
added. In five-level systems, 35.1 percent were rated as exceeding fully successful and 38.6 percent as 
outstanding; in a four-level system (where there is no "minimally successful" level) the figures were 35.7 
and 52.3 percent. In three-level systems, 33.7 percent are rated as outstanding and 66.1 percent as fully 
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successful, and in two-level systems 99.9 percent were deemed as passing. That 0.1 percent level of 
unacceptable performance was virtua!!y the same regardless of the number of ratings levels, GAO found. 

a showed differences by occupation and grade level, which 
to an extent are linked. The highest ratings overall were for professional employees, who tend to be at 
higher grade levels, with just 34.4 percent rated only fully successful or below; for administrative 
employees, that was 38.2 percent; for technical employees 38.7 percent; for clerical40.1 percent; for blue
collar employees 45.4 percent; and for miscellaneous white-collar employees, 69.4 percent Meanwhile, 
the percentage rated only fully successful or below was just 21.7 percent for those in grades GS 13-15; 
32 percent for 9-12; and 38.8 percent for grades 1-8. GAO did not state an opinion regarding whether the 
ratings overall are too high, too low or right, although it did stress that to be effective, ratings must make 
"meaningful distinctions" between levels of performance, and that agencies must "appropriately reward 
those who perform at the highest level, and, when necessary, address poor performance. Such 
distinctions also help employees better understand their relative contributions to organizational success, 
areas where they are doing well, and areas where improvements are needed," it said. Lack of a 
meaningful link between pay and performance is one of the major complaints that federal employees 
express about their workplace in the annual viewpoint survey. 

Raise by Default Continues to Advance 
The House Appropriations Committee has approved the general government spending bill for the 
upcoming fiscal year that by silence regarding a January raise would pave the way for one to be paid by 
default, almost certainly 1.6 percent More at htl~l:!!£~~~~~~[!!£j~~~:fl:§~t!!!lli!!!!!t: 

Expert's View: Enrollment Options When an FEHB Plan or Option Ends 
A recent OPM rule gives FEHB enrollees an opportunity to enroll in a new plan or option outside of open 
season if a current plan or option is leaving mid-year-and spells out what happens if they make no 
election-writes benefits expert Reg Jones. You'll find his column at htl~f!:!:!.~!!l~~~~2!!l!l.ru~§i!!m: 

OPM Summarizes Compressed, Flexible Work Schedules 
OPM recently sent out guidance on use of compressed and flexible work schedules. While the guidance 
was presented in the context of encouraging more use of such alternate work schedules in the 
Washington, D.C. area due to commuting disruptions because of a rail transit maintenance project, the 
policies in general apply government-wide. For a closer look, go to h~m!f:!!..l!!l!!.J~~~~2!!!!.!!!#.~~~ 

previously passed by the House to allow certain federal 
law officers the same to carry a government-issued firearm during a furlough as they 
had before such furlough was in effect The bill is a reaction to several agencies that forbid certain 
officers from carrying firearms or their credentials during the 2013 partial government shutdown. 
Sponsors argue that those restrictions put the officers at risk and made them unable to respond to an 
incident or threat 

a orders from management that would require them to 
break a law, that same protection does not apply if the order would require them to break only a rule, 
a federal appeals court has held. The case involved an employee who was relieved of duties as a 
contracting officer representative after refusing to follow an order to tell a contractor to rehire a terminated 
subcontractor. The employee believed that would have caused him to violate the Federal Acquisition 
Regulation by improperly interfering with personnel decisions of the contractor and requiring it to operate 
in conflict with the terms of the contract On appeal, he cited a "right to disobey" provision of 
whistleblower law that protects employees from retaliation "for refusing to obey an order that would 
require the individual to violate a law." A hearing officer, the MSPB and now the Court of Appeals for the 
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Federal Circuit held that that protection applies only to orders that would require violating a law, and not a 
regulation such as the FAR. The court cited a 2015 Supreme Court holding that while employees do not 
enjoy whistle blower protections if they violate a law in making disclosures-such as by releasing 
classified information-those protections do apply if the employee violates only an agency rule. In both 
situations the whistleblower statute specifically refers to violations of laws, the appeals court said, and if 
Congress had meant to apply the policies to regulations as well, it could have done so-but didn't. 

Important Changes to Your FERS Benefits for 2017 

YOUR PERSONAL RETIREMENT CHECKLIST 

L How to Calculate Your Retirement 
2. Your Eligibility for Retirement 
3. Your Magic Retirement Number 
4. And More ... 

ORDER YOURS NOW 

Bulk Orders to All Federal Agencies and Libraries are also available for discounts for ALL 
FEDweek Publications. Call 888-333-9335 for a quote. 

Please Pass this Information along to Your Colleagues! 

This brand new 2017 FERS planning guide simplifies the retirement planning process, helping you 
calculate your annuity (with plenty of examples), warn you about possible reductions in your annuity, tell 
you how Social Security fits into the picture, and what to do about health and life insurance. In short, they 
contain everything you need to know to make your federal retirement a success. 
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retirement planning experts in the field with over 49 years experience. 

Here are some of the key features and updates in this all-new Retirement Planning Guide: 

Eligibility Requirements to Retire 
How to Compute Your Retirement Benefits 
CSRS Components and Potential Reductions in Annuity 
Cost of Living Adjustments (COLAs) 
Social Security Benefits 
Thrift Savings Plan 
FEHB, Federal Dental & Vision Program 
Medicare, Life Insurance, Long-Term Care Insurance 
Buyouts, Workers' Compensation 
Retirement Misenrollments, Common Errors and Self Identification Test 
How to Plan for Your Retirement 
The Application Process 
Taxes in Retirement: Federal and State Taxes 
Survivor Benefits, Spousal Annuities, Children Annuities 
Early Retirement: Early-Out, Will You and Should You Take the Offer? 
Leaving Before Retirement Eligibility: All Your Options 
Going Back to Work for the Government 
Life Events in Retirement: Moving, Divorce, Marry, Have Children, etc. 
Questions and Answers Section 
Useful Phone Numbers, Addresses and Other Services 

More of what this all-new guide includes ... 

L Eligibility Requirements to Retire 
2. How to Compute Your Retirement Benefits 
3. If You Have a CSRS Component in Your Annuity 
4. Credit for Military Service 
5. Potential Reductions in Annuity 
6. Cost of Living Adjustments (COLAs) 
7. Social Security Benefits 
8. The Thrift Savings Plan (TSP) 
9. Other Benefits 
IO. Retirement Misenrollments 
II. Planning for Retirement 
I2. The Application Process 
I3. Taxes 
I4. Survivor Benefits 
I5. Early Retirement 
I6. Leaving Before Retirement Eligibility 
I7. Going Back to Work for the Government 
I8. Life Events in Retirement 
I9. Questions and Answers 
20. Useful Phone Numbers, Addresses and Other Services 

Go to to order your 2017 FERS Retirement Planning Guide Now. 
Deeper discounts are available for bulk buyers. 

You may also call our toll-free order line at (888) 333-9335 to place your order: 

Or you may also mail your order with payment of* $17.90 ($12.95 plus $4.95 s&h) to: 

FEDweek: 11541 Nuckols Rd. Suite C. Glen Allen. VA 23059 
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FEDweek 
Publisher, Don Mace 
VP of Marketing, Kevin Couch 
Website: http://wwwJedweek.com 
11541 Nuckols Rd. Suite C 
Glen Allen, VA 23059 
(804) 288-5321 

You are subscribed to fedweek as griswold.hays@epa.gov. 
To unsubscribe, send a blank email to leave-296873540-
220590.f3999dfbe2c3f66cd60cc4ee6e53c3bf@news.fedweek.com 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: FEDvveek V'Jeekly ~~evvsletter 
Sent: Wed 6/15/2016 2:23:54 PM 
Subject: Furloughs, RIFs, Whistleblowing and Your Appeal Rights 

If, as a federal employee you don't think you need to look out for yourself, look 
out! As a federal employee there are many expectations and restrictions placed 
on you. You could find yourself quickly snared. This "brand new" handbook will 
help you fully understand your rights and responsibilities to keep you out of 
trouble or worse--a legal entanglement. 

This all-new handbook will be widely used 
throughout the It has .,.,,.;u., ..... 

and way--not legalize--to help 
nrr\'l'.::l .. r-'1' your rights as a federal employee or retiree. 
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• Understanding Your Rights and Restrictions 
• The Merit System Principles 
• Prohibited Personnel Practices, Discrimination and Sexual Harassment 
• Disciplinary Actions, Performance and Conduct Based and Dispute 

Resolution 
• Whistleblowing, Scope of Protections, Procedures and Burdens of Proof 
• The Merit Systems Protection Board, Procedures and Documenting 
• The Equal Employment Opportunity Commission, Appeals Process and 

Alternative Dispute Resolution 
• The Office of Special Counsel, Hatch Act Complaints 
• Union Representation, Negotiated Contracts, Rights and Grievances, Unfair 

Labor Practices 
• Appeal Rights, Veterans, RIF and Furloughs 
• Financial Matters, FEHB, FEGLI, FL TCIP, Flexible Spending Accounts, 

Compensation and Leave, Overtime and Retirement 
• And More! 

2. Call toll-free order line (888) 333-9335. 
3. Mail: Send $14.90 ($9.95 plus $4.95) to FEDweek, 11541 Nuckols Rd. Suite C, 
Glen Allen, VA 23059 

FEDweek 
Website: www.fedweek.com 
11541 Nuckols Rd. Suite C 
Glen Allen, VA 23059 
(804) 288-5321 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: FEDvveek \AJeekly ~~evvsletter 
Sent: Tue 6/14/2016 3:26:54 PM 
Subject: New Law Allows You Take Control of Your TSP! 

ATTENTION: Information You Must Know 
Regarding Your Thrift Savings Plan (TSP) 

WARNING: If You Have a Thrift Savings Plan (TSP) You Need to Read This: 

Economists Warn of an Imminent Stock Market Crash in 2016 

Financial analysts, economists, and several distinguished investors are warning 
that the biggest stock market crash in a generation will hit sometime this year. 

In fact, billionaire Carl lcahn recently raised a red flag on a national broadcast 
when he declared that "the public is walking into a trap again as they did in 2007." 

Luckily, there are options for diversifying and protecting your retirement with your 
Thrift Savings Plan (TSP) that are outside of the volatile stock market. You can 
even leverage an asset that has been used as currency for over 4,000 years ... 
Gold. 

Learn how gold can protect your retirement. .. 

Learn how gold can protect your retirement. .. 

Many other savvy investors have used gold to protect and grow their wealth for 
years, especially in times of economic uncertainty. However, many federal 
employees or military personnel haven't been made aware of this lucrative option 
with their TSPs until now. 

Chances are, if you've retired, are over the age of 59 % , or have left your 
position as a government employee, you can most likely invest in gold using 
your TSP! 

For a limited time, we're allowing TSP account owners to download our TSP Gold 
Investment Guide for free, no obligation: 
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in our report, we provide information the expiains 1) how you can inciude goid in 
your retirement account, 2) benefits gold provides during good and bad economic 
conditions, and3) how easy it is start using gold to diversify and protect your 
retirement. 

Don't allow the things that are out of your control to determine your retirement. .. 
protect your savings while you still can! 

FEDweek 
Website: www.fedweek.com 
11541 Nuckols Rd. Suite C 
Glen Allen, VA 23059 
(804) 288-5321 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: FEDvveek \AJeekly ~~evvsletter 
Sent: Tue 6/14/2016 2:41:56 PM 
Subject: Changes to the USAJOBS Application Process 

FEDweek: Tuesday, July 14, 2016 

We are offering discounts for bulk orders. Call 888-333-9335 for your quote or go 
to to view online. 

ru~i!r~[QJ~~~@!J.QJt!J~~~:.Q!WJ.§..!!!.Q. There are job announcements to read, 
specialized experience requirements to meet and occupational questionnaires to 
answer. In addition all applicants must effectively use USAJOBS.gov to apply. 
This all-new book is designed to help you understand the process for federal positions 
and prepare the strongest possible resume and application to maximize your 
opportunities for landing that job and avoid the most common mistakes. 

It's arranged in easily-digestible pieces so you can read it from cover to cover or just 
search for the sections most pertinent to you. It includes many exercises and 
worksheets to help you hone your skills, help with USAJOBS.gov application process 
online, sample cover letters and resumes and much more. 
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About the Authors ... 

This book was co-written by John Grobe and Nancy Segal. Both John and Nancy are 
presenters and trainers for our retirement planning and federal career online webinars 
and have teamed up on this project to give you the best of their vast knowledge and 
experiences. Nancy has more than 30 years of human resources experience with the 
federal government. She uses her experience to coach applicants on their federal job 
searches, teaches them how to analyze and interpret Federal vacancy announcements. 
Nancy is the owner and founder of Solutions for the Workplace, LLC. 

John is a retired federal employee and an expert in the areas of career development 
and transition, in addition to federal retirement. John's firm, Federal Career Experts, 
provides pre-retirement training for federai agencies. 
Here's a partial look at the table of contents of this all-new book: 

Federal Employee positions are one of the few markets that are still hiring all over the 
country. You may be thinking about changing your current position due to cutbacks in 
budgets, wishing to advance your career or contemplating moving altogether. If you are 
thinking about making change (or are forced to change) you must make sure you know 
how to properly prepare your federal resume ... even if you are already a federal 
employee and are applying for a transfer or new positions. 

There are many common mistakes that are made when developing and writing 
your resume and you must avoid and these are just a few ... 

• Listing Responsibilities Rather than Skills and Results 
• Not Being Specific Enough as to What You Have Accomplished 
• Not Including Key Words and Ignoring Soft Skills 
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1807093 

• Omitting Required Information and Using an Objective Rather than a Career 
Summary 

• Including Outdated Information and Being Too Modest 

is guaranteed you, wh1et11er 
scJrat,ch. making changes ae,peJrJdJnq on 

tuning and error ch,ecJ~in'a 

Publisher's Note: 

Recently, we've received a large amount of incoming requests from federal 
agencies, libraries as well as trainers that wish to purchase this all-new guide in 
bulk. They are available while inventory lasts! 

This Book is a must-have for: 

1. All federal employees 
2. Military personnel interested in civil service careers 
3. Federal managers and supervisors 
4. Human resources professionals and federal libraries 
5. Military retirees beginning their second career with the federal government 
6. All private sector workers that wish to apply for federal government positions. 

Note to Military Members: Many of the federal job openings at this time require 
security clearances. As a military member, a large percentage of you have the security 
clearance and the qualifications needed to fill these positions. This all-new guide will 
show you how to compose your resume to accentuate your strengths and experiences. 

only $12.95 (plus 
s&h) and here are the ways to order: 

1. Place Your Secure Order Online With Credit Card Go to 

2. Call or toll-free order line (888) 333-9335. We have representatives ready to take 
your order. 

3. By Mail: Send $17.90 ($12.95 plus $4.95) to FEDweek, 11541 Nuckols Rd. Suite 
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C, Glen Allen, VA 23059 

FEDweek, 11541 Nuckols Rd. Suite C Glen Allen, VA 23059 (804) 288-5321 
Website: rillJW~~~~~.QQ!TI 

You are subscribed to fedweek as griswold.hays@epa.gov. 
To unsubscribe, send a blank email to leave-296873440-
220590.f3999dfbe2c3f66cd60cc4ee6e53c3bf@news.fedweek.com 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: FEDvveek V'Jeekly ~~evvsletter 
Sent: Mon 6/13/2016 12:13:53 PM 
Subject: Agency Distribution: 2017 FERS Retirement Planning Guide 

Monday, June 13,2016 

We Have Already Sold Thousands in Bulk Agency and Libraries at Bulk 
Discounted Rates in the Past Two Weeks. 
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YOUR PERSONAL RETIREMENT CHECKLIST 

1. How to Calculate Your Retirement 
2. Your Eligibility for Retirement 
3. Your Magic Retirement Number 
4. And More ... 

Bulk Orders to All Federal Agencies and Libraries are also available for discounts 
for ALL FEDweek Publications. Call 888-333-9335 for a quote. 

Please Pass this Information along to Your Colleagues! 

This brand new 2017 FERS planning guide simplifies the retirement planning process, 
helping you calculate your annuity (with plenty of examples), warn you about possible 
reductions in your annuity, tell you how Social Security fits into the picture, and what to 
do about health and life insurance. In short, they contain everything you need to know to 
make your federal retirement a success. 

Here are some of the key features and updates in this all-new Retirement 
Planning Guide: 

• Eligibility Requirements to Retire 
• How to Compute Your Retirement Benefits 
• CSRS Components and Potential Reductions in Annuity 
• Cost of Living Adjustments (COLAs) 
• Social Security Benefits 
• Thrift Savings Plan 
• FEHB, Federal Dental & Vision Program 
• Medicare, Life Insurance, Long-Term Care Insurance 
• Buyouts, Workers' Compensation 
• Retirement Misenrollments, Common Errors and Self Identification Test 
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• How to Plan for Your Retirement 
• The Application Process 
• Taxes in Retirement: Federal and State Taxes 
• Survivor Benefits, Spousal Annuities, Children Annuities 
• Early Retirement: Early-Out, Will You and Should You Take the Offer? 
• Leaving Before Retirement Eligibility: All Your Options 
• Going Back to Work for the Government 
• Life Events in Retirement: Moving, Divorce, Marry, Have Children, etc. 
• Questions and Answers Section 
• Useful Phone Numbers, Addresses and Other Services 

More of what this all-new guide includes ... 

5. Pnihc.nt•~• Re1duc:ticms 
6. 

11. 
12. 

Retirement Misenrollments 

13. Taxes 
14. Survivor Be1ne1r1ts 
15. Early Retirement 

Your Annuity 

16. Re>i·ire>lme>lrd Elligibili'ty 
17. 
18. 
19. 
20. 

How to Order Your 2017 FERS Retirement Planning Guide at Special Discount 
Now 

Go to to order your 2017 FERS Retirement Planning 
Guide Now. Deeper discounts are available for bulk buyers. 

OTHER WAYS TO ORDER: 
You may also call our toll-free order line at (888) 333-9335 to place your order: 

Or you may also mail your order with payment of* $17.90 ($12.95 plus $4.95 s&h) 
to: 
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FEDweek: 11541 Nuckols Rd. Suite C, Glen Allen, VA 23059 

FEDweek 
Publisher, Don Mace 
VP of Marketing, Kevin Couch 
Website: !JJ!JM~~~~~QQ!:n 
11541 Nuckols Rd. Suite C 
Glen Allen, VA 23059 
(804) 288-5321 

You are subscribed to fedweek as griswold.hays@epa.gov. 
To unsubscribe, send a blank email to leave-296873391-
220590.f3999dfbe2c3f66cd60cc4ee6e53c3bf@news.fedweek.com 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: FEDvveek \AJeekly ~~evvsletter 
Sent: Fri 6/10/2016 5:17:29 PM 
Subject: Agency Distribution: 2017 FERS Retirement Planning Guide 

Friday, June 10, 2016 

We Have Already Sold Thousands in Bulk Agency and Libraries at Bulk 
Discounted Rates in the Past Two Weeks. 
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YOUR PERSONAL RETIREMENT CHECKLIST 

1. How to Calculate Your Retirement 
2. Your Eligibility for Retirement 
3. Your Magic Retirement Number 
4. And More ... 

Bulk Orders to All Federal Agencies and Libraries are also available for discounts 
for ALL FEDweek Publications. Call 888-333-9335 for a quote. 

Please Pass this Information along to Your Colleagues! 

This brand new 2017 FERS planning guide simplifies the retirement planning process, 
helping you calculate your annuity (with plenty of examples), warn you about possible 
reductions in your annuity, tell you how Social Security fits into the picture, and what to 
do about health and life insurance. In short, they contain everything you need to know to 
make your federal retirement a success. 

Here are some of the key features and updates in this all-new Retirement 
Planning Guide: 

• Eligibility Requirements to Retire 
• How to Compute Your Retirement Benefits 
• CSRS Components and Potential Reductions in Annuity 
• Cost of Living Adjustments (COLAs) 
• Social Security Benefits 
• Thrift Savings Plan 
• FEHB, Federal Dental & Vision Program 
• Medicare, Life Insurance, Long-Term Care Insurance 
• Buyouts, Workers' Compensation 
• Retirement Misenrollments, Common Errors and Self Identification Test 
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• How to Plan for Your Retirement 
• The Application Process 
• Taxes in Retirement: Federal and State Taxes 
• Survivor Benefits, Spousal Annuities, Children Annuities 
• Early Retirement: Early-Out, Will You and Should You Take the Offer? 
• Leaving Before Retirement Eligibility: All Your Options 
• Going Back to Work for the Government 
• Life Events in Retirement: Moving, Divorce, Marry, Have Children, etc. 
• Questions and Answers Section 
• Useful Phone Numbers, Addresses and Other Services 

More of what this all-new guide includes ... 

5. Pnihc.nt•~• Re1duc:ticms 
6. 

11. 
12. 

Retirement Misenrollments 

13. Taxes 
14. Survivor Be1ne1r1ts 
15. Early Retirement 

Your Annuity 

16. Re>i·ire>lme>lrd Elligibili'ty 
17. 
18. 
19. 
20. 

How to Order Your 2017 FERS Retirement Planning Guide at Special Discount 
Now 

Go to to order your 2017 FERS Retirement Planning 
Guide Now. Deeper discounts are available for bulk buyers. 

OTHER WAYS TO ORDER: 
You may also call our toll-free order line at (888) 333-9335 to place your order: 

Or you may also mail your order with payment of* $17.90 ($12.95 plus $4.95 s&h) 
to: 
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FEDweek: 11541 Nuckols Rd. Suite C, Glen Allen, VA 23059 

FEDweek 
Publisher, Don Mace 
VP of Marketing, Kevin Couch 
Website: !JJ!JM~~~~~QQ!:n 
11541 Nuckols Rd. Suite C 
Glen Allen, VA 23059 
(804) 288-5321 

You are subscribed to fedweek as griswold.hays@epa.gov. 
To unsubscribe, send a blank email to leave-296873331-
220590.f3999dfbe2c3f66cd60cc4ee6e53c3bf@news.fedweek.com 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: FEDvveek \AJeekly ~~evvsletter 
Sent: Fri 6/10/2016 1:13:26 PM 
Subject: Upcoming FREE Life Insurance Webinar for Federal Employees 

How Much Life Insurance Do I Need? 
June 15, 2016, 1:00PM ET 

Sponsored By: WAEPA, a nonprofit association serving the health, welfare, and financial well-being of 
Federal civilian employees since 1943. 

Presented By: Dwayne Jackson, CFP®, CPA, on behalf of the National Institute of Transition Planning, 
Inc. (NITP), the national leader in Federal Pre-Retirement and Benefits Training since 1984. 

About the webinar: 
What do you want to happen for your family, the people you love, the people you're responsible for if you 
don't make it home tonight? 

That's a very simple question without easy answers. Have you considered what the necessary amount of 
life insurance for you? What about the proper type? There are so many. Should you rent or buy? Is your 
life insurance need temporary, perpetual or somewhere in between? 

Join Dwayne Jackson on behalf of WAEPA and NITP to explore this very important topic. 

Click 

Join WAEPA Today! 

WAEPA's mission is to provide access to products and services that promote the health, welfare, and 
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WAEPA www.waepa.org to learn more about: 
\,AJorJdvvide Assurance for Employees of Public Agencies 

Life lnsurancEi33 Park Avenue, Falls Church, VA 22046 
Long-Term Care lnsurance800-368-3484 
Financial & Retirement PWIJVW:!Waepa.org 

waepa@waepa.org. Click here to apply online. 
TED 
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FEDweek 
Publisher, Don Mace 
VP of Marketing, Kevin Couch 
Website: !:illJW~I:!;!Jt!2Q~~QQ!1l 
11541 Nuckols Rd. Suite C 
Glen Allen, VA 23059 
(804) 288-5321 

You are subscribed to fedweek as griswold.hays@epa.gov. 
To unsubscribe, send a blank email to leave-296873316-
220590.f3999dfbe2c3f66cd60cc4ee6e53c3bf@news.fedweek.com 
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To: 
Fiom: 

Griswold, Hays[Griswold.Hays@epa.gov] 
Retirement & Financial Planning Report 
Thur 6/9/2016 5:15:26 PM Sent: 

Subject: Retirement & Financial Planning Report: Thurs, June 9, 2016 

If this email is not displaying correctly, click to read FEDweek online 

FEDweek is the largest information resource in the Federal Government, with over one million weekly readers. Please forward this email 
to your colleagues! 

Feel free to forward this issue to your colleagues. 

Thursday. June 9, 2016 

In case you missed it. This month's most read article ... 

Background Checks to Include Examining Social Media 
Checking of publicly available postings on social media will become a standard part of background 
checks on federal employees for new or renewed security clearances, under an Obama administration 
policy decision. More details at !::tlj[!:!;J'J:!!'!:f!!.~~~~£.Q!!!l)~~~~~ill!Q!::!~.:B~~d!Jl!ill~~ 

recent report warnings about retirement savings habits, 
finding that 39 percent of those not retired have given little or no thought to financial planning for 
retirement and 31 percent have no retirement savings or entitlement to annuity benefits. 

"As might be expected, the amount of thought given to retirement planning varies considerably by age," it 
said. "The proportion of those ages 18 to 29 who say they have given no thought at all to retirement 
planning was the highest of any age group, at 31 percent. Those closer to retirement age are more likely 
to indicate that they have given thought to retirement planning. That said, slightly less than half of non
retired respondents ages 45 and above say they have given "a fair amount" or "a lot" of thought to 
retirement planning." 

Of those who are saving for retirement, half are not confident or only slightly confident in their "ability to 
make the right investment decisions when investing the money in these accounts," it said. A quarter of 
those who are making investments in a tax-favored employer-sponsored plan do not even know what 
portion of their salary they invest and four-tenths do not know the maximum of their salary their employer 
will match. 

Among non-retirees, only 22 percent anticipate that they will experience the traditional notion of 
retirement, which is working full time until a retirement date and then no longer working at all. For 26 
percent, their "retirement plan" is to keep working as long as possible, and for another 12 percent do not 
plan to retire at all. The figures were based on survey responses by nearly 9,000 people. 
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If you have any part-time service in your work history, the more part-time service you have in your career, 
the greater the reduction wi!! be versus having spent those years as a fu!!-time employee. Here's how 
your annuity will be calculated. Read at ~~'!Y!.~~~~~.!!Q.!!!LJ~~!!!!ltill::f!!!.ill:!~llilli!.!!!!!nf~~ 

Taking an IRA distribution before age 59 1/2 usually results in a 10 percent penalty. That's in addition to 
ordinary income tax on the distribution. There are several exceptions to the penalty but most (disability, 
for instance) are not easy to claim. 

However, all IRA owners can avoid the 1 0 percent penalty by taking a series of substantially equal 
periodic payments (SEPPs). There are several ways to take SEPPs, based on your life expectancy. You 
can ask your IRA custodian or go online to search for a "72(t)" calculator. 

In any case, you'll be allowed to take a set amount of money every year, penalty-free. You must keep up 
your SEPPs every year for at least five years or until age 59-1/2, whichever comes later. If you deviate at 
all, you'll owe the 10 percent penalty on all premature distributions. 

Suppose you start a SEPP at age 50, taking $10,000 a year. At age 55, after taking $50,000 worth of IRA 
distributions, you take $15,000 from your IRA to meet an emergency. That $15,000 will be subject to 
income tax and a 10 percent penalty-and you'll also owe $5,000 as a 10 percent penalty on your 
previous $50,000 of premature distributions. 

Therefore, before you start a SEPP you should be aware that it's vital to stay with the plan until you're 
allowed to stop. 

measure, which by remaining silent on a January 2017 federal 
employee raise effectively paves the way for one to be paid by default More 
at~~~~~~~~~~~~~~~~~~~~~~ 

The Senate expects to finish voting this week on a DoD bill (S-2943) containing significant changes in 
several federal employee policies, shifting the focus to an upcoming conference with the House-which 
previously passed its own version of the bill without those provisions. Read 
at~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 

are eligible for a Social Security 
benefit depends on their work experience, writes benefits expert Reg Jones. You'll find his column 
at~~~~~~~~~~~~fuillilltt~~~~~~~~~ 

for your retirement. 

Editio1n) has been co1mpietely 
or<>iel::t the growth of your TSP balance 
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Dear FEDweek Subscriber: 

I wanted to let you know that our NEW Edition of The Thrift Savings Plan Investor's Handbook has 
been published! It has been completely updated and expanded for giving you the very latest 
sound advice and strategies on how to build your TSP account while minimizing your risks. 

If you have money invested in your TSP account, then you should have this all-new TSP Investor's 
handbook. 

Please pass this information on to your colleagues if you have already sent for your own copy. Below 
you will find more information about this all-new TSP handbook. 

We'll continue to keep you posted on the latest critical information that affects you. 

Sincerely, 

Don Mace, Publisher 
FED week 

You already know the basics of your TSP plan; now it's time to kick things into high gear. We developed 
the TSP Investor's Handbook especially to help you squeeze the most out of your investments and other 
benefits of the popular TSP program. This "all-new" handbook places the TSP among your other assets, 
explains the real value of its best features. 

TSP's new policies on investment limits, interfund transfers, withdrawal options and transfers from 
other retirement savings programs 
A detailed perspective on what the "new" TSP is all about-and what it means to you. 
The relationship between the TSP and IRAs-what types of accounts can be involved in transfers 
and under what circumstances. 
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Special rules for employees who are also Reservists or National Guard members-when they 
can establish a second, "military" TSP account, ho\AJ much they can invest in it, ho\AJ the hNo 
accounts work in relation to each other, and considerations for combining accounts. 
Newly Revised tables on rates of return and an analysis-and how they can guide your TSP 
investment and withdrawal strategies. 
Completely updated guide to resources, forms and services available in the TSP program. 
And much more! 

What the TSP's Design Means to You: Payroll Withholding, Rates and Contributions, Tax Treatments, 
Roth Balances, Investment Choices, Loan Programs, In-Service Withdrawals and more ... 

The TSP's Place in Your Overall Assets: TSP Tax Advantage, Administrative Expenses, TSP's Role in 
Your Retirement Savings, TSP's and IRAs, Balancing Risks and more ... 

Time and Timing Considerations for Continuing TSP Investing: Account Growth, Maximizing 
Investments, Risk and Return, The L Fund, Your Time Frame and more ... 

Investment Questions and Answers: Investment Rules, The G Fund, The C Fund, The F Fund, The S 
Fund, The I Fund, The L Fund, Tracking Returns and lnterfund Transfers and more ... 

Looking Ahead to a TSP Withdrawal: Growth of Current Account Balance and Future Investments, 
Translating Your TSP Account into Potential Income. 

A Framework for Your Withdrawal Decision: Projecting Your Basic Federal Retirement Benefits and 
Income from Other Sources, How Long Your Might be Retired, Assessing Your Income Goals and Needs, 
Timing Your TSP Withdrawal and Finding the Best Deal. 

Lump Sum Withdrawals and Annuities: The Advantages and Disadvantages as well as Tax 
Implications. 

Survivor Benefit Considerations: TSP Death Benefits, Civil Service Retirement Survivor Benefits, 
Social Security Survivor Benefits and Your Survivor Annuity Choice. 

TSP Contacts and Forms: TSP Service Office, The Thriftline, The TSP Website and Forms. 

To order online or see below for other ways to order. The Thrift Savings Plan Investor's 
Handbook for Federal Employees is only $12.95 

1. Place Your Secure Order Online With Credit Card W!l!1~!lli~£!!mL!!lli!J£i!2!£LI!!!!!h!£1: 

2. Call toll-free order line (888) 333-9335. 

3. Mail: Send $17.90 ($12.95 plus $4.95) to FEDweek, 11541 Nuckols Rd. Suite C, Glen Allen, 
VA 23059 

FEDweek, 11541 Nuckols Rd. Suite C, Glen Allen, VA 23059 

Website: www.fedweek.com 

ED_ 000884 _ 00000012-00004 



--You are subscribed to financialplanningreport as 
To unsubscribe, send a blank email to 

1807097 ED_ 000884 _ 00000012-00005 



1807098 

To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: FEDvveek V'Jeekly ~~evvsletter 
Sent: Thur 6/9/2016 3:02:48 PM 
Subject: All Federal Employees with TSP Accounts are Eligible 

All FEDweek Readers Will Receive a FREE TSP Benefit Analysis and FEDweek 
Publication of Your Choice 

FREE TSP Benefit Analysis 
by professional FEBA retirement benefits advisers that can help you 

understand and improve your retirement outlook. 

• How to retire comfortably with no 
money worries 

• The harsh realities of federal 
retirement planning 

• The best ways to estimate your TSP 
at retirement 

• The pitfalls of retirement, and how 
to overcome them 

GET YOUR FREE TSP BENEFIT ANALYSIS AND FEDweek Book Now 
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FEDweek 
Website: www.fedweek.com 
11541 Nuckols Rd. Suite C 
Glen Allen, VA 23059 
(804) 288-5321 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: FEDvveek V'Jeekly ~~evvsletter 
Sent: Wed 6/8/2016 3:03:10 PM 
Subject: 2017 FERS Retirement Planning Guide Just Published 

Wednesday, June 8, 2016 

We Have Already Sold Thousands in Bulk Agency and Libraries at Bulk 
Discounted Rates in the Past Two Weeks. 
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YOUR PERSONAL RETIREMENT CHECKLIST 

1. How to Calculate Your Retirement 
2. Your Eligibility for Retirement 
3. Your Magic Retirement Number 
4. And More ... 

Bulk Orders to All Federal Agencies and Libraries are also available for discounts 
for ALL FEDweek Publications. Call 888-333-9335 for a quote. 

Please Pass this Information along to Your Colleagues! 

This brand new 2017 FERS planning guide simplifies the retirement planning process, 
helping you calculate your annuity (with plenty of examples), warn you about possible 
reductions in your annuity, tell you how Social Security fits into the picture, and what to 
do about health and life insurance. In short, they contain everything you need to know to 
make your federal retirement a success. 

Here are some of the key features and updates in this all-new Retirement 
Planning Guide: 

• Eligibility Requirements to Retire 
• How to Compute Your Retirement Benefits 
• CSRS Components and Potential Reductions in Annuity 
• Cost of Living Adjustments (COLAs) 
• Social Security Benefits 
• Thrift Savings Plan 
• FEHB, Federal Dental & Vision Program 
• Medicare, Life Insurance, Long-Term Care Insurance 
• Buyouts, Workers' Compensation 
• Retirement Misenrollments, Common Errors and Self Identification Test 
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• How to Plan for Your Retirement 
• The Application Process 
• Taxes in Retirement: Federal and State Taxes 
• Survivor Benefits, Spousal Annuities, Children Annuities 
• Early Retirement: Early-Out, Will You and Should You Take the Offer? 
• Leaving Before Retirement Eligibility: All Your Options 
• Going Back to Work for the Government 
• Life Events in Retirement: Moving, Divorce, Marry, Have Children, etc. 
• Questions and Answers Section 
• Useful Phone Numbers, Addresses and Other Services 

More of what this all-new guide includes ... 

5. Pnihc.nt•~• Re1duc:ticms 
6. 

11. 
12. 

Retirement Misenrollments 

13. Taxes 
14. Survivor Be1ne1r1ts 
15. Early Retirement 

Your Annuity 

16. Re>i·ire>lme>lrd Elligibili'ty 
17. 
18. 
19. 
20. 

How to Order Your 2017 FERS Retirement Planning Guide at Special Discount 
Now 

Go to to order your 2017 FERS Retirement Planning 
Guide Now. Deeper discounts are available for bulk buyers. 

OTHER WAYS TO ORDER: 
You may also call our toll-free order line at (888) 333-9335 to place your order: 

Or you may also mail your order with payment of* $17.90 ($12.95 plus $4.95 s&h) 
to: 
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FEDweek: 11541 Nuckols Rd. Suite C, Glen Allen, VA 23059 

FEDweek 
Publisher, Don Mace 
VP of Marketing, Kevin Couch 
Website: !JJ!JM~~~~~QQ!:n 
11541 Nuckols Rd. Suite C 
Glen Allen, VA 23059 
(804) 288-5321 

You are subscribed to fedweek as griswold.hays@epa.gov. 
To unsubscribe, send a blank email to leave-296873200-
220590.f3999dfbe2c3f66cd60cc4ee6e53c3bf@news.fedweek.com 
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To: 
Fiom: 

Griswold, Hays[Griswold.Hays@epa.gov] 
FEDvveek \AJeekly ~~evvsletter 

Sent: Wed 6/8/2016 1:49:22 PM 
Subject: FEDweek Weekly Issue: June 8, 2016 

If this email is not displaying correctly, click to read FEDweek online 

FEDweek is the lnrgest information resource in the Federal Government, with over one million weekly readers. Please forward this email 
to your colleagues! 

Feel free to forward this issue to your colleagues. 

Wednesday. June 8. 2016 

measure, which by remaining silent on a January 2017 federal 
employee raise effectively paves the way for one to be paid by default. More 
at~~~~~~~~~~~~~~~~~~~~~~ 

The Senate expects to finish voting this week on a DoD bill (S-2943) containing significant changes in 
several federal employee policies, shifting the focus to an upcoming conference with the House-which 
previously passed its own version of the bill without those provisions. Read 
at~~~~~~~~~~~~~~~~~~~~~~~~~~~ 

~~~~~;tr~~~~~~~~ra~~~~~~~~g several provisions of the bill, although the 
veterans preference changes were not among them. the White House objected to language that 
would: impose new restrictions on the size of the civilian and contracted services workforces for 
headquarters functions, saying that a downsizing already is underway; impose an across the board 
reduction in SES position of 25 percent over three years, saying any such reduction should be targeted; 
and transfer responsibility for personnel background and security investigations of DoD personnel from 
OPM to DoD, saying it would undermine a reform already underway to set up a new entity within OPM to 
perform background checks while DoD would maintain and protect the data. The administration 
meanwhile recommended extending government-wide several changes that would apply only at DoD, 
including expanding authority to "direct hire" certain students and recent graduates, and broadening rights 
of temporary and term employees to compete for permanent positions. "Hiring and recruitment flexibilities 
provided in these provisions would be extremely valuable for all federal agencies, and would enable 
government-wide improvements to help meet federal workforce needs," it said. 
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~~~fj~~~~~o~p~p~o~se~s~~~~~;T~~~~~~~~r!st;~nrlinn moratorium on ~~circular ,A~-
76" studies comparing in-house contractor bids 
resulted in federal jobs being contracted out 

~~~~~~~~~~~~~~~~f!p~~~~:ow (June 9) on the general government 
appropriations key annual spending measure for federal employees. The measure, like its three 
predecessors, says nothing about a raise for the following January, in effect clearing the way for one to 
take effect by default The figure almost certainly would be the 1.6 percent the White House 
recommended earlier this year, most likely with a locality pay carve-out that would yield raises ranging 
from slightly above to slightly below that figure. The measure also funds the central management 
agencies such as OPM and GSA, financial regulatory agencies, and the IRS. That agency's budget 
especially would remain tight, although money would be diverted toward improving customer service, 
while GSA's construction budget also would be tightened, in part to spur more closing or consolidating of 
excess facilities. Also, money for the ongoing IT upgrade of OPM's computer systems in the wake of the 
thefts from its personnel and background investigation databases would be withheld until OPM produced 
a detailed report on the project, including expected long-term costs. OPM's inspector general recently 
issued the latest in a series of reports questioning the management of that project, including what it 
considers incomplete-and thus probably understated-cost projections. The bill also continues several 
long-standing policy restrictions such as a ban on training not directly related to a federal employee's 
duties, while adding a new provision barring the IRS from paying awards unless the employee's conduct 
and personal tax compliance are considered. 

Expert's View: Eligibility for Medicare Part A and Social Security 
CSRS employees become eligible for Medicare Part A but whether they are eligible for a Social Security 
benefit depends on their work experience, writes benefits expert Reg Jones. You'll find his column at 

~*~~~~~~Te~~~~~~a~n~e~w~~~~d veteran leave" entitlement enacted into law late last 
year, stressing that under law, it will be available only to eligible those who are first hired, or rehired 
after a break in service for military duty, on or after November 5 of this year. The law allows for up to 104 
hours of leave in the first 12 months of employment without charge to other forms of leave for newly hired 
veterans with a disability rating of 30 percent or more, to be used for medical treatment related to that 
disability and for which sick leave could otherwise be used. The leave will not carry over beyond that 
period and will be prorated for employees on other than a full-time schedule. The proposed rules address 
issues such as the documentation needed to qualify for the leave, loss of eligibility for those deemed to 
have recovered, and other technical issues. The rule proposal in the June 6 Federal Register also would 
repeal several temporary special leave authorities that have expired, including one dating to 1991. 

~~~~~~~~~~~~~~~~~~~ex~p~and the special retirement provisions for law 
enforcement officers to certain categories who currently are ineligible, bringing an estimated 30,000 more 
officers under those provisions. Law enforcement officers pay more into the federal retirement fund but 
receive enhanced benefits with eligibility to retire earlier-although generally subject to mandatory 
retirement at 57. The bill would include all GS-0083 officers in the coverage, specifically extending it to 
employees who are authorized to carry a firearm and whose duties include the investigation and/or 
apprehension of suspected criminals; IRS employees whose duties are primarily the collection delinquent 
taxes and securing delinquent returns; employees of the Postal Inspection Service; VA police officers; 
and officers of a variety of other agencies including NIH and the U.S. Mint currently excluded. Under the 
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bill, service prior to the change would be treated as having been under those provisions at the employee's 
election. 

~~~~~~~~~~~~~~~~~a~;},~~~~~y~e~ar regarding temporary or seasonal 
employees of management agencies such as wildland firefighters. OPM has interpreted that law as 
entitling them, if they meet the law's qualifications, to compete for permanent jobs under internal agency 
merit promotion procedures on the same basis as employees already in permanent positions-but only 
within their own agency. Sponsors argue that the original change was meant to apply to vacancies in all 
agencies. The law was a response to situations in which employees build up years of total service under 
a string of temporary appointments but are not eligible to compete for vacant permanent positions under 
internal merit promotion procedures. 

Important Changes to Your FERS Benefits for 2017 

YOUR PERSONAL RETIREMENT CHECKLIST 

L How to Calculate Your Retirement 
2. Your Eligibility for Retirement 
3. Your Magic Retirement Number 
4. And More ... 

ORDER YOURS NOW 

Bulk Orders to All Federal Agencies and Libraries are also available for discounts for ALL 
FEDweek Publications. Call 888-333-9335 for a quote. 

Please Pass this Information along to Your Colleagues! 
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This brand ne\AJ 2017 FERS planning guide simplifies the retirement planning process, helping you 
calculate your annuity (with plenty of examples), warn you about possible reductions in your annuity, tell 
you how Social Security fits into the picture, and what to do about health and life insurance. In short, they 
contain everything you need to know to make your federal retirement a success. 

Here are some of the key features and updates in this all-new Retirement Planning Guide: 

Eligibility Requirements to Retire 
How to Compute Your Retirement Benefits 
CSRS Components and Potential Reductions in Annuity 
Cost of Living Adjustments (COLAs) 
Social Security Benefits 
Thrift Savings Plan 
FEHB, Federal Dental & Vision Program 
Medicare, Life Insurance, Long-Term Care Insurance 
Buyouts, Workers' Compensation 
Retirement Misenrollments, Common Errors and Self Identification Test 
How to Plan for Your Retirement 
The Application Process 
Taxes in Retirement: Federal and State Taxes 
Survivor Benefits, Spousal Annuities, Children Annuities 
Early Retirement: Early-Out, Will You and Should You Take the Offer? 
Leaving Before Retirement Eligibility: All Your Options 
Going Back to Work for the Government 
Life Events in Retirement: Moving, Divorce, Marry, Have Children, etc. 
Questions and Answers Section 
Useful Phone Numbers, Addresses and Other Services 

More of what this all-new guide includes ... 

L Eligibility Requirements to Retire 
2. How to Compute Your Retirement Benefits 
3. If You Have a CSRS Component in Your Annuity 
4. Credit for Military Service 
5. Potential Reductions in Annuity 
6. Cost of Living Adjustments (COLAs) 
7. Social Security Benefits 
8. The Thrift Savings Plan (TSP) 
9. Other Benefits 
IO. Retirement Misenrollments 
II. Planning for Retirement 
I2. The Application Process 
I3. Taxes 
I4. Survivor Benefits 
I5. Early Retirement 
I6. Leaving Before Retirement Eligibility 
I7. Going Back to Work for the Government 
I8. Life Events in Retirement 
I9. Questions and Answers 
20. Useful Phone Numbers, Addresses and Other Services 

Go to to order your 2017 FERS Retirement Planning Guide Now. 
Deeper discounts are available for bulk buyers. 

You may also call our toll-free order line at (888) 333-9335 to place your order: 
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Or you may also mail your order with payment of* $17.90 ($12.95 plus $4.95 s&h) to: 

FEDweek: 11541 Nuckols Rd. Suite C. Glen Allen. VA 23059 

FEDweek 
Publisher, Don Mace 
VP of Marketing, Kevin Couch 
Website: h!1!?JE~lilll~~~:QJI! 
11541 I"UI-'"UI::. 

Glen Allen, VA 23059 
(804) 288-5321 

You are subscribed to fedweek as griswold.hays@epa.gov. 
To unsubscribe, send a blank email to leave-296873173-
220590.f3999dfbe2c3f66cd60cc4ee6e53c3bf@news.fedweek.com 
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Fiom: Ann Vanderslice 
Sent: Wed 6/8/2016 2:15:24 PM 
Subject: 5-Year CO-like Opportunity Paying 3.15% 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: Retirement & Financial Planning Report 
Sent: Wed 6/8/2016 1:59:00 PM 
Subject: New Law Allows You Take Control of Your TSP! 

ATTENTION: Information You Must Know 
Regarding Your Thrift Savings Plan (TSP) 

WARNING: If You Have a Thrift Savings Plan (TSP) You Need to Read This: 

Economists Warn of an Imminent Stock Market Crash in 2016 

Financial analysts, economists, and several distinguished investors are warning 
that the biggest stock market crash in a generation will hit sometime this year. 

In fact, billionaire Carl lcahn recently raised a red flag on a national broadcast 
when he declared that "the public is walking into a trap again as they did in 2007." 

Luckily, there are options for diversifying and protecting your retirement with your 
Thrift Savings Plan (TSP) that are outside of the volatile stock market. You can 
even leverage an asset that has been used as currency for over 4,000 years ... 
Gold. 

Learn how gold can protect your retirement. .. 

Learn how gold can protect your retirement. .. 

Many other savvy investors have used gold to protect and grow their wealth for 
years, especially in times of economic uncertainty. However, many federal 
employees or military personnel haven't been made aware of this lucrative option 
with their TSPs until now. 

Chances are, if you've retired, are over the age of 59 % , or have left your 
position as a government employee, you can most likely invest in gold using 
your TSP! 
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For a limited time, we're allowing TSP account owners to download our TSP Gold 
investment Guide for free, no obiigation: 

In our report, we provide information the explains 1) how you can include gold in 
your retirement account, 2) benefits gold provides during good and bad economic 
conditions, and3) how easy it is start using gold to diversify and protect your 
retirement. 

Don't allow the things that are out of your control to determine your retirement. .. 
protect your savings while you still can! 

FEDweek 
Website: www.fedweek.com 
11541 Nuckols Rd. Suite C 
Glen Allen, VA 23059 
(804) 288-5321 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: FEDvveek V'Jeekly ~~evvsletter 
Sent: Tue 6/7/2016 12:49:02 PM 
Subject: Changes to the USAJOBS Application Process 

FEDweek: Tuesday, July 7, 2016 

We are offering discounts for bulk orders. Call 888-333-9335 for your quote or go 
to to view online. 

ru~i!r~[QJ~~~@!J.QJt!J~~~:.Q!WJ.§..!!!.Q. There are job announcements to read, 
specialized experience requirements to meet and occupational questionnaires to 
answer. In addition all applicants must effectively use USAJOBS.gov to apply. 
This all-new book is designed to help you understand the process for federal positions 
and prepare the strongest possible resume and application to maximize your 
opportunities for landing that job and avoid the most common mistakes. 

It's arranged in easily-digestible pieces so you can read it from cover to cover or just 
search for the sections most pertinent to you. It includes many exercises and 
worksheets to help you hone your skills, help with USAJOBS.gov application process 
online, sample cover letters and resumes and much more. 
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About the Authors ... 

This book was co-written by John Grobe and Nancy Segal. Both John and Nancy are 
presenters and trainers for our retirement planning and federal career online webinars 
and have teamed up on this project to give you the best of their vast knowledge and 
experiences. Nancy has more than 30 years of human resources experience with the 
federal government. She uses her experience to coach applicants on their federal job 
searches, teaches them how to analyze and interpret Federal vacancy announcements. 
Nancy is the owner and founder of Solutions for the Workplace, LLC. 

John is a retired federal employee and an expert in the areas of career development 
and transition, in addition to federal retirement. John's firm, Federal Career Experts, 
provides pre-retirement training for federai agencies. 
Here's a partial look at the table of contents of this all-new book: 

Federal Employee positions are one of the few markets that are still hiring all over the 
country. You may be thinking about changing your current position due to cutbacks in 
budgets, wishing to advance your career or contemplating moving altogether. If you are 
thinking about making change (or are forced to change) you must make sure you know 
how to properly prepare your federal resume ... even if you are already a federal 
employee and are applying for a transfer or new positions. 

There are many common mistakes that are made when developing and writing 
your resume and you must avoid and these are just a few ... 

• Listing Responsibilities Rather than Skills and Results 
• Not Being Specific Enough as to What You Have Accomplished 
• Not Including Key Words and Ignoring Soft Skills 
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• Omitting Required Information and Using an Objective Rather than a Career 
Summary 

• Including Outdated Information and Being Too Modest 

is guaranteed you, wh1et11er 
scJrat,ch. making changes ae,peJrJdJnq on 

tuning and error ch,ecJ~in'a 

Publisher's Note: 

Recently, we've received a large amount of incoming requests from federal 
agencies, libraries as well as trainers that wish to purchase this all-new guide in 
bulk. They are available while inventory lasts! 

This Book is a must-have for: 

1. All federal employees 
2. Military personnel interested in civil service careers 
3. Federal managers and supervisors 
4. Human resources professionals and federal libraries 
5. Military retirees beginning their second career with the federal government 
6. All private sector workers that wish to apply for federal government positions. 

Note to Military Members: Many of the federal job openings at this time require 
security clearances. As a military member, a large percentage of you have the security 
clearance and the qualifications needed to fill these positions. This all-new guide will 
show you how to compose your resume to accentuate your strengths and experiences. 

only $12.95 (plus 
s&h) and here are the ways to order: 

1. Place Your Secure Order Online With Credit Card Go to 

2. Call or toll-free order line (888) 333-9335. We have representatives ready to take 
your order. 

3. By Mail: Send $17.90 ($12.95 plus $4.95) to FEDweek, 11541 Nuckols Rd. Suite 
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C, Glen Allen, VA 23059 

FEDweek, 11541 Nuckols Rd. Suite C Glen Allen, VA 23059 (804) 288-5321 
Website: rillJW~~~~~.QQ!TI 

You are subscribed to fedweek as griswold.hays@epa.gov. 
To unsubscribe, send a blank email to leave-296873132-
220590.f3999dfbe2c3f66cd60cc4ee6e53c3bf@news.fedweek.com 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: ~v1aster Investor 
Sent: Mon 6/6/2016 4:45:46 PM 
Subject: Mellon on the Markets 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: FEDvveek V'Jeekly ~~evvsletter 
Sent: Mon 6/6/2016 12:56:02 PM 
Subject: Furloughs, RIFs, Whistleblowing and Your Appeal Rights 

If, as a federal employee you don't think you need to look out for yourself, look 
out! As a federal employee there are many expectations and restrictions placed 
on you. You could find yourself quickly snared. This "brand new" handbook will 
help you fully understand your rights and responsibilities to keep you out of 
trouble or worse--a legal entanglement. 

This all-new handbook will be widely used 
throughout the It has .,.,,.;u., ..... 

and way--not legalize--to help 
nrr\'l'.::l .. r-'1' your rights as a federal employee or retiree. 
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• Understanding Your Rights and Restrictions 
• The Merit System Principles 
• Prohibited Personnel Practices, Discrimination and Sexual Harassment 
• Disciplinary Actions, Performance and Conduct Based and Dispute 

Resolution 
• Whistleblowing, Scope of Protections, Procedures and Burdens of Proof 
• The Merit Systems Protection Board, Procedures and Documenting 
• The Equal Employment Opportunity Commission, Appeals Process and 

Alternative Dispute Resolution 
• The Office of Special Counsel, Hatch Act Complaints 
• Union Representation, Negotiated Contracts, Rights and Grievances, Unfair 

Labor Practices 
• Appeal Rights, Veterans, RIF and Furloughs 
• Financial Matters, FEHB, FEGLI, FL TCIP, Flexible Spending Accounts, 

Compensation and Leave, Overtime and Retirement 
• And More! 

2. Call toll-free order line (888) 333-9335. 
3. Mail: Send $14.90 ($9.95 plus $4.95) to FEDweek, 11541 Nuckols Rd. Suite C, 
Glen Allen, VA 23059 

FEDweek 
Website: www.fedweek.com 
11541 Nuckols Rd. Suite C 
Glen Allen, VA 23059 
(804) 288-5321 
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To: 
Fiom: 
Sent: 
Subject: 

Griswold, Hays[Griswold.Hays@epa.gov] 
FEDvveek V'Jeekly ~~evvsletter 
Fri 6/3/2016 1:04:34 PM 
Early Retirement and Buyout Payments Increase Proposed 

Friday, June 3, 2016 
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What if? That's a question that we have heard time and again from federal employees 
and retirees during our many years of providing information to help them through their 
careers and in their personal and financial lives. 

What if I get married? What if I leave government before retirement eligibility? What if I 
encounter a serious medical or financial problem? What if I want to change my 
insurance benefits? The list goes on and on. In~!Y!tL!@lli!~~t!lJ5.f!.illfm._!2_QQls 
provides a unique perspective on such questions. Information on these topics previously 
was scattered among numerous official sources, which often are written for technical 
experts and rarely show how one consideration might affect another. 

There also are some changes that occur at certain ages without a triggering life event
"magic number" ages, such as reaching certain ages and gaining retirement eligibility 
under certain years of service options. When it comes to such issues, being forewarned 
is being forearmed. 

This book draws on insight gleaned from our long experience in talking with employees 
and retirees 
about the "what if?" questions they face day after day. Chances are, you've asked many 
of them yourself, or you will. You've come to the right place for answers. 

This all-new 5th edition comprehensive publication contains complete answers, expert 
advice and guidance to nearly every question, situation or life event that a federal 
employee or retiree experiences, that's why this publication is appropriately nicknamed 
"The What If Book." 

The various federal benefits all have special rules that apply in certain life situations, 
including some with deadlines that, once missed, can't be waived. These federal 
programs include health insurance, life insurance, retirement, the Thrift Savings Plan, 
Social Security, and more. And there are even some changes that occur at certain ages 
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without a triggering life event, such as the decrease in the supplementary life insurance 
under FEGLi Basic between ages 35 and 45, or a potentiai decrease in that coverage 
after age 65, for example. 

What if there were a book that answered those questions? Well, here it is! Take a look 
at just some of the questions that this new Jm!Jif!J1{Q[JLQ1FIJ.~~QKS!L 
&1~~ answers: 

• What If I Hit a 'Magic Number'? 
• What If My Family Members Marry or Hit Magic Numbers? 
• What If I Get Married as an Active Employee? 
• What If I Get Married After Retirement? 
• What If I'm Divorced or Separated? 
• What If I Move? 
• What If I Die or a Family Member Dies? 
• What If We Adopt or Have a Child? 

• What If I Have a Financial Emergency? 
• What If I Want to Supplement My Salary? 
• What If I'm Offered a Gift? 
• What If I Accumulate Frequent Traveler Credits on Official Travel? 
• What If I'm Offered a Buyout? 
• What If I Have a Financial Claim Against My Agency? 
• What If I Owe Money? 

• What If I or Family Members Have a Medical Emergency? 
• What If I Exhaust My Leave? 
• What If I Have a Life-Threatening Condition? 
• What If I'm Disabled? 

• What If I Go on Extended Leave Without Pay? 
• What If I Go on Extended Leave for Military Service? 
• What If There's an Emergency Situation? 
• What If I Want To Change or Drop My Life Insurance Coverage? 
• What If I Want to Change or Drop My Health Insurance Coverage? 
• What If I Want to Change or Drop My Dental or Vision Coverage? 
• What If I Want To Change or Drop My Long Term Care Coverage? 
• What If I Want to Name or Change Beneficiaries? 
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• What If My Claim Was Denied? 
• What If I Need Help? 

• What If I Leave Government Before Retirement Eligibility? 
• What If I'm Offered Early Retirement? 
• What If I Retire? 
• What If I Don't Get My Annuity Payment On Time? 
• What If I Return to Government Employment after Retiring? 
• I Return to Government Employment after Retiring? 
• I Retired With a Buyout? 
• I Retired on Disability? 
• My Reemployment Ends? 
• I Die While Reemployed? 

..::...:..:..;::;;...::::::...;::;..;:::::...:..:,_::::::...:....::...;:.:..::.=..::;.:;_;;::;...::.;:;...!=.;'":.:;.;":.:::J'"'-=''= ... This valuable book will be your personal 
reference guide that you will turn to when you need an answer-fast. 
this answers one you to 

many over. 

$12.95, 
right 

To order online or see below for other ways to order. The Cost of The Book of 
Answers is only $12.95 (plus s&h) and here are the ways to order: 

2. 

3. 

Published by FEDweek LLC 
11541 Nuckols Rd. Suite C 
Glen Allen, VA 23059 
(804) 288-5321 
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You are subscribed to fedweek as griswold.hays@epa.gov. 
To unsubscribe, send a blank email to leave-296873002-220590.f3999dfbe2c3f66cd60cc4ee6e53c3bf@news.fedweek.com 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: FEDvveek V'Jeekly ~~evvsletter 
Sent: Thur 6/2/2016 1:25:51 PM 
Subject: Our Special Gift to You (Today Only) 

Get a FREE Hardback Copy of Jim Rickards' Newest 
Book, The New Case For Gold. 

Dear Reader, 

We are very excited to announce our special gift to all FEDWeek 
subscribers that have a Thrift Savings Plan (TSP) or Retirement 
Account. Today, we are giving away a free hardback copy of Jim 
Rickards' latest book, The New Case For Gold. (A $26.00 value). 

My name is Adam Barrata, and I am the Co-Founder and 
Managing Director at Advantage Gold. Jim is a dear friend of 
ours, and when I heard he was writing a new book on gold, I 
reached out to him to get a copy rushed to me to read 
immediately. I can personally tell you that this is a MUST READ. 

For those of you who don't know Jim Rickards, he is the nation's 
most vocal and intelligent proponent of the Gold Standard. Not to 
mention, he is a National Security Adviser, Pentagon Insider and 
Financial Warfare Expert. Before writing this book, Jim wrote two 
New York Times best selling books, The Death of Money and 
Currency Wars. 

Inside The New Case For Gold, Jim turns his attention to the 
everyday American and how he can use gold (the #1 asset in a 
currency crisis) to not only survive, but thrive in the coming 
dollar fallout. 
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We are so convinced this book will change your life ... 
This is what you will learn: 

• How to Protect Your TSP or Retirement Account from the coming 
dollar collapse 

• The single greatest 'BUY' indicator EVER devised for gold. 
• A step-by-step walkthrough of one of Jim's most powerful CIA 

prediction techniques 
• The Chinese gold warfare plan that could bring U.S. dollar 

holders to their knees 
• Are you making the #1 gold-buying mistake? 
• And much, much, much more ... 

The time to buy gold is NOW and this book is the perfect guide to help 
you protect your retirement from a pending financial crisis. Jim says, 

"When the collapse happens, it's going to happen 
quickly. You won't see it coming. There won't be 
time to run out and buy gold, and it probably will 
not even be available at that stage." 

Hurry, books are limited ... 

We only have a limited number of copies to give away, and these 
books will go fast. If you have an TSP or Retirement Account and want 
to learn how you can protect your financial future from a pending dollar 
collapse, then this will be the best gift you ever receive. 
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DISCLAIMER: The statements made are opinions of Advantage Gold. Past performance is not 
n~SJI'UJ3iiUiittciSve of future results. Precious metals carry risk and investing in precious 
metals directly or through an IRA is not suitable for all investors. Precious metals and coins 

may appreciate, de~;>reciate, or stay the same depending on a variety of factors. Precious 
mettll&a¥ 01:1cld0n 'tUnat~d:(Ll~p<acWati.f.n.\d1tcaaut~fGWijil~wtl.:h~eaimSnakes no 

re~-~Po~~bf~:,W~Wth1~~~H~~-~Ri~Bm~&1~Wl ~t~~ to 
.oot:H&trtd·)S~EPOO:R»IOI Mie~BJ<i\Sb WE.ruafj1siiil~li98~ llfi.'laiic:hre YJDisi#Sie6fifthe 
lifeustC?:I!lf~'Wcision alone, and purchases and sales should be made subject to the 
tu~tb~r·~. ri research, prudence and judgment. By accessing any Advantage Gold 

content, you agree to be bound the terms of service. Click here to review the ~""-'-""-"""-

FEDweek 

Website: www.fedweek.com 

11541 Nuckols Rd. Suite C 

Glen Allen, VA 23059 

(804) 288-5321 
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To: 
Fiom: 

Griswold, Hays[Griswold.Hays@epa.gov] 
Retirement & Financial Planning Report 
Thur 6/2/2016 5:23:27 PM Sent: 

Subject: Retirement & Financial Planning Report: Thurs, June 2, 2016 

If this email is not displaying correctly, click to read FEDweek online 

FEDweek is the largest information resource in the Federal Government, with over one million weekly readers. Please forward this email 
to your colleagues! 

Feel free to forward this issue to your colleagues. 

Thursday. June 2. 2016 

read article ... 

Background Checks to Include Examining Social Media 
Checking of publicly available postings on social media will become a standard part of background 
checks on federal employees for new or renewed security clearances, under an Obama administration 
policy decision. More details at !::tlj[!:!;J'J:!!'!:f!!.~~~~£.Q!!!l)~~~~~ill!Q!::!~.:B~~d!Jl!ill~~ 

Buyouts, Raise, Other issues on Agenda Ahead 
After this week's break, Congress will be in session for five of the next six weeks before recessing until 
September, a summer break lengthened this year due to the political conventions. In the working time just 
ahead Congress likely will address several key issues for federal employees, although final decisions 
could be left until September or later-after working in September, Congress will recess again until after 
the elections. More at !::tljl!;l'f::!:L'!:f!!.~~~~£Q.!!!l)~~~~~~:§.:!~~!!§~C!!:!!ru~~~~;!l 

An Employee Benefits Research Institute study shows how participating in a defined contribution type 
savings program such as the TSP over a long period increases a person's chances of financial security in 
retirement 

The study said that for workers who participate in such plans for 30 years, the growth of such savings 
plus Social Security alone would allow more than 80 percent to replace at least 60 percent of their pre
retirement income, taking inflation into account About 75 percent would be able to replace 70 percent of 
that income and about 67 percent would be able to reach an 80 percent replacement rate. 

The percentages rise by several points in each category for savings programs that feature an automatic 
enrollment with an automatic employer contribution of at least 1 percent of salary-features that the TSP 
has for FERS employees-the report added. 

The presence of a defined benefit accrual at age 65 increases the probability of not running short of 
money in retirement by about 12 percentage points; it is particularly valuable for the lowest-income 
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workers but also has a strong impact on others, it said. 

The effect on an annuity if you return to work for the government after retiring depends on how you 
retired. In certain circumstances, your annuity will continue; in others it will 
stop. h!!J[;ft!!J.!~~~.::£!!Jt!!Lr!ill!:£!!!!~:firu!!!f.!ill:J!lli!!!!lli~!!!ili~!!lli]!!illl:ill~!!::!!~!llli!!.!!!£!!!i 

The ABCs of Picking a Financial Planner 
When you're looking for an expert to help you with money matters, choosing among prospective advisors 
can be a challenge. Most advisors will have some sort of letters after their name: there are nearly 1 00 
designations open to professionals in the financial industry. 

Some credentials are more important than others. These, for example, show that the recipient took a 
demanding course of study, passed a challenging exam, agrees to observe a code of ethics, and has met 
ongoing requirements for continuing education: 

*Certified public accountant The CPA might be the most recognized financial designation. Many CPAs 
are familiar with the tax code but that's not always the case. You can ask about specific expertise in tax 
planning. 

*Personal financial specialist Some CPAs also get a PFS designation, which indicates a broad range of 
expertise. 

* Certified financial planner. A CFP probably has some knowledge of investments but this credential 
shows a competency in comprehensive financial planning, from budgeting and college funding to 
insurance and retirement planning. 

* Chartered life underwriter. Someone with a CLU has extensive training in life insurance and probably 
can provide advice on sophisticated estate planning. 

* Chartered financial consultant The same organization that awards the CLU also bestows the ChFC. 
The latter designation shows that the bearer can provide comprehensive planning but it's fair to expect an 
emphasis on life, health, disability, and long-term care insurance. 

*Chartered financial analyst Holders of a CFA have completed a multi-year course of study and passed 
a rigorous exam. Many financial planning firms will have CFAs on staff to help select promising 
investments. 

The above designations are well-established and well-regarded but they're certainly not the only ones 
available. Some financial advisors will show you a business card with different designations; some 
advisors will acquire, say, a CFP and then add a specialized designation such as Accredited Investment 
Fiduciary (AI F) or Certified Divorce Financial Analyst (CDFA). 

How can you tell if an advisor or prospective advisor holds worthwhile designations? Go online and 
search for the designation, then go to the Web site of the responsible organization. You can read about 
the curriculum required to get the credential and how much continuing education is required, in order to 
keep it 

At one time newly retiring federal employees could elect to have their retirement contributions paid to 
them in a lump sum and, in exchange, have their annuity actuarially reduced based on their age, writes 
benefits expert Reg Jones. Now that applies only in very limited circumstances, he writes. You'll find his 
column at M~IJ:!:!.~!!l~~~~2!!J~~§i!~:iQ~C§j~~:!§::Y.i!~ 
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for your retirement. 

Dear FEDweek Subscriber: 

Editio1n) has been co1mpietely 
or<>iel::t the growth of your TSP balance 

I wanted to let you know that our NEW Edition of The Thrift Savings Plan Investor's Handbook has 
been published! It has been completely updated and expanded for giving you the very latest 
sound advice and strategies on how to build your TSP account while minimizing your risks. 

If you have money invested in your TSP account, then you should have this all-new TSP Investor's 
handbook. 

Please pass this information on to your colleagues if you have already sent for your own copy. Below 
you will find more information about this all-new TSP handbook. 

We'll continue to keep you posted on the latest critical information that affects you. 

Sincerely, 

Don Mace, Publisher 
FED week 

You already know the basics of your TSP plan; now it's time to kick things into high gear. We developed 
the TSP Investor's Handbook especially to help you squeeze the most out of your investments and other 
benefits of the popular TSP program. This "all-new" handbook places the TSP among your other assets, 
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explains the real value of its best features. 

TSP's new policies on investment limits, interfund transfers, withdrawal options and transfers from 
other retirement savings programs 
A detailed perspective on what the "new" TSP is all about-and what it means to you. 
The relationship between the TSP and IRAs-what types of accounts can be involved in transfers 
and under what circumstances. 
Special rules for employees who are also Reservists or National Guard members-when they can 
establish a second, "military" TSP account, how much they can invest in it, how the two accounts 
work in relation to each other, and considerations for combining accounts. 
Newly Revised tables on rates of return and an analysis-and how they can guide your TSP 
investment and withdrawal strategies. 
Completely updated guide to resources, forms and services available in the TSP program. 
And much more! 

What the TSP's Design Means to You: Payroll Withholding, Rates and Contributions, Tax Treatments, 
Roth Balances, Investment Choices, Loan Programs, In-Service Withdrawals and more ... 

The TSP's Place in Your Overall Assets: TSP Tax Advantage, Administrative Expenses, TSP's Role in 
Your Retirement Savings, TSP's and IRAs, Balancing Risks and more ... 

Time and Timing Considerations for Continuing TSP Investing: Account Growth, Maximizing 
Investments, Risk and Return, The L Fund, Your Time Frame and more ... 

Investment Questions and Answers: Investment Rules, The G Fund, The C Fund, The F Fund, The S 
Fund, The I Fund, The L Fund, Tracking Returns and lnterfund Transfers and more ... 

Looking Ahead to a TSP Withdrawal: Growth of Current Account Balance and Future Investments, 
Translating Your TSP Account into Potential Income. 

A Framework for Your Withdrawal Decision: Projecting Your Basic Federal Retirement Benefits and 
Income from Other Sources, How Long Your Might be Retired, Assessing Your Income Goals and Needs, 
Timing Your TSP Withdrawal and Finding the Best DeaL 

Lump Sum Withdrawals and Annuities: The Advantages and Disadvantages as well as Tax 
Implications. 

Survivor Benefit Considerations: TSP Death Benefits, Civil Service Retirement Survivor Benefits, 
Social Security Survivor Benefits and Your Survivor Annuity Choice. 

TSP Contacts and Forms: TSP Service Office, The Thriftline, The TSP Website and Forms. 

To order online or see below for other ways to order. The Thrift Savings Plan Investor's 
Handbook for Federal Employees is only $12.95 

2. Call toll-free order line (888) 333-9335. 

3. Mail: Send $17.90 ($12.95 plus $4.95) to FEDweek, 11541 Nuckols Rd. Suite C, Glen Allen, 
VA 23059 
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Website: www.fedweek.com 

--You are subscribed to financialplanningreport as grr~Wbt!.rr.:Y~mhg_l;!Y. 
To unsubscribe, send a blank email to 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: FEDvveek V'Jeekly ~~evvsletter 
Sent: Thur 6/2/2016 2:29:00 PM 
Subject: Special Pricing on 2017 FERS Retirement Guide Ends Today 

Thursday, June 2. 2016 

Special Offer to Our Readers ... 

All Orders received after June 2nd the cost of the book will be $12.95 each. 

YOUR PERSONAL RETIREMENT CHECKLIST 

1. How to Calculate Your Retirement 
2. Your Eligibility for Retirement 
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3. Your Magic Retirement Number 
4. And More ... 

Bulk Orders to All Federal Agencies and Libraries are also available for discounts 
for ALL FEDweek Publications. Call 888-333-9335 for a quote. 

Please Pass this Information along to Your Colleagues! 

This brand new 2017 FERS planning guide simplifies the retirement planning process, 
helping you calculate your annuity (with plenty of examples), warn you about possible 
reductions in your annuity, tell you how Social Security fits into the picture, and what to 
do about health and life insurance. In short, they contain everything you need to know to 
make your federal retirement a success. 

Here are some of the key features and updates in this all-new Retirement 
Planning Guide: 

• Eligibility Requirements to Retire 
• How to Compute Your Retirement Benefits 
• CSRS Components and Potential Reductions in Annuity 
• Cost of Living Adjustments (COLAs) 
• Social Security Benefits 
• Thrift Savings Plan 
• FEHB, Federal Dental & Vision Program 
• Medicare, Life Insurance, Long-Term Care Insurance 
• Buyouts, Workers' Compensation 
• Retirement Misenrollments, Common Errors and Self Identification Test 
• How to Plan for Your Retirement 
• The Application Process 
• Taxes in Retirement: Federal and State Taxes 
• Survivor Benefits, Spousal Annuities, Children Annuities 
• Early Retirement: Early-Out, Will You and Should You Take the Offer? 
• Leaving Before Retirement Eligibility: All Your Options 
• Going Back to Work for the Government 
• Life Events in Retirement: Moving, Divorce, Marry, Have Children, etc. 
• Questions and Answers Section 
• Useful Phone Numbers, Addresses and Other Services 
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More of what this all-new guide includes ... 

::soc:1a1 Security HPnP1tlt~ 
8. The Thrift Savings 
9. Benefits 
10. Retirement Misenrollments 
11. Planning for Retirement 
12. 

13. Taxes 
14. 

15. 
16. 

17. 
18. 
19. 

20. 

How to Order Your 2017 FERS Retirement Planning Guide at Special Discount 
Now 

Go to to order your 2017 FERS Retirement Planning 
Guide Now. and pay only $9.95 each. Deeper discounts are available for bulk 
buyers. 

OTHER WAYS TO ORDER: 
You may also call our toll-free order line at (888) 333-9335 to place your order: 

Or you may also mail your order with payment of* $14.90 ($9.95 plus $4.95 s&h) 
to: 

FEDweek: 11541 Nuckols Rd. Suite C, Glen Allen, VA 23059 

FEDweek 
Publisher, Don Mace 
VP of Marketing, Kevin Couch 
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Website: nrumtJY:£~~~~Qffi 
11541 Nuckois Rd. Suite C 
Glen Allen, VA 23059 
(804) 288-5321 

You are subscribed to fedweek as griswold.hays@epa.gov. 
To unsubscribe, send a blank email to leave-296872926-
220590.f3999dfbe2c3f66cd60cc4ee6e53c3bf@news.fedweek.com 
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To: 
Fiom: 

Griswold, Hays[Griswold.Hays@epa.gov] 
FEDvveek \AJeekly ~~evvsletter 

Sent: Wed 6/1/2016 5:08:34 PM 
Subject: FEDweek Weekly Issue: June 1, 2016 

If this email is not displaying correctly, click to read FEDweek online 

FEDweek is the largest information resource in the Federal Govennnent, with over one million weekly readers. Please forward this email 
to your colleagues! 

Feel free to forward this issue to your colleagues. 

Wednesday. June 1. 2016 

After this week's break, Congress will be in session for five of the next six weeks before recessing until 
September, a summer break lengthened this year due to the political conventions. In the working time just 
ahead Congress likely will address several key issues for federal employees, although final decisions 
could be left until September or later-after working in September, Congress will recess again until after 
the elections. More at !!!J~If:!:!.:!:!l~~~~~2!!J~~~~~YS!.!!t!~1!!§!t.!~~§.:!~~~~~!Jf. 

~~~~~~~~~~~~~~tw~o~p~ro•visions not in the House bill regarding veterans preference, 
including one that "would limit the application of points for preference eligible hiring to the first 
appointment of a preference eligible candidate in a permanent position in the competitive service," as a 
Senate report describes it. That could impact not only those who have preference and who are seeking a 
different federal job but also other candidates for those positions who do not have preference, since they 
no longer would be at a disadvantage versus those who do. A second provision would repeal a "national 
emergency"-based exception to the general policy against hiring military retirees into federal jobs within 
180 days of their retirement, out of concern that the exception has been overused. 

~~~~~~~~;!r~~~flf!~~~~~~~;a~~~~~·the Senate in the upcoming weeks, 
would shorten the process for VA employees below the executive ranks and allow VA SESers to 
challenge disciplinary actions only to an internal review board. Momentum for the bill has slowed, though, 
as a dozen federal employee unions and management organizations have asked the Senate to delete 
those provisions. "If enacted, the proposals could set a precedent leading to change in other federal 
components that eviscerate important safeguards long intended to protect against the abuse and 
politicization of an impartial federal civil service," said their letter to Senate leaders. However, a sponsor 
of an earlier plan to impose even stricter limits, Sen. Marco Rubio, R-Fia., has raised the prospect of 
blocking the measure on grounds that the existing provisions are actually too lenient toward employee 
misconduct. That echoes arguments made by Rep. Jeff Miller, R-Fia., head of the veterans committee in 
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the House, which already has passed more restrictive language that Rubio has sponsored in the Senate. 

progress general government appropriations bilL A House 
sui)CC>mrnittee has approved that measure, which by remaining silent on a January 2017 federal 
employee raise effectively paves the way for one to be paid by default The figure most likely will be the 
1.6 percent President Obama originally recommended, although a further order in late summer would be 
needed to make that effective, assuming that Congress once again stays silent through the entire year on 
the issue. That bill also continues several long-running personnel policies, such as a general ban on 
FEHB plans covering abortion, along with barring the IRS from paying performance awards or other types 
of monetary payments to employees, or rehiring former employees, unless the individual's conduct record 
and personal tax compliance is considered. That bill, like most or all other appropriations bills, could be 
combined into a catchall measure rather than enacted individually-potentially not to happen until the 
post-election congressional session, with a temporary extension of current spending authority past the 
October 1 start of the new fiscal year enacted in the meantime. 

one elect to have their retirement contributions paid to 
them in a lump sum and, in exchange, have their annuity actuarially reduced based on their age, writes 
benefits expert Reg Jones. Now that applies only in very limited circumstances, he writes. You'll find his 
column at M~IJ:!:!.~!!l~~~~2!!J~~§i!~:iQ~C§j~~:!§::Y.i!~ 

TSP Funds Flower in May 
All TSP funds posted gains in May, with the small company stockS fund up 1.81 percent, followed 
closely by the large company stock C fund, 1.8 percent The international stock I fund rose 0.27 percent, 
the government securities G fund 0.15 percent and the bond F fund 0.08 percent The gains for the 
lifecycle L funds were: Income, 0.38; 2020, 0.69; 2030, 0.91; 2040, 1.03; 2050, 1.15. For year-to-date and 
last-12-month returns, go to h!J~~~~~~M:2!Jr!l!!!!tl!::§!!YJ!rlg§:J;~rJL 

MSPB recently summarized legal policies on suspending federal employees without pay during 
investigations that could lead to disciplinary action, an issue that has arisen lately due to controversies 
over sometimes extended use of paid "administrative leave" in such situations. For a closer look, go to 

~~~~~~~~~~~tTa~s~e~t~ January 2017 federal retirement COLA continues to creep toward 
positive territory, in April rising 0.5 percentage points for the second month in a row and now standing at-
0.3 percent through seven months of the count The count had been as low as -1.5 through December. 

~~~~~~~~~~~~~~~~~~~~~~~~~bility have little immediate impact on 
federal employees in general, since separate policies set by OPM govern most federal workers. The rules 
roughly double, to $47,476, a dollar threshold below which an employee is presumed to be eligible for 
overtime even if their jobs involve certain duties that ordinarily make them ineligible-" exempt," in the 
term of art used. The Labor Department rules apply generally to the private sector but also to the Postal 
Service and some other corporate-government hybrid agencies such as the Tennessee Valley Authority 
that fall under private sector labor laws. For other federal employees, the threshold of $23,660 will remain 
in place unless OPM changes its own regs to conform with the Labor Department rules. OPM commonly 
changes its rules to match that department's policies when they change. However, overtime eligibility in 
the federal government generally is set by detailed standards taking into account the nature of the duties 
and the dollar threshold typically is not a determining factor. 

ED_ 000884 _ 00000028-00002 



1807110 

Important Changes to Your FERS Benefits for 2017 

Special Offer to Our Readers ... 

All Orders received after June 2nd the cost of the book will be $12.95 each. 

YOUR PERSONAL RETIREMENT CHECKLIST 

I. How to Calculate Your Retirement 
2. Your Eligibility for Retirement 
3. Your Magic Retirement Number 
4. And More ... 

ORDER YOURS NOW 

Bulk Orders to All Federal Agencies and Libraries are also available for discounts for ALL 
FEDweek Publications. Call 888-333-9335 for a quote. 

Please Pass this Information along to Your Colleagues! 

This brand new 2017 FERS planning guide simplifies the retirement planning process, helping you 
calculate your annuity (with plenty of examples), warn you about possible reductions in your annuity, tell 
you how Social Security fits into the picture, and what to do about health and life insurance. In short, they 
contain everything you need to know to make your federal retirement a success. 
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Here are some of the key features and updates in this all-ne\AJ Retirement Planning Guide: 

Eligibility Requirements to Retire 
How to Compute Your Retirement Benefits 
CSRS Components and Potential Reductions in Annuity 
Cost of Living Adjustments (COLAs) 
Social Security Benefits 
Thrift Savings Plan 
FEHB, Federal Dental & Vision Program 
Medicare, Life Insurance, Long-Term Care Insurance 
Buyouts, Workers' Compensation 
Retirement Misenrollments, Common Errors and Self Identification Test 
How to Plan for Your Retirement 
The Application Process 
Taxes in Retirement: Federal and State Taxes 
Survivor Benefits, Spousal Annuities, Children Annuities 
Early Retirement: Early-Out, Will You and Should You Take the Offer? 
Leaving Before Retirement Eligibility: All Your Options 
Going Back to Work for the Government 
Life Events in Retirement: Moving, Divorce, Marry, Have Children, etc. 
Questions and Answers Section 
Useful Phone Numbers, Addresses and Other Services 

More of what this all-new guide includes ... 

L Eligibility Requirements to Retire 
2. How to Compute Your Retirement Benefits 
3. If You Have a CSRS Component in Your Annuity 
4. Credit for Military Service 
5. Potential Reductions in Annuity 
6. Cost of Living Adjustments (COLAs) 
7. Social Security Benefits 
8. The Thrift Savings Plan (TSP) 
9. Other Benefits 
IO. Retirement Misenrollments 
II. Planning for Retirement 
I2. The Application Process 
I3. Taxes 
I4. Survivor Benefits 
I5. Early Retirement 
I6. Leaving Before Retirement Eligibility 
I7. Going Back to Work for the Government 
I8. Life Events in Retirement 
I9. Questions and Answers 
20. Useful Phone Numbers, Addresses and Other Services 

h!!~~m.:!!!!~~£!!!!~till:!U..to order your 2017 FERS Retirement Planning Guide Now. and 
each. Deeper discounts are available for bulk buyers. 

You may also call our toll-free order line at (888) 333-9335 to place your order: 

Or you may also mail your order with payment of* $14.90 ($9.95 plus $4.95 s&h) to: 

FEDweek: 11541 Nuckols Rd. Suite C. Glen Allen. VA 23059 
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FEDweek 
Publisher, Don Mace 

Website: l:!!!I"W.'.<!:!:!!.YY.l~~:JiJ;:Ql!! 
11541 Nuckols Rd. Suite C 
Glen Allen, VA 23059 
(804) 288-5321 

You are subscribed to fedweek as griswold.hays@epa.gov. 
To unsubscribe, send a blank email to leave-296872873-
220590.f3999dfbe2c3f66cd60cc4ee6e53c3bf@news.fedweek.com 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: FEDvveek \AJeekly ~~evvsletter 
Sent: Wed 6/1/2016 2:39:39 PM 
Subject: All Federal Employees with TSP Accounts are Eligible 

All FEDweek Readers Will Receive a FREE TSP Benefit Analysis and FEDweek 
Publication of Your Choice 

FREE TSP Benefit Analysis 
by professional FEAG retirement benefits advisers that can help you 

understand and improve your retirement outlook. 

• How to retire comfortably with no 
money worries 

• The harsh realities of federal 
retirement planning 

• The best ways to estimate your TSP 
at retirement 

• The pitfalls of retirement, and how 
to overcome them 

GET YOUR FREE TSP BENEFIT ANALYSIS AND FEDweek Book Now 

ED_ 000884 _ 00000029-00001 



1807111 

Copyright 2016* FEAG*, All rights reserved. 

FEDweek 
Website: www.fedweek.com 
11541 Nuckols Rd. Suite C 
Glen Allen, VA 23059 
(804) 288-5321 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: FEDvveek V'Jeekly ~~evvsletter 
Sent: Wed 6/1/2016 12:50:29 PM 
Subject: Special Pricing on 2017 FERS Retirement Guide Extended Through Tomorrow 

Wednesday, June 1, 2016 

Special Offer to Our Readers ... 

All Orders received after June 2nd the cost of the book will be $12.95 each. 

YOUR PERSONAL RETIREMENT CHECKLIST 

1. How to Calculate Your Retirement 
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2. Your Eligibility for Retirement 
3. Your Magic Retirement Number 
4. And More ... 

Bulk Orders to All Federal Agencies and Libraries are also available for discounts 
for ALL FEDweek Publications. Call 888-333-9335 for a quote. 

Please Pass this Information along to Your Colleagues! 

This brand new 2017 FERS planning guide simplifies the retirement planning process, 
helping you calculate your annuity (with plenty of examples), warn you about possible 
reductions in your annuity, tell you how Social Security fits into the picture, and what to 
do about health and life insurance. In short, they contain everything you need to know to 
make your federal retirement a success. 

Here are some of the key features and updates in this all-new Retirement 
Planning Guide: 

• Eligibility Requirements to Retire 
• How to Compute Your Retirement Benefits 
• CSRS Components and Potential Reductions in Annuity 
• Cost of Living Adjustments (COLAs) 
• Social Security Benefits 
• Thrift Savings Plan 
• FEHB, Federal Dental & Vision Program 
• Medicare, Life Insurance, Long-Term Care Insurance 
• Buyouts, Workers' Compensation 
• Retirement Misenrollments, Common Errors and Self Identification Test 
• How to Plan for Your Retirement 
• The Application Process 
• Taxes in Retirement: Federal and State Taxes 
• Survivor Benefits, Spousal Annuities, Children Annuities 
• Early Retirement: Early-Out, Will You and Should You Take the Offer? 
• Leaving Before Retirement Eligibility: All Your Options 
• Going Back to Work for the Government 
• Life Events in Retirement: Moving, Divorce, Marry, Have Children, etc. 
• Questions and Answers Section 
• Useful Phone Numbers, Addresses and Other Services 
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More of what this all-new guide includes ... 

1. Eligit»ililty Requirements to Retire 
Compute Benefits 

a CSRS Your Annuity 

5. Potential Ke~auc:t1cms 
6. Cost Living Adjustments 1'-''-_,.._,..,~ 
7. Social Security KPnP1nrc::: 

8. The (TSP) 
9. 
10. Retirement Mic~PnlrnlllmPnlrc::: 
11. Planning for Retirement 
12. 
13. 
14. 
15. 
16. 
17. 
18. 
19. 
20. 

How to Order Your 2017 FERS Retirement Planning Guide at Special Discount 
Now 

Go to to order your 2017 FERS Retirement Planning 
Guide Now. and pay only $9.95 each. Deeper discounts are available for bulk 
buyers. 

OTHER WAYS TO ORDER: 
You may also call our toll-free order line at (888) 333-9335 to place your order: 

Or you may also mail your order with payment of* $14.90 ($9.95 plus $4.95 s&h) 
to: 

FEDweek: 11541 Nuckols Rd. Suite C, Glen Allen, VA 23059 

FEDweek 
Publisher, Don Mace 
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VP of Marketing, Kevin Couch 
Website: !lTIJW~~t!ill':!:!.!fl~QQ!:n 
11541 Nuckols Rd. Suite C 
Glen Allen, VA 23059 
(804) 288-5321 

You are subscribed to fedweek as griswold.hays@epa.gov. 
To unsubscribe, send a blank email to leave-296872828-
220590.f3999dfbe2c3f66cd60cc4ee6e53c3bf@news.fedweek.com 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: Retirement & Financial Planning Report 
Sent: Tue 5/31/2016 3:42:04 PM 
Subject: New Law Allows You Take Control of Your TSP! 

ATTENTION: Information You Must Know 
Regarding Your Thrift Savings Plan (TSP) 

WARNING: If You Have a Thrift Savings Plan (TSP) You Need to Read This: 

Economists Warn of an Imminent Stock Market Crash in 2016 

Financial analysts, economists, and several distinguished investors are warning 
that the biggest stock market crash in a generation will hit sometime this year. 

In fact, billionaire Carl lcahn recently raised a red flag on a national broadcast 
when he declared that "the public is walking into a trap again as they did in 2007." 

Luckily, there are options for diversifying and protecting your retirement with your 
Thrift Savings Plan (TSP) that are outside of the volatile stock market. You can 
even leverage an asset that has been used as currency for over 4,000 years ... 
Gold. 

Learn how gold can protect your retirement. .. 

Learn how gold can protect your retirement. .. 

Many other savvy investors have used gold to protect and grow their wealth for 
years, especially in times of economic uncertainty. However, many federal 
employees or military personnel haven't been made aware of this lucrative option 
with their TSPs until now. 

Chances are, if you've retired, are over the age of 59 % , or have left your 
position as a government employee, you can most likely invest in gold using 
your TSP! 
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For a limited time, we're allowing TSP account owners to download our TSP Gold 
investment Guide for free, no obiigation: 

In our report, we provide information the explains 1) how you can include gold in 
your retirement account, 2) benefits gold provides during good and bad economic 
conditions, and3) how easy it is start using gold to diversify and protect your 
retirement. 

Don't allow the things that are out of your control to determine your retirement. .. 
protect your savings while you still can! 

FEDweek 
Website: www.fedweek.com 
11541 Nuckols Rd. Suite C 
Glen Allen, VA 23059 
(804) 288-5321 
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To: R8 All Employee[R8_AII_Employee@epa.gov]; OECA Denver[OECA_Denver@epa.gov] 
Cc: Coviello, ~~ancy[Coviello.f"~ancy@epa.gov] 
From: Trulove, Whitney 
Sent: Tue 5/31/2016 4:35:22 PM 
Subject: This Week at EPA- Week of 5/30/16 

Deadline for R8 Internal Awards nominations (5/31/16). ==~;;;,::;...:::;;for awards categories, 
criteria and the nomination form. 

Region 8 will host a public hearing on proposed revisions to the Regional Haze Rule 
(6/1/16). This hearing will be held at 1595 Wykoop from 9 am- 5 pm. While we don't 
expect a large turn-out, please be aware of visitors and ensure they aren't taking the 
elevator beyond the second floor unless escorted by an EPA employee. Also note that 
environmental or industry groups may set up tables in the Atrium to share information 
with their stakeholders. If you have any concerns about security that day, call 312-6886 and 
press option 1. 
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LGBT Pride Month Presentation: Parents ofTransgender Youth (6/2/16). Please join us 
from Noon to 1:00pm in the conference center to hear Karen Axe, Founder ofTrans-
y outh Education and Support (TYES) speak to us about her experience raising a 
transgender daughter. TYES of Colorado's mission is to "empower and support families 
and caregivers of gender expansive youth by providing resources, education, outreach, and 
advocacy, in order to create supportive environments that allow youth to experience the 
joy of authenticity." A rainbow of snacks will be provided. for more details. 

Kelcey Land is retiring. On 6/2/16 from 4-7 pm there will be beverages, appetizers and 
cake at the Janik's loft in LoDo (162814th Street, Unit 4B). RSVP to Aaron Urdiales at 312-
6844. Contact Sharon Abendschan at 312-6957 about cards/gifts. 

Save the date for a Fireside Chat with the Acting Deputy Administrator, Stan Meiburg. 
The chat will be on Monday, June 13,2016 from 1:30-2:30 PM in the conference center. 
This is a casual format where the moderator will ask Stan about progress on some of the 
agency's top priorities and hear about the agency's transition plans for the next 
administration. if you would like to submit questions for Stan, deadline is COB 
Thursday, June 2. VTC will be setup for the Montana Office and the Lab. There will be no 
call-in number. Doors open at 1:15pm. 

Sign Up Now for FranklinCovey's Building Process Excellence training (6/14/16). Discover 
the 6 building blocks to approach improving a process through FranklinCovey's 
Leadership Modular Series. The FranklinCovey approach of: Identification, Task Listing, 
Mapping, Measurement, Evaluation, and finally Improvement is a practical means to 
tackle any process that you know you could make better. The training exercises are crafted 
for EPA and arranged to directly apply to individual systems at your desk or within your 
teams. You will learn to design a focus around your core work and apply improvements 
that maximize the value of a system you work in, while developing solutions for reducing 
non-value actions. Open to all Region 8 employees, please enroll on the :!!!lli!U~!!!!~!!!!:!!t 
~@!!by searching "Process Excellence", or call Nobe Hattori (312-6303) for registration 
help. 
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LGBT Pride Month Book Discussion (6/29/16). An inspiring true story of a transgender 
girl, her identical twin brother, and an ordinary American family's extraordinary journey 
to understand, nurture, and celebrate the uniqueness in us all. Pick up a copy of Becoming 
Nicole, by Amy Ellis Nutt today and join us for a brownbag discussion from 12:30 -1:30 
pm in the conference center. You are encouraged to bring your lunch. A rainbow of snacks 
will also be provided. for more details. 

EVS Update: As ofMay 31, Region 8 still leads with 67.6% participation. Go to the 
ru~~~~tM~ to see data on EPA's overall completion rates (updated as of May 31). 
Look for your email from to share your feedback and help Region 8 
become a model workplace. Survey closes June 7th, for more details on the EVS. 

Interested in post-secondary education? OPM has an arrangement with Central Michigan 
University that offers federal employees, their spouses and dependents reduced tuition 
rates. for complete details. 

PROCESS FOR SUBMITTING INTERNAL COMMUNICATION REQUESTS: Requests for 
postings to the 8net, This Week at EPA, lobby monitor and voicemail broadcasts, must be submitted via a webform 
located on the If you have any questions, call Whitney Trulove at 312-6099. 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: Ann Vanderslice 
Sent: Tue 5/31/2016 2:43:21 PM 
Subject: Fedtelligence Newsletter 

New Retirement Realities, "Body" Basics, Golf Tourney, Graduation Advice- AND MORE! 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: FEDvveek \AJeekly ~~evvsletter 
Sent: Tue 5/31/2016 12:44:33 PM 
Subject: Special Pricing on 2017 FERS Retirement Guide Ends Today 

Tuesday, May 31, 2016 

Special Pricing Ends Today 

Special Offer to Our Readers ... 

All Orders received after June 1st the cost of the book will be $12.95 each. 

YOUR PERSONAL RETIREMENT CHECKLIST 

1. How to Calculate Your Retirement 
2. Your Eligibility for Retirement 
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3. Your Magic Retirement Number 
4. And More ... 

Bulk Orders to All Federal Agencies and Libraries are also available for discounts 
for ALL FEDweek Publications. Call 888-333-9335 for a quote. 

Please Pass this Information along to Your Colleagues! 

This brand new 2017 FERS planning guide simplifies the retirement planning process, 
helping you calculate your annuity (with plenty of examples), warn you about possible 
reductions in your annuity, tell you how Social Security fits into the picture, and what to 
do about health and life insurance. In short, they contain everything you need to know to 
make your federal retirement a success. 

Here are some of the key features and updates in this all-new Retirement 
Planning Guide: 

• Eligibility Requirements to Retire 
• How to Compute Your Retirement Benefits 
• CSRS Components and Potential Reductions in Annuity 
• Cost of Living Adjustments (COLAs) 
• Social Security Benefits 
• Thrift Savings Plan 
• FEHB, Federal Dental & Vision Program 
• Medicare, Life Insurance, Long-Term Care Insurance 
• Buyouts, Workers' Compensation 
• Retirement Misenrollments, Common Errors and Self Identification Test 
• How to Plan for Your Retirement 
• The Application Process 
• Taxes in Retirement: Federal and State Taxes 
• Survivor Benefits, Spousal Annuities, Children Annuities 
• Early Retirement: Early-Out, Will You and Should You Take the Offer? 
• Leaving Before Retirement Eligibility: All Your Options 
• Going Back to Work for the Government 
• Life Events in Retirement: Moving, Divorce, Marry, Have Children, etc. 
• Questions and Answers Section 
• Useful Phone Numbers, Addresses and Other Services 

ED_ 000884 _ 00000036-00002 



1807116 

More of what this all-new guide includes ... 

::soc:1a1 Security HPnP1tlt~ 
8. The Thrift Savings 
9. Benefits 
10. Retirement Misenrollments 
11. Planning for Retirement 
12. 

13. Taxes 
14. 

15. 
16. 

17. 
18. 
19. 

20. 

How to Order Your 2017 FERS Retirement Planning Guide at Special Discount 
Now 

Go to to order your 2017 FERS Retirement Planning 
Guide Now. and pay only $9.95 each. Deeper discounts are available for bulk 
buyers. 

OTHER WAYS TO ORDER: 
You may also call our toll-free order line at (888) 333-9335 to place your order: 

Or you may also mail your order with payment of* $14.90 ($9.95 plus $4.95 s&h) 
to: 

FEDweek: 11541 Nuckols Rd. Suite C, Glen Allen, VA 23059 

FEDweek 
Publisher, Don Mace 
VP of Marketing, Kevin Couch 
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Website: nrumtJY:£~~~~Qffi 
11541 Nuckois Rd. Suite C 
Glen Allen, VA 23059 
(804) 288-5321 

You are subscribed to fedweek as griswold.hays@epa.gov. 
To unsubscribe, send a blank email to leave-296872750-
220590.f3999dfbe2c3f66cd60cc4ee6e53c3bf@news.fedweek.com 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: FEDvveek \AJeekly ~~evvsletter 
Sent: Fri 5/27/2016 1:57:25 PM 
Subject: 2017 FERS Retirement Planning Guide Special Pricing Expiring in 4 Days 

Friday, May 27, 2016 

Special Pricing Expires End of Month 

Special Offer to Our Readers ... 

All Orders received after June 1st the cost of the book will be $12.95 each. 

YOUR PERSONAL RETIREMENT CHECKLIST 

1. How to Calculate Your Retirement 
2. Your Eligibility for Retirement 
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3. Your Magic Retirement Number 
4. And More ... 

Bulk Orders to All Federal Agencies and Libraries are also available for discounts 
for ALL FEDweek Publications. Call 888-333-9335 for a quote. 

Please Pass this Information along to Your Colleagues! 

This brand new 2017 FERS planning guide simplifies the retirement planning process, 
helping you calculate your annuity (with plenty of examples), warn you about possible 
reductions in your annuity, tell you how Social Security fits into the picture, and what to 
do about health and life insurance. In short, they contain everything you need to know to 
make your federal retirement a success. 

Here are some of the key features and updates in this all-new Retirement 
Planning Guide: 

• Eligibility Requirements to Retire 
• How to Compute Your Retirement Benefits 
• CSRS Components and Potential Reductions in Annuity 
• Cost of Living Adjustments (COLAs) 
• Social Security Benefits 
• Thrift Savings Plan 
• FEHB, Federal Dental & Vision Program 
• Medicare, Life Insurance, Long-Term Care Insurance 
• Buyouts, Workers' Compensation 
• Retirement Misenrollments, Common Errors and Self Identification Test 
• How to Plan for Your Retirement 
• The Application Process 
• Taxes in Retirement: Federal and State Taxes 
• Survivor Benefits, Spousal Annuities, Children Annuities 
• Early Retirement: Early-Out, Will You and Should You Take the Offer? 
• Leaving Before Retirement Eligibility: All Your Options 
• Going Back to Work for the Government 
• Life Events in Retirement: Moving, Divorce, Marry, Have Children, etc. 
• Questions and Answers Section 
• Useful Phone Numbers, Addresses and Other Services 

ED_ 000884 _ 00000037-00002 
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More of what this all-new guide includes ... 

::soc:1a1 Security HPnP1tlt~ 
8. The Thrift Savings 
9. Benefits 
10. Retirement Misenrollments 
11. Planning for Retirement 
12. 

13. Taxes 
14. 

15. 
16. 

17. 
18. 
19. 

20. 

How to Order Your 2017 FERS Retirement Planning Guide at Special Discount 
Now 

Go to to order your 2017 FERS Retirement Planning 
Guide Now. and pay only $9.95 each. Deeper discounts are available for bulk 
buyers. 

OTHER WAYS TO ORDER: 
You may also call our toll-free order line at (888) 333-9335 to place your order: 

Or you may also mail your order with payment of* $14.90 ($9.95 plus $4.95 s&h) 
to: 

FEDweek: 11541 Nuckols Rd. Suite C, Glen Allen, VA 23059 

FEDweek 
Publisher, Don Mace 
VP of Marketing, Kevin Couch 
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Website: nrumtJY:£~~~~Qffi 
11541 Nuckois Rd. Suite C 
Glen Allen, VA 23059 
(804) 288-5321 

You are subscribed to fedweek as griswold.hays@epa.gov. 
To unsubscribe, send a blank email to leave-296872640-
220590.f3999dfbe2c3f66cd60cc4ee6e53c3bf@news.fedweek.com 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: FEDvveek V'Jeekly ~~evvsletter 
Sent: Thur 5/26/2016 4:48:52 PM 
Subject: Special Pricing on 2017 FERS Retirement Guide Expiring 

Thursday, May 26, 2016 

Special Pricing Expires End of Month 

Special Offer to Our Readers ... 

All Orders received after June 1st the cost of the book will be $12.95 each. 

YOUR PERSONAL RETIREMENT CHECKLIST 

1. How to Calculate Your Retirement 
2. Your Eligibility for Retirement 
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3. Your Magic Retirement Number 
4. And More ... 

Bulk Orders to All Federal Agencies and Libraries are also available for discounts 
for ALL FEDweek Publications. Call 888-333-9335 for a quote. 

Please Pass this Information along to Your Colleagues! 

This brand new 2017 FERS planning guide simplifies the retirement planning process, 
helping you calculate your annuity (with plenty of examples), warn you about possible 
reductions in your annuity, tell you how Social Security fits into the picture, and what to 
do about health and life insurance. In short, they contain everything you need to know to 
make your federal retirement a success. 

Here are some of the key features and updates in this all-new Retirement 
Planning Guide: 

• Eligibility Requirements to Retire 
• How to Compute Your Retirement Benefits 
• CSRS Components and Potential Reductions in Annuity 
• Cost of Living Adjustments (COLAs) 
• Social Security Benefits 
• Thrift Savings Plan 
• FEHB, Federal Dental & Vision Program 
• Medicare, Life Insurance, Long-Term Care Insurance 
• Buyouts, Workers' Compensation 
• Retirement Misenrollments, Common Errors and Self Identification Test 
• How to Plan for Your Retirement 
• The Application Process 
• Taxes in Retirement: Federal and State Taxes 
• Survivor Benefits, Spousal Annuities, Children Annuities 
• Early Retirement: Early-Out, Will You and Should You Take the Offer? 
• Leaving Before Retirement Eligibility: All Your Options 
• Going Back to Work for the Government 
• Life Events in Retirement: Moving, Divorce, Marry, Have Children, etc. 
• Questions and Answers Section 
• Useful Phone Numbers, Addresses and Other Services 
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More of what this all-new guide includes ... 

::soc:1a1 Security HPnP1tlt~ 
8. The Thrift Savings 
9. Benefits 
10. Retirement Misenrollments 
11. Planning for Retirement 
12. 

13. Taxes 
14. 

15. 
16. 

17. 
18. 
19. 

20. 

How to Order Your 2017 FERS Retirement Planning Guide at Special Discount 
Now 

Go to to order your 2017 FERS Retirement Planning 
Guide Now. and pay only $9.95 each. Deeper discounts are available for bulk 
buyers. 

OTHER WAYS TO ORDER: 
You may also call our toll-free order line at (888) 333-9335 to place your order: 

Or you may also mail your order with payment of* $14.90 ($9.95 plus $4.95 s&h) 
to: 

FEDweek: 11541 Nuckols Rd. Suite C, Glen Allen, VA 23059 

FEDweek 
Publisher, Don Mace 
VP of Marketing, Kevin Couch 
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Website: nrumtJY:£~~~~Qffi 
11541 Nuckois Rd. Suite C 
Glen Allen, VA 23059 
(804) 288-5321 

You are subscribed to fedweek as griswold.hays@epa.gov. 
To unsubscribe, send a blank email to leave-296872598-
220590.f3999dfbe2c3f66cd60cc4ee6e53c3bf@news.fedweek.com 
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To: 
Fiom: 

Griswold, Hays[Griswold.Hays@epa.gov] 
Retirement & Financial Planning Report 
Thur 5/26/2016 4:37:57 PM Sent: 

Subject: Retirement & Financial Planning Report: Thurs, May 26, 2016 

If this email is not displaying correctly, click to read FEDweek online 

FEDweek is the largest information resource in the Federal Govermnent, with over one million weekly readers. Please forward this email 
to your colleagues! 

Feel free to forward this issue to your colleagues. 

Thursday. May 26. 2016 

read article ... 

Background Checks to Include Examining Social Media 
Checking of publicly available postings on social media will become a standard part of background 
checks on federal employees for new or renewed security clearances, under an Obama administration 
policy decision. More details at !::tlj[!:!;J'J:!!'!:f!!.~~~~£.Q!!!l)~~~~~ill!Q!::!~.:B~~d!Jl!ill~~ 

an important factor in important decisions including 
how long the person keeps working, according to the Center for Retirement Research. 

It said that living longer typically translates into retiring later since a longer life requires greater wealth to 
finance that retirement, and greater longevity "is likely associated with better health during one's working 
years, making continued work more feasible." 

The report found there is "a statistically significant relationship between an individual's subjec-tive life 
expectancy and his expectations of when he'll retire. As individuals become more optimistic about living 
to ages 75 or 85 (relative to their actuarial probability of living to those ages). they push out their planned 
retirement dates and increase their expectations about working to the milestone ages of 62, 65, and 
Social Security's full retirement age. These correlations are fairly substantial." 

However, it notes that a person's projected retirement date commonly is thrown off if a significant life 
event occurs, such as a job loss, the death of a spouse, or the need to care for a family member. In 
addition, a personal health episode or the death of a parent can change expectations of personal 
longevity, in turn affecting retirement planning. 

can on an unreduced annuity if you meet the age and service requirements. But if 
you want to leave government (or are pushed out by a reduction in force) before you hit one of the 
combinations for voluntary retirement, you may be entitled to either a deferred or a postponed annuity. 
Readatntt~~~~~~~mrr~~~~~~~~~~~~~~~~~~ 
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Getting a Good Fit with an Advisor 
To finding the right financial advisor, you must match your goals with the planner. Suppose you are 
primarily interested in investment advice. A registered investment adviser or a financial consultant with a 
brokerage firm may help you shape your portfolio. 

Alternatively, you may want an advisor who can go beyond your investments. You may want help with 
budgeting, home buying, healthcare, insurance, taxes, college funding, estate planning, etc. 

In another situation, you might do your own investing so you don't need an investment advisor. Even so, 
you may want assistance for some or all of the areas listed above. If you want an advisor who can 
provide comprehensive planning, someone who focuses mainly on investments won't meet that need. 

To find someone whose talents meet your interests, get three or four referrals and meet with each 
recommended advisor. You can compare presentations and pick the one with whom you're most 
impressed. 

When you work with a financial advisor you select, expect to pay. Before signing a letter of engagement, 
ask about the compensation arrangement to see if it makes sense for you. 

* Commissions. Brokerage firms traditionally have charged sales commissions on trades. That may be 
cost-effective if you make few trades, which are based on the firm's investment recommendations. 

* Fees. Many brokers and investment advisors now offer to charge you fees that are based on investment 
assets under management Annual fees are often in the 1-2 percent range. A firm that manages 
$500,000 of your money might charge $5,000-$10,000 a year. 

With these fee-based accounts, you don't pay a commission on every trade. Therefore, your broker has 
no incentive to churn your account and accumulate sales commissions. Instead, the advisor has an 
incentive to make your account grow, because the asset management fee will grow, too. 

* Other arrangements. If your advisor doesn't manage your money, an asset-based fee account won't 
work. If you want comprehensive financial advice, you might pay your advisor hourly fees or an annual 
retainer. 

In any case, you should know how your advisor gets paid and whether that method is best for your 
situation. 

to on an budget bill (S-2943) that would increase the 
maximum buyout payment at DoD to $40,000 from the $25,000 level in effect since the government first 
started offering buyouts in the early 1990s. More at !!!J~!J::l!'!£!!.~~~~£Q.!!![~~~~~~:!2!!!: 

The DoD also had asked for a government-wide authority for six weeks of paid parental leave for federal 
employees but the Senate bill effectively rejects that by remaining silent, as did the House bilL Continue 
reading !!!JIW!::!!'.~~~~g:Q!![!ffi~~~:!Q::~i!!:I!§!J~!!ru~~~tll!!l9!l~~~~ 

Non-federal work or armed forces experience can, in some cases, be counted toward passing thresholds 
of years of service after which annual leave accrual rates increase, writes benefits expert Reg Jones. 
You'll find his column at !!!Jti:!;J!J::l!!:!:J.!Ll!~~~£2!!!L~!IY§I.!!!Ea:iQ!!~~~r!§;::Yj~ 
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~~~~~~~~~~~~~~~f;;~~fe~~~~~~~~y~o~u~plan to retire, often starting 
around five years and picking up in the last year or so. But consider the following: One of the most 
common comments made at pre-retirement seminars is: "This is a great seminar. I wish I would have 
taken it 15 years ago; it is too late to change anything now." Continue reading 
at~~~~~mm~~~~~~~~~~~~~~~~ 

for your retirement. 

Dear FEDweek Subscriber: 

I wanted to let you know that our NEW Edition of The Thrift Savings Plan Investor's Handbook has 
been published! It has been completely updated and expanded for giving you the very latest 
sound advice and strategies on how to build your TSP account while minimizing your risks. 

If you have money invested in your TSP account, then you should have this all-new TSP Investor's 
handbook. 

Please pass this information on to your colleagues if you have already sent for your own copy. Below 
you will find more information about this all-new TSP handbook. 

We'll continue to keep you posted on the latest critical information that affects you. 

Sincerely, 

ED_ 000884 _ 00000039-00003 
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Don Mace, Publisher 
FED week 

You already know the basics of your TSP plan; now it's time to kick things into high gear. We developed 
the TSP Investor's Handbook especially to help you squeeze the most out of your investments and other 
benefits of the popular TSP program. This "all-new" handbook places the TSP among your other assets, 
explains the real value of its best features. 

TSP's new policies on investment limits, interfund transfers, withdrawal options and transfers from 
other retirement savings programs 
A detailed perspective on what the "new" TSP is all about-and what it means to you. 
The relationship between the TSP and IRAs-what types of accounts can be involved in transfers 
and under what circumstances. 
Special rules for employees who are also Reservists or National Guard members-when they can 
establish a second, "military" TSP account, how much they can invest in it, how the two accounts 
work in relation to each other, and considerations for combining accounts. 
Newly Revised tables on rates of return and an analysis-and how they can guide your TSP 
investment and withdrawal strategies. 
Completely updated guide to resources, forms and services available in the TSP program. 
And much more! 

What the TSP's Design Means to You: Payroll Withholding, Rates and Contributions, Tax Treatments, 
Roth Balances, Investment Choices, Loan Programs, In-Service Withdrawals and more ... 

The TSP's Place in Your Overall Assets: TSP Tax Advantage, Administrative Expenses, TSP's Role in 
Your Retirement Savings, TSP's and IRAs, Balancing Risks and more ... 

Time and Timing Considerations for Continuing TSP Investing: Account Growth, Maximizing 
Investments, Risk and Return, The L Fund, Your Time Frame and more ... 

Investment Questions and Answers: Investment Rules, The G Fund, The C Fund, The F Fund, The S 
Fund, The I Fund, The L Fund, Tracking Returns and lnterfund Transfers and more ... 

Looking Ahead to a TSP Withdrawal: Growth of Current Account Balance and Future Investments, 
Translating Your TSP Account into Potential Income. 

A Framework for Your Withdrawal Decision: Projecting Your Basic Federal Retirement Benefits and 
Income from Other Sources, How Long Your Might be Retired, Assessing Your Income Goals and Needs, 
Timing Your TSP Withdrawal and Finding the Best DeaL 

Lump Sum Withdrawals and Annuities: The Advantages and Disadvantages as well as Tax 
Implications. 

Survivor Benefit Considerations: TSP Death Benefits, Civil Service Retirement Survivor Benefits, 
Social Security Survivor Benefits and Your Survivor Annuity Choice. 

TSP Contacts and Forms: TSP Service Office, The Thriftline, The TSP Website and Forms. 

To order online or see below for other ways to order. The Thrift Savings Plan Investor's 
Handbook for Federal Employees is only $12.95 
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2. Call toll-free order line (888) 333-9335. 

3. Mail: Send $17.90 ($12.95 plus $4.95) to FEDweek, 11541 Nuckols Rd. Suite C, Glen Allen, 
VA 23059 

FEDweek, 11541 Nuckols Rd. Suite C, Glen Allen, VA 23059 

Website: www.fedweek.com 

--You are subscribed to financialplanningreport as lli~ilill!ID''2@mhg_l;!Y. 
To unsubscribe, send a blank email to ~~~[U22;~ 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: FEDvveek V'Jeekly ~~evvsletter 
Sent: Thur 5/26/2016 2:23:52 PM 
Subject: Free Life Insurance Webinar for Federal Employees 

How Much Life Insurance Do I Need? 
June 15, 2016, 1:00PM ET 

Sponsored By: WAEPA, a nonprofit association serving the health, welfare, and financial well-being of 
Federal civilian employees since 1943. 

Presented By: Dwayne Jackson, CFP®, CPA, on behalf of the National Institute of Transition Planning, 
Inc. (NITP), the national leader in Federal Pre-Retirement and Benefits Training since 1984. 

About the webinar: 
What do you want to happen for your family, the people you love, the people you're responsible for if you 
don't make it home tonight? 

That's a very simple question without easy answers. Have you considered what the necessary amount of 
life insurance for you? What about the proper type? There are so many. Should you rent or buy? Is your 
life insurance need temporary, perpetual or somewhere in between? 

Join Dwayne Jackson on behalf of WAEPA and NITP to explore this very important topic. 

Click 

Join WAEPA Today! 

WAEPA's mission is to provide access to products and services that promote the health, welfare, and 
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WAEPA www.waepa.org to learn more about: 
\,AJorJdvvide Assurance for Employees of Public Agencies 

Life lnsurancEi33 Park Avenue, Falls Church, VA 22046 
Long-Term Care lnsurance800-368-3484 
Financial & Retirement PWIJVW:!Waepa.org 

waepa@waepa.org. Click here to apply online. 
TED 
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FEDweek 
Publisher, Don Mace 
VP of Marketing, Kevin Couch 
Website: !:illJW~I:!;!Jt!2Q~~QQ!1l 
11541 Nuckols Rd. Suite C 
Glen Allen, VA 23059 
(804) 288-5321 

You are subscribed to fedweek as griswold.hays@epa.gov. 
To unsubscribe, send a blank email to leave-296872558-
220590.f3999dfbe2c3f66cd60cc4ee6e53c3bf@news.fedweek.com 

ED_ 000884 _ 00000041-00004 



1807121 

To: 
Fiom: 

Griswold, Hays[Griswold.Hays@epa.gov] 
FEDvveek V'Jeekly ~~evvsletter 

Sent: Wed 5/25/2016 4:49:18 PM 
Subject: FEDweek Weekly Issue: May 25, 2016 

If this email is not displaying correctly, click to read FEDweek online 

FEDweek is the largest information resource in the Federal Govennnent, with over one million weekly readers. Please forward this email 
to your colleagues! 

Feel free to forward this issue to your colleagues. 

Wednesday. May 25. 2016 

The Obama administration has proposed boosting the maximum buyout payment for federal employees 
to $40,000, saying that the $25,000 maximum in effect since the first buyouts began is no longer a 
sufficient incentive. More details at !!!l~'l:!!!.~!l~~~~~~~~~!:!!flill!L:!~~~!:lli!!!!!!!!:!!!!: 

The Senate is set to vote this week on an annual defense budget bill (S-2943) that would increase the 
maximum buyout payment at DoD to $40,000 from the $25,000 level in effect since the government first 
started offering buyouts in the early 1990s. More at !!!l~'l:!!!.'!£!!.~~~~£Q.!!![~~~~~~:!2!!!: 

No Paid Parental Leave, but Other Changes Backed 
The DoD also had asked for a government-wide authority for six weeks of paid parental leave for federal 
employees but the Senate bill effectively rejects that by remaining silent, as did the House bill. Continue 
reading !tt!~l::!£~~~~g:Q!![!lli~~~:!Q::I!§!!!!:~[!illlli!!~~~lli!!!ru~~~tf!L 

House appropriators have remained silent regarding a January 2017 federal pay raise in the first draft of 
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the annual spending bill that typically determines a raise amount, effectively allowing one to be paid by 
default once again. Under federal pay law, if Congress does not legislate a figure by the end of the year, 
the White House's "alternative" raise recommendation-alternative to the much larger raise that the 
underlying law would provide-takes effect by default Congress has followed that strategy for three 
years in a row, and there has been no indication of interest there in breaking that pattern and actively 
taking up the issue. Even proponents of a higher figure-some members have proposed the 5.3 percent 
advocated by some employee unions-have not pushed for a vote on setting a raise, partly out of 
concern that such a move could backfire and result in denial of any raise. The bill does specify that 
political appointees and political senior executives would not receive any raise that is paid; under a 
separate spending bill, pay also would be frozen for members of Congress. 

~~~~~~~~~~!/;~ye~a~r~~~~~ded a 1.6 percent raise for next January and there is strong 
precedent for him endorsing that figure again when announcing the "alternative" figure, which typically 
comes in a late-August message to Congress: he has stuck with his original recommendation in each of 
the last three years in the same situation. One wrinkle this time is that the House has backed a 2.1 
percent raise for military personnel; the military raise in many past years has served as a marker for later 
action on the federal employee raise in the name of pay parity. However, the Senate version of the 
defense budget endorses the White House's recommendation for 1.6 percent for military personnel, and 
the White House objected to increasing the number in its comments on the House bill. A raise of 1.6 
percent likely would be paid in two components, part across the board with the funds for the remainder 
divided up and paid in varying amounts by locality. That would yield raises ranging from slightly below to 
slightly above 1.6 percent, assuming that is the figure. For the 2016 raise, for example, a 1.3 percent 
increase was paid as 1 percentage point across the board and locality pay varying from 0.17 to 0.46 
percent Whether to divide a raise, and how, also would be up to the White House in this scenario. 

~~~~~~~~~~~~~a;c~c;o~u;n~t~program will not accept claims submissions during the month of 
August as the program to a new provider, OPM has announced. In addition, during that month 
the program will not accept new enrollments-new enrollments outside the annual fall open season 
generally are not allowed in any event. The deadline to submit electronic claims before the blackout 
period will be 4 p.m. Eastern time on July 29; that also will apply to claims submitted by fax and to 
paperless reimbursement claims coming directly from providers. Claims sent by mail must be postmarked 
by July 20. All approved claims submitted by those deadlines will be paid by August 8, and claims will 
again be accepted beginning September 1. The phone and fax numbers will remain the same after the 
transition as will the website, although the site will be offline August 26-September 1, and only a recorded 
message will be provided on the phone number during that period. 

Several VA Bills Advance 
The House has approved HR-4974, a budget bill for VA including a provision barring performance awards 
to senior executives there, a provision the Obama administration opposes, although it did not threaten a 
veto because of it. The Senate further has passed HR-2577, a separate VA spending bill, which among 
other things would strengthen protections for VA whistleblowers and require discipline, including 
mandatory firing on a second offense, of those who retaliate against them; similar language is in S-2921. 
Also, the House Veterans Affairs Committee has passed HR-4138, to allow the VA to claw back 
relocation incentive payments already paid to employees, subject to challenge only through an internal 
hearing, at the department's discretion. The full House already has passed HR-280, setting a similar 
policy for awards already paid. The measures are aimed at situations where misconduct during the 
pertinent time is discovered later. 

or 
of years of service after which 
You'll find his column at !!!Jti:!;J'f:!:!.YY.:J.!Ll!~~~.!!.Q!!!L~!IY§I.!!!Ea:iQ!!.~~~r!§;::Yj~ 
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Nondiscrimination Act apply to wellness programs offered by employers, including federal agencies, that 
request health information from employees and their spouses. For a closer look, go to 

for federal employees to sue their agencies 
under the Rights Act for discrimination or retaliation. The court noted that under the law, before filing 
such a suit employees must "initiate contact" with an EEO counse•lor at their agency "within 45 days of 
the date of the matter alleged to be discriminatory." In firings, the period begins as of the date of 
discharge, the court noted, but lower courts were divided regarding a resignation in the face of what the 
employee believes to be an intolerable situation-a so-called constructive discharge. In this case, 
involving a postal employee, an appeals court had held that the period began as of the date the employee 
agreed to retire instead of accept an unwanted transfer; the retirement was effective three months later. It 
said he failed to contact the EEO office within 45 days of that date and thus dismissed the case. 
However, the high court agreed with several courts that had ruled in other cases that the period in such 
circumstances begins when the employee actually separates. 

Important Changes to Your FERS Benefits for 2017 

Special Offer to Our Readers ... 

All Orders received after June 1st the cost of the book will be $12.95 each. 

YOUR PERSONAL RETIREMENT CHECKLIST 

L How to Calculate Your Retirement 
2. Your Eligibility for Retirement 
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3. Your Magic Retirement Number 
4. And More ... 

ORDER YOURS NOW 

Bulk Orders to All Federal Agencies and Libraries are also available for discounts for ALL 
FEDweek Publications. Call 888-333-9335 for a quote. 

Please Pass this Information along to Your Colleagues! 

This brand new 2017 FERS planning guide simplifies the retirement planning process, helping you 
calculate your annuity (with plenty of examples), warn you about possible reductions in your annuity, tell 
you how Social Security fits into the picture, and what to do about health and life insurance. In short, they 
contain everything you need to know to make your federal retirement a success. 

Here are some of the key features and updates in this all-new Retirement Planning Guide: 

Eligibility Requirements to Retire 
How to Compute Your Retirement Benefits 
CSRS Components and Potential Reductions in Annuity 
Cost of Living Adjustments (COLAs) 
Social Security Benefits 
Thrift Savings Plan 
FEHB, Federal Dental & Vision Program 
Medicare, Life Insurance, Long-Term Care Insurance 
Buyouts, Workers' Compensation 
Retirement Misenrollments, Common Errors and Self Identification Test 
How to Plan for Your Retirement 
The Application Process 
Taxes in Retirement: Federal and State Taxes 
Survivor Benefits, Spousal Annuities, Children Annuities 
Early Retirement: Early-Out, Will You and Should You Take the Offer? 
Leaving Before Retirement Eligibility: All Your Options 
Going Back to Work for the Government 
Life Events in Retirement: Moving, Divorce, Marry, Have Children, etc. 
Questions and Answers Section 
Useful Phone Numbers, Addresses and Other Services 

More of what this all-new guide includes ... 

I. Eligibility Requirements to Retire 
2. How to Compute Your Retirement Benefits 
3. If You Have a CSRS Component in Your Annuity 
4. Credit for Military Service 
5. Potential Reductions in Annuity 
6. Cost of Living Adjustments (COLAs) 
7. Social Security Benefits 
8. The Thrift Savings Plan (TSP) 
9. Other Benefits 
IO. Retirement Misenrollments 
II. Planning for Retirement 
I2. The Application Process 
I3. Taxes 
I4. Survivor Benefits 
I5. Early Retirement 
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16. Leaving Before Retirement Eligibility 
17. Going Back to Work for the Government 
18. Life Events in Retirement 
19. Questions and Answers 
20. Useful Phone Numbers, Addresses and Other Services 

!!!!lli£L~m.:!!!!.:!Y£~£!!..!.!~t.!m;l.to order your 2017 FERS Retirement Planning Guide Now. and 
each. Deeper discounts are available for bulk buyers. 

You may also call our toll-free order line at (888) 333-9335 to place your order: 

Or you may also mail your order with payment of* $14.90 ($9.95 plus $4.95 s&h) to: 

FEDweek: 11541 Nuckols Rd. Suite C. Glen Allen. VA 23059 

FEDweek 
Publisher, Don Mace 
VP of Marketing, Kevin Couch 
Website: http://www.fedweek.com 
11541 Nuckols Rd. Suite C 
Glen Allen, VA 23059 
(804) 288-5321 

You are subscribed to fedweek as griswold.hays@epa.gov. 
To unsubscribe, send a blank email to leave-296872461-
220590.f3999dfbe2c3f66cd60cc4ee6e53c3bf@news.fedweek.com 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: action=earthvvorksaction.org@mail.salsalabs.net 
Sent: Wed 5/25/2016 6:57:20 PM 
Subject: Get help for communities polluted by mining 

Help communities living with hazardous waste 

Dear Hays, 

Nine months ago, toxic mine waste flooded the Animas River in Colorado, 
leaving a bright orange plume of pollution in its wake. 

Finally, EPA has decided to act to help the communities surrounding the 
Gold King mine and other similar mines and hazardous waste sites that 
have been polluted by toxic industries. 

EPA is considering adding eight sites, including the area around the Gold 
King mine, to the Superfund National Priorities List (NPL). Being named to 
the list gives communities access to federal funds to help with cleanup. 

Municipalities, tribes and elected officials along the Animas and San Juan 
Rivers have come out in support of such a listing. Stand with them to 
support Superfund designation. 
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Lauren Pagel, Policy Director 

You received this message because you are a member of the EARTHWORKS e-action list. 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: FEDvveek V'Jeekly ~~evvsletter 
Sent: Wed 5/25/2016 12:59:15 PM 
Subject: All Federal Employees with TSP Accounts are Eligible 

All FEDweek Readers Will Receive a FREE TSP Benefit Analysis and FEDweek 
Publication of Your Choice 

FREE TSP Benefit Analysis 
by professional FEAG retirement benefits advisers that can help you 

understand and improve your retirement outlook. 

• How to retire comfortably with no 
money worries 

• The harsh realities of federal 
retirement planning 

• The best ways to estimate your TSP 
at retirement 

• The pitfalls of retirement, and how 
to overcome them 

GET YOUR FREE TSP BENEFIT ANALYSIS AND FEDweek Book Now 
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Copyright 2016* FEAG*, All rights reserved. 

FEDweek 
Website: www.fedweek.com 
11541 Nuckols Rd. Suite C 
Glen Allen, VA 23059 
(804) 288-5321 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: FEDvveek \AJeekly ~~evvsletter 
Sent: Tue 5/24/2016 4:58:39 PM 
Subject: Final Week for 2017 FERS Guide Special Pricing 

Tuesday, May 24, 2016 

Special Pricing Expires End of Month 

Special Offer to Our Readers ... 

All Orders received after June 1st the cost of the book will be $12.95 each. 

YOUR PERSONAL RETIREMENT CHECKLIST 

1. How to Calculate Your Retirement 
2. Your Eligibility for Retirement 
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3. Your Magic Retirement Number 
4. And More ... 

Bulk Orders to All Federal Agencies and Libraries are also available for discounts 
for ALL FEDweek Publications. Call 888-333-9335 for a quote. 

Please Pass this Information along to Your Colleagues! 

This brand new 2017 FERS planning guide simplifies the retirement planning process, 
helping you calculate your annuity (with plenty of examples), warn you about possible 
reductions in your annuity, tell you how Social Security fits into the picture, and what to 
do about health and life insurance. In short, they contain everything you need to know to 
make your federal retirement a success. 

Here are some of the key features and updates in this all-new Retirement 
Planning Guide: 

• Eligibility Requirements to Retire 
• How to Compute Your Retirement Benefits 
• CSRS Components and Potential Reductions in Annuity 
• Cost of Living Adjustments (COLAs) 
• Social Security Benefits 
• Thrift Savings Plan 
• FEHB, Federal Dental & Vision Program 
• Medicare, Life Insurance, Long-Term Care Insurance 
• Buyouts, Workers' Compensation 
• Retirement Misenrollments, Common Errors and Self Identification Test 
• How to Plan for Your Retirement 
• The Application Process 
• Taxes in Retirement: Federal and State Taxes 
• Survivor Benefits, Spousal Annuities, Children Annuities 
• Early Retirement: Early-Out, Will You and Should You Take the Offer? 
• Leaving Before Retirement Eligibility: All Your Options 
• Going Back to Work for the Government 
• Life Events in Retirement: Moving, Divorce, Marry, Have Children, etc. 
• Questions and Answers Section 
• Useful Phone Numbers, Addresses and Other Services 
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More of what this all-new guide includes ... 

::soc:1a1 Security HPnP1tlt~ 
8. The Thrift Savings 
9. Benefits 
10. Retirement Misenrollments 
11. Planning for Retirement 
12. 

13. Taxes 
14. 

15. 
16. 

17. 
18. 
19. 

20. 

How to Order Your 2017 FERS Retirement Planning Guide at Special Discount 
Now 

Go to to order your 2017 FERS Retirement Planning 
Guide Now. and pay only $9.95 each. Deeper discounts are available for bulk 
buyers. 

OTHER WAYS TO ORDER: 
You may also call our toll-free order line at (888) 333-9335 to place your order: 

Or you may also mail your order with payment of* $14.90 ($9.95 plus $4.95 s&h) 
to: 

FEDweek: 11541 Nuckols Rd. Suite C, Glen Allen, VA 23059 

FEDweek 
Publisher, Don Mace 
VP of Marketing, Kevin Couch 
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Website: nrumtJY:£~~~~Qffi 
11541 Nuckois Rd. Suite C 
Glen Allen, VA 23059 
(804) 288-5321 

You are subscribed to fedweek as griswold.hays@epa.gov. 
To unsubscribe, send a blank email to leave-296872396-
220590.f3999dfbe2c3f66cd60cc4ee6e53c3bf@news.fedweek.com 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: FEDvveek \AJeekly ~~evvsletter 
Sent: Tue 5/24/2016 2:23:54 PM 
Subject: New Law Allows You Take Control of Your TSP! 

ATTENTION: Information You Must Know 
Regarding Your Thrift Savings Plan (TSP) 

WARNING: If You Have a Thrift Savings Plan (TSP) You Need to Read This: 

Economists Warn of an Imminent Stock Market Crash in 2016 

Financial analysts, economists, and several distinguished investors are warning 
that the biggest stock market crash in a generation will hit sometime this year. 

In fact, billionaire Carl lcahn recently raised a red flag on a national broadcast 
when he declared that "the public is walking into a trap again as they did in 2007." 

Luckily, there are options for diversifying and protecting your retirement with your 
Thrift Savings Plan (TSP) that are outside of the volatile stock market. You can 
even leverage an asset that has been used as currency for over 4,000 years ... 
Gold. 

Learn how gold can protect your retirement. .. 

Many other savvy investors have used gold to protect and grow their wealth for 
years, especially in times of economic uncertainty. However, many federal 
employees or military personnel haven't been made aware of this lucrative option 
with their TSPs until now. 

Chances are, if you've retired, are over the age of 59 % , or have left your 
position as a government employee, you can most likely invest in gold using 
your TSP! 

For a limited time, we're allowing TSP account owners to download our TSP Gold 
Investment Guide for free, no obligation: 

In our report, we provide information the explains 1) how you can include gold in 
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your retirement account, 2) benefits gold provides during good and bad economic 
conditions, and3) how easy it is start using goid to diversify and protect your 
retirement. 

Don't allow the things that are out of your control to determine your retirement. .. 
protect your savings while you still can! 

FEDweek 
Website: www.fedweek.com 
11541 Nuckols Rd. Suite C 
Glen Allen, VA 23059 
(804) 288-5321 
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To: 
Fiom: 

Griswold, Hays[Griswold.Hays@epa.gov] 
Retirement & Financial Planning Report 
Tue 5/24/2016 1:08:55 PM Sent: 

Subject: TSP tips to keep your savings working for you! NEW Webinar 

Exploring TSP Withdrawal Options 
A NARFE Federal Benefits Institute Webinar 

Thursday, May 26,2016 at 2 p.m. ET 

Get tips and tools to help you implement a logical TSP withdrawal strategy from federal 
benefits and retirement expert Tammy Flanagan. You'll learn about ALL of the options to 
take a partial distribution, strategies to create monthly income, key dates and much more. 

Register today for this one-hour webinar on May 26 at 2 p.m. Tammy will answer your 
specific questions in a BONUS one-hour online Q&A directly following the webinar. Your 
TSP is an important part of your retirement income. This webinar will help you make the 
most of it. 

What You Will Learn: 
C8:lwhat you need to know about ages 59 1/2 and 70 1/2 
~Should you keep your money in the TSP or move it out? 
~How to use the TSP website to help you with your options 
~ndmore ... 

FEDweek 
Website: www.fedweek.com 
11541 Nuckols Rd. Suite C 

Federal Benefits 
and Retirement 
Expert Tammy 
Flanagan offers 
practical tips to 
help you 
understand and 
implement a logical 
TSP withdrawal 
strategy. Attend 
this webinar and 
Q&A session on 
May 26 at 2 p.m. 
ET to get the 
insight you need to 
make the most of 
this important part 
of your retirement 
package. 
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Glen Allen, VA 23059 
(804) 288-5321 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: FEDvveek V'Jeekly ~~evvsletter 
Sent: Mon 5/23/2016 1:45:02 PM 
Subject: 2017 FERS Retirement Planning Guide Special Pricing Ending Soon 

Monday, May 23, 2016 

Special Pricing Expires End of Month 

Special Offer to Our Readers ... 

All Orders received after June 1st the cost of the book will be $12.95 each. 

YOUR PERSONAL RETIREMENT CHECKLIST 

1. How to Calculate Your Retirement 
2. Your Eligibility for Retirement 
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3. Your Magic Retirement Number 
4. And More ... 

Bulk Orders to All Federal Agencies and Libraries are also available for discounts 
for ALL FEDweek Publications. Call 888-333-9335 for a quote. 

Please Pass this Information along to Your Colleagues! 

This brand new 2017 FERS planning guide simplifies the retirement planning process, 
helping you calculate your annuity (with plenty of examples), warn you about possible 
reductions in your annuity, tell you how Social Security fits into the picture, and what to 
do about health and life insurance. In short, they contain everything you need to know to 
make your federal retirement a success. 

Here are some of the key features and updates in this all-new Retirement 
Planning Guide: 

• Eligibility Requirements to Retire 
• How to Compute Your Retirement Benefits 
• CSRS Components and Potential Reductions in Annuity 
• Cost of Living Adjustments (COLAs) 
• Social Security Benefits 
• Thrift Savings Plan 
• FEHB, Federal Dental & Vision Program 
• Medicare, Life Insurance, Long-Term Care Insurance 
• Buyouts, Workers' Compensation 
• Retirement Misenrollments, Common Errors and Self Identification Test 
• How to Plan for Your Retirement 
• The Application Process 
• Taxes in Retirement: Federal and State Taxes 
• Survivor Benefits, Spousal Annuities, Children Annuities 
• Early Retirement: Early-Out, Will You and Should You Take the Offer? 
• Leaving Before Retirement Eligibility: All Your Options 
• Going Back to Work for the Government 
• Life Events in Retirement: Moving, Divorce, Marry, Have Children, etc. 
• Questions and Answers Section 
• Useful Phone Numbers, Addresses and Other Services 
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More of what this all-new guide includes ... 

::soc:1a1 Security HPnP1tlt~ 
8. The Thrift Savings 
9. Benefits 
10. Retirement Misenrollments 
11. Planning for Retirement 
12. 

13. Taxes 
14. 

15. 
16. 

17. 
18. 
19. 

20. 

How to Order Your 2017 FERS Retirement Planning Guide at Special Discount 
Now 

Go to to order your 2017 FERS Retirement Planning 
Guide Now. and pay only $9.95 each. Deeper discounts are available for bulk 
buyers. 

OTHER WAYS TO ORDER: 
You may also call our toll-free order line at (888) 333-9335 to place your order: 

Or you may also mail your order with payment of* $14.90 ($9.95 plus $4.95 s&h) 
to: 

FEDweek: 11541 Nuckols Rd. Suite C, Glen Allen, VA 23059 

FEDweek 
Publisher, Don Mace 
VP of Marketing, Kevin Couch 
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Website: nrumtJY:£~~~~Qffi 
11541 Nuckois Rd. Suite C 
Glen Allen, VA 23059 
(804) 288-5321 

You are subscribed to fedweek as griswold.hays@epa.gov. 
To unsubscribe, send a blank email to leave-296872306-
220590.f3999dfbe2c3f66cd60cc4ee6e53c3bf@news.fedweek.com 

ED_ 000884 _ 00000050-00004 



1807128 

To: 

From: 
Sent: 
Subject: 

R8 All Employee[R8_AII_Employee@epa.gov]; OECA Denver[OECA_Denver@epa.gov] 
Coviello, ~~ancy[Coviello.~~ancy@epa.gov]; R80CPI[R80CPI@epa.gov] 
Trulove, Whitney 
Mon 5/23/2016 4:33:00 PM 
This Week at EPA- Week of 5/23/16 

R8 Veterans Special Emphasis Program <VSEP) kick-off meeting (5/23/16). Your regional 
VSEP managers are hosting a brownbag event in the Bison room from 11 am - noon to 
discuss the new VSEP. Everyone is encouraged to attend and bring their lunch. Light 
refreshments will be provided. See the for more information or contact 
Alan Engels at 312-6306 or Christine Vigil at 312-6992. 

PeoplePlus early close out for Memorial Day Holiday. Prior pay period corrected time 
cards need to be attested and submitted by close of business Monday, May 23m, and 
approved by close of business Tuesday, May 24!!!.:. Time cards need to be attested and 
submitted by close of business Wednesday, May 25!!!., and approved by close of business 
Thursday, May 26!!!.. 

Asian American Pacific Islander Special Emphasis Program Event (5/25/16). You're 
invited to a presentation by Dr. Daryl Maeda, Associate Professor and Chair of the 
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Department of Ethnic Studies at CU Boulder. Dr. Maeda will be speaking about how the 
term "Asian American'' came to encompass a multitude of ethnic groups from different 
nations, the relationships among Asian ethnic groups, and the relationships between Asian 
Americans and other ethnic groups in the United States. From noon-1 pm in the conference 
center, food samples will be provided. 

Health and Safety training for Supervisors (5/25/16). Health and Safety along with HR will 
be holding a one-hour supervisory health and safety training starting at 10:30 am. The 
training will cover the required health and safety responsibilities and the workers 
compensation process for all supervisors. If you are a supervisor and have not taken this 
quick training please contact Jason Nakatsu at 312-6862 to sign up. Thank you. 

Deadline for RS Internal Awards nominations (5/31/16). =~=..;:;;for awards categories, 
criteria and the nomination form. 

LGBT Pride Month Presentation: Parents ofTransgender Youth (6/2/16). Please join us 
from Noon to 1:00pm in the conference center to hear Karen Adams, Founder ofTrans
y outh Education and Support (TYES) speak to us about her experience raising a 
transgender daughter. TYES of Colorado's mission is to "empower and support families 
and caregivers of gender expansive youth by providing resources, education, outreach, and 
advocacy, in order to create supportive environments that allow youth to experience the 
joy of authenticity." A rainbow of snacks will be provided. for more details. 

Kelcey Land is retiring. On 6/2/16 from 4-7 pm there will be beverages, appetizers 
and cake at the Janik's loft in LoDo (1628 14th Street, Unit 48). RSVP to Aaron 
Urdiales at 312-6844. Contact Sharon Abendschan at 312-6957 about cards/gifts. 

Sign Up Now for FranklinCovey's Building Process Excellence training (6/14/16). Discover 
the 6 building blocks to approach improving a process through FranklinCovey's 
Leadership JVIodular Series.The FranklinCovey approach of: Identification, 'fask{.istiug, 
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Mapping, Measurement, Evaluation, and finally Improvement is a practical means to 
tackle any process that you know you could make better. The training exercises are crafted 
for EPA and arranged to directly apply to individual systems at your desk or within your 
teams. You will learn to design a focus around your core work and apply improvements 
that maximize the value of a system you work in, while developing solutions for reducing 
non-value actions. Open to all Region 8 employees, please enroll on the 11Jlli!U~!!!~~!!t 
~ill:l!! by searching "Process Excellence", or call Nobe Hattori (312-6303) for registration 
help. 

LGBT Pride Month Book Discussion (6/29/16). An inspiring true story of a transgender 
girl, her identical twin brother, and an ordinary American family's extraordinary journey 
to understand, nurture, and celebrate the uniqueness in us all. Pick up a copy of Becoming 
Nicole, by Amy Ellis Nutt today and join us for a brownbag discussion from 12:30-1:30 
pm in the conference center. You are encouraged to bring your lunch. A rainbow of snacks 
will also be provided. for more details. 

EVS Update: As of May 23, Region 8 has widened the gap at 62.9% participation. Go to the 
~=""-"'-='-'-"'~=to see data on EPA's overall completion rates (updated as of May 23). 
Look for your email from to share your feedback and help Region 8 
become a model workplace. Survey closes June 7t\ for more details on the EVS. 

Help Wanted. R8 needs a volunteer to organize Bike to Work Day- help us keep the 
competition alive! If interested, please call Sarah Teschner ASAP at 312-7056. 

Darion Turner has joined Region 8 as an Auditor in the Financial Management 
Unit. Darion comes to us from the U.S. Army where he served eight years as an Infantry 
Officer and a Human Resource Manager. He is a graduate of Webster University and 
earned .his. Masters of Business Administration. He is excited to find a home within another 
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federal institution (EPA) and to contribute to the mission of the Agency. 

PROCESS FOR SUBMITTING INTERNAL COMMUNICATION REQUESTS: Requests for 
postings to the 8net, This Week at EPA, lobby monitor and voicemail broadcasts, must be submitted via a webjorm 
located on If you have any questions, call Whitney Trulove at 312-6099. 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: FEDvveek \AJeekly ~~evvsletter 
Sent: Fri 5/20/2016 12:45:30 PM 
Subject: 2017 FERS Retirement Planning Guide Special Pricing Ending Soon 

Friday, May 20, 2106 

Special Pricing Expires End of Month 

Special Offer to Our Readers ... 

All Orders received after June 1st the cost of the book will be $12.95 each. 

YOUR PERSONAL RETIREMENT CHECKLIST 

1. How to Calculate Your Retirement 
2. Your Eligibility for Retirement 
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3. Your Magic Retirement Number 
4. And More ... 

Bulk Orders to All Federal Agencies and Libraries are also available for discounts 
for ALL FEDweek Publications. Call 888-333-9335 for a quote. 

Please Pass this Information along to Your Colleagues! 

This brand new 2017 FERS planning guide simplifies the retirement planning process, 
helping you calculate your annuity (with plenty of examples), warn you about possible 
reductions in your annuity, tell you how Social Security fits into the picture, and what to 
do about health and life insurance. In short, they contain everything you need to know to 
make your federal retirement a success. 

Here are some of the key features and updates in this all-new Retirement 
Planning Guide: 

• Eligibility Requirements to Retire 
• How to Compute Your Retirement Benefits 
• CSRS Components and Potential Reductions in Annuity 
• Cost of Living Adjustments (COLAs) 
• Social Security Benefits 
• Thrift Savings Plan 
• FEHB, Federal Dental & Vision Program 
• Medicare, Life Insurance, Long-Term Care Insurance 
• Buyouts, Workers' Compensation 
• Retirement Misenrollments, Common Errors and Self Identification Test 
• How to Plan for Your Retirement 
• The Application Process 
• Taxes in Retirement: Federal and State Taxes 
• Survivor Benefits, Spousal Annuities, Children Annuities 
• Early Retirement: Early-Out, Will You and Should You Take the Offer? 
• Leaving Before Retirement Eligibility: All Your Options 
• Going Back to Work for the Government 
• Life Events in Retirement: Moving, Divorce, Marry, Have Children, etc. 
• Questions and Answers Section 
• Useful Phone Numbers, Addresses and Other Services 
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More of what this all-new guide includes ... 

::soc:1a1 Security HPnP1tlt~ 
8. The Thrift Savings 
9. Benefits 
10. Retirement Misenrollments 
11. Planning for Retirement 
12. 

13. Taxes 
14. 

15. 
16. 

17. 
18. 
19. 

20. 

How to Order Your 2017 FERS Retirement Planning Guide at Special Discount 
Now 

Go to to order your 2017 FERS Retirement Planning 
Guide Now. and pay only $9.95 each. Deeper discounts are available for bulk 
buyers. 

OTHER WAYS TO ORDER: 
You may also call our toll-free order line at (888) 333-9335 to place your order: 

Or you may also mail your order with payment of* $14.90 ($9.95 plus $4.95 s&h) 
to: 

FEDweek: 11541 Nuckols Rd. Suite C, Glen Allen, VA 23059 

FEDweek 
Publisher, Don Mace 
VP of Marketing, Kevin Couch 
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Website: nrumtJY:£~~~~Qffi 
11541 Nuckois Rd. Suite C 
Glen Allen, VA 23059 
(804) 288-5321 

You are subscribed to fedweek as griswold.hays@epa.gov. 
To unsubscribe, send a blank email to leave-296872210-
220590.f3999dfbe2c3f66cd60cc4ee6e53c3bf@news.fedweek.com 
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To: 
Fiom: 

Griswold, Hays[Griswold.Hays@epa.gov] 
Retirement & Financial Planning Report 
Thur 5/19/2016 4:35:22 PM Sent: 

Subject: Retirement & Financial Planning Report: Thurs, May 19, 2016 

If this email is not displaying correctly, click to read FEDweek online 

FEDweek is the largest information resource in the Federal Govermnent, with over one million weekly readers. Please forward this email 
to your colleagues! 

Feel free to forward this issue to your colleagues. 

Thursday. May 19. 2016 

read article ... 

Background Checks to Include Examining Social Media 
Checking of publicly available postings on social media will become a standard part of background 
checks on federal employees for new or renewed security clearances, under an Obama administration 
policy decision. More details at !::tlj[!:!;J'J:!!'!:f!!.~~~~£.Q!!!l)~~~~~ill!Q!::!~.:B~~d!Jl!ill~~ 

a day goes by without federal employees asking me if they should accept their agency's offer of 
early retirement. Even though they aren't sure about the pluses and minuses, they know that there's got 
to be more to the decision than how much they'll get in their annuity if they accept it. 
Here's my ad·vic•~ .... !!!!~~I£!!:!..~~~!5£.Q!!ill!tQ:iiQ!l~~~~::Y!!~~r!Y:~!il!~~~~~:lli 

reason savings by those approaching retirement is 
that their spending habits differ from those of earlier age groups-that is, the portion of their disposable 
income that the spend is higher. 

That's the conclusion of a study by the National Center for Policy Analysis, a think tank that examined 
spending habits of two groups, those age 45 to 54 years old, and those age 55 to 64 years old. 

The study found that compared with past generations, children are a major additional expense. The cost 
of a college education has grown faster than income for decades and 40 percent of the nation's student 
loan debt is now held by individuals over the age of 40. "Though some individuals choose to further their 
own education during midlife, it is likely that many baby boomers are helping their college-age children 
with college expenses and loan payments," it said. 

Similarly, of those in the studied age groups with children between age 18 and 39, 59 percent are 
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providing financial support to children who are no longer in school-including for living expenses, 
transportation costs, medical expenses and general expenses, as \AJell as paying off general debt 

Housing is another major cost Over the last 20 years, the share of expenditures on housing for those age 
groups increased by 25 percent, with nearly half of the increase due to higher interest costs for home 
mortgages, reflecting higher housing prices. "It is estimated that 15 percent of all baby boomers will not 
get out of debt in their lifetimes," the report said. 

Meanwhile, "Contrary to some perceptions, baby boomers have not increased their spending on frills 
such as entertainment or dining out" Spending rates on restaurants, household furnishings and clothing 
all have fallen over that period, it said. 

are of the Federal Employees Group Life Insurance (FEGLI) program that are not well 
known nor understood but could benefit you in specific situations. 

First, you can irrevocably assign your life insurance benefits to another person or persons. Second, you 
can cash in your Basic insurance when you have been diagnosed as being terminally ilL However, by 
law, these options are mutually exclusive. If you elect one, you can't elect the other. 

Assignment of Benefits--You can transfer ownership and control of your Basic, Standard Optional, and 
Additional Optional insurance to any individual(s), corporation or irrevocable trust (with one exception: 
you can't transfer ownership if a court has issued a decree of divorce, annulment or legal separation and 
specifically stated that your FEGLI benefits must be paid to someone else). If you make an irrevocable 
transfer, you won't be able to cancel your life insurance or make any changes in your beneficiary. 

Living Benefits--Anyone who is terminally ill and has a life expectancy of nine months or less may elect 
what is called a living benefit It's an accelerated payment of Basic life insurance benefits to the 
policyholder, rather than to a beneficiary or survivor. Only Basic insurance can be cashed in. 

A living benefit may be elected only once, and that election cannot be reversed. So, if you elect a full 
living benefit, you will be cashing in your entire Basic policy. If you elect a partial living benefit, you will 
only be cashing in a portion of that policy. That can be done in multiples of $1,000. With a full living 
benefit, you would no longer pay any premiums. With a partial benefit, your premiums would be reduced. 
Note: Retirees and compensationers may only elect full living benefits. 

Clearly, if you elect a full living benefit, your survivors will not be eligible for any Basic insurance benefit 
upon your death. A partial benefit will leave them with the remainder of your policy. However, you need to 
understand that the dollar value of the remaining amount will be frozen. It will never change, even if your 
salary goes up. 

If you are eligible for a FEGLIIiving benefit, the amount you receive will be less than the face value of 
your policy. That reduction represents the interest lost to the life insurance fund because they paid you 
ahead of schedule. Fortunately, there is no profit margin included in a living benefit; therefore, the amount 
you receive will usually be higher than that offered by a viatica! settlement firm. 

you have a triple chance to make a profit: 

1. You can collect monthly rent from tenants. 

2. You can sell the house if it gains value. 

3. You can refinance the house if it has appreciated, pulling out cash from a larger loan, tax-free. 

Judging by options 2 and 3, your profit potential will be enhanced if you use a mortgage to buy a home 
that gains value. 
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The term ~~positive cash flo\A/' is critical for real estate investors: it means that the rent you collect from 
tenants exceeds all of your out-of-pocket expenses, including insurance, maintenance, and taxes. This 
usually happens when the investor makes a large down payment and has relatively low mortgage costs. 
Most investors prefer to maximize leverage with a large mortgage so it may take years for rental 
increases to grow, outstripping fixed mortgage interest costs. 

Some people who buy investment property think they'll enjoy positive cash flow right away. That probably 
won't be the case unless you're making a very large down payment. Often, you'll go three to five years 
before cash flow turns positive. 

Investors also need to have a reasonable idea of how much rent they'll be able to charge. To set the rate 
properly, you should do your homework, checking out how much comparable properties rent for, or you 
can work with a property management firm. 

Don't forget to calculate mortgage interest. You'd have to rent the house for more enough to cover all 
your other expenses in order to obtain positive cash flow. 

Thus, before you borrow money to buy rental property, crunch the numbers and scout the area to see 
how much rent you'll be able to charge. 

occurs you plan to retire, often starting 
around five years and picking up in the last year or so. But consider the following: One of the most 
common comments made at pre-retirement seminars is: "This is a great seminar. I wish I would have 
taken it 15 years ago; it is too late to change anything now." Continue reading 
at~~~~~~~lliill~~~~~~~~~~~~~~ 

for your retirement. 

Editio1n) has been co1mpietely 
or<>iel::t the growth of your TSP balance 
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Dear FEDweek Subscriber: 

I wanted to let you know that our NEW Edition of The Thrift Savings Plan Investor's Handbook has 
been published! It has been completely updated and expanded for giving you the very latest 
sound advice and strategies on how to build your TSP account while minimizing your risks. 

If you have money invested in your TSP account, then you should have this all-new TSP Investor's 
handbook. 

Please pass this information on to your colleagues if you have already sent for your own copy. Below 
you will find more information about this all-new TSP handbook. 

We'll continue to keep you posted on the latest critical information that affects you. 

Sincerely, 

Don Mace, Publisher 
FED week 

You already know the basics of your TSP plan; now it's time to kick things into high gear. We developed 
the TSP Investor's Handbook especially to help you squeeze the most out of your investments and other 
benefits of the popular TSP program. This "all-new" handbook places the TSP among your other assets, 
explains the real value of its best features. 

TSP's new policies on investment limits, interfund transfers, withdrawal options and transfers from 
other retirement savings programs 
A detailed perspective on what the "new" TSP is all about-and what it means to you. 
The relationship between the TSP and IRAs-what types of accounts can be involved in transfers 
and under what circumstances. 
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Special rules for employees who are also Reservists or National Guard members-when they 
can establish a second, "military" TSP account, ho\AJ much they can invest in it, ho\AJ the hNo 
accounts work in relation to each other, and considerations for combining accounts. 
Newly Revised tables on rates of return and an analysis-and how they can guide your TSP 
investment and withdrawal strategies. 
Completely updated guide to resources, forms and services available in the TSP program. 
And much more! 

What the TSP's Design Means to You: Payroll Withholding, Rates and Contributions, Tax Treatments, 
Roth Balances, Investment Choices, Loan Programs, In-Service Withdrawals and more ... 

The TSP's Place in Your Overall Assets: TSP Tax Advantage, Administrative Expenses, TSP's Role in 
Your Retirement Savings, TSP's and IRAs, Balancing Risks and more ... 

Time and Timing Considerations for Continuing TSP Investing: Account Growth, Maximizing 
Investments, Risk and Return, The L Fund, Your Time Frame and more ... 

Investment Questions and Answers: Investment Rules, The G Fund, The C Fund, The F Fund, The S 
Fund, The I Fund, The L Fund, Tracking Returns and lnterfund Transfers and more ... 

Looking Ahead to a TSP Withdrawal: Growth of Current Account Balance and Future Investments, 
Translating Your TSP Account into Potential Income. 

A Framework for Your Withdrawal Decision: Projecting Your Basic Federal Retirement Benefits and 
Income from Other Sources, How Long Your Might be Retired, Assessing Your Income Goals and Needs, 
Timing Your TSP Withdrawal and Finding the Best Deal. 

Lump Sum Withdrawals and Annuities: The Advantages and Disadvantages as well as Tax 
Implications. 

Survivor Benefit Considerations: TSP Death Benefits, Civil Service Retirement Survivor Benefits, 
Social Security Survivor Benefits and Your Survivor Annuity Choice. 

TSP Contacts and Forms: TSP Service Office, The Thriftline, The TSP Website and Forms. 

To order online or see below for other ways to order. The Thrift Savings Plan Investor's 
Handbook for Federal Employees is only $12.95 

1. Place Your Secure Order Online With Credit Card W!l!1~!lli~£!!mL!!lli!J£i!2!£LI!!!!!h!£1: 

2. Call toll-free order line (888) 333-9335. 

3. Mail: Send $17.90 ($12.95 plus $4.95) to FEDweek, 11541 Nuckols Rd. Suite C, Glen Allen, 
VA 23059 

FEDweek, 11541 Nuckols Rd. Suite C, Glen Allen, VA 23059 

Website: www.fedweek.com 
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To: 
Fiom: 

Griswold, Hays[Griswold.Hays@epa.gov] 
Retirement & Financial Planning Report 
Thur 5/19/2016 12:47:39 PM Sent: 

Subject: TSP tips to keep your savings working for you! NEW Webinar 

Exploring TSP Withdrawal Options 
A NARFE Federal Benefits Institute Webinar 

Thursday, May 26,2016 at 2 p.m. ET 

Get tips and tools to help you implement a logical TSP withdrawal strategy from federal 
benefits and retirement expert Tammy Flanagan. You'll learn about ALL of the options to 
take a partial distribution, strategies to create monthly income, key dates and much more. 

Register today for this one-hour webinar on May 26 at 2 p.m. Tammy will answer your 
specific questions in a BONUS one-hour online Q&A directly following the webinar. Your 
TSP is an important part of your retirement income. This webinar will help you make the 
most of it. 

What You Will Learn: 
C8:lwhat you need to know about ages 59 1/2 and 70 1/2 
~Should you keep your money in the TSP or move it out? 
~How to use the TSP website to help you with your options 
~ndmore ... 

FEDweek 
Website: www.fedweek.com 
11541 Nuckols Rd. Suite C 

Federal Benefits 
and Retirement 
Expert Tammy 
Flanagan offers 
practical tips to 
help you 
understand and 
implement a logical 
TSP withdrawal 
strategy. Attend 
this webinar and 
Q&A session on 
May 26 at 2 p.m. 
ET to get the 
insight you need to 
make the most of 
this important part 
of your retirement 
package. 
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Glen Allen, VA 23059 
(804) 288-5321 
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To: Griswold, Hays[Griswold.Hays@epa.gov] 
Fiom: FEDvveek V'Jeekly ~~evvsletter 
Sent: Wed 5/18/2016 5:16:54 PM 
Subject: Special Pricing on 2017 FERS Retirement Guide Expiring End of Month 

Special Pricing Expires End of Month 

Speciai Offer to Our Readers ... 

All Orders received after June 1st the cost of the book will be $12.95 each. 

YOUR PERSONAL RETIREMENT CHECKLIST 

1. How to Calculate Your Retirement 
2. Your Eligibility for Retirement 
3. Your Magic Retirement Number 
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4. And More ... 

Bulk Orders to All Federal Agencies and Libraries are also available for discounts 
for ALL FEDweek Publications. Call 888-333-9335 for a quote. 

Please Pass this Information along to Your Colleagues! 

This brand new 2017 FERS planning guide simplifies the retirement planning process, 
helping you calculate your annuity (with plenty of examples), warn you about possible 
reductions in your annuity, teii you how Sociai Security fits into the picture, and what to 
do about health and life insurance. In short, they contain everything you need to know to 
make your federal retirement a success. 

Here are some of the key features and updates in this all-new Retirement 
Planning Guide: 

• Eligibility Requirements to Retire 
• How to Compute Your Retirement Benefits 
• CSRS Components and Potential Reductions in Annuity 
• Cost of Living Adjustments (COLAs) 
• Social Security Benefits 
• Thrift Savings Plan 
• FEHB, Federal Dental & Vision Program 
• Medicare, Life Insurance, Long-Term Care Insurance 
• Buyouts, Workers' Compensation 
• Retirement Misenrollments, Common Errors and Self Identification Test 
• How to Plan for Your Retirement 
• The Application Process 
• Taxes in Retirement: Federal and State Taxes 
• Survivor Benefits, Spousal Annuities, Children Annuities 
• Early Retirement: Early-Out, Will You and Should You Take the Offer? 
• Leaving Before Retirement Eligibility: All Your Options 
• Going Back to Work for the Government 
• Life Events in Retirement: Moving, Divorce, Marry, Have Children, etc. 
• Questions and Answers Section 
• Useful Phone Numbers, Addresses and Other Services 

More of what this all-new guide includes ... 
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9. 
10. Retirement Mi~~P-nlrnlllmP-nir~ 
11. Planning for Retirement 
12. 
13. 
14. 
15. 
16. 
17. 
18. 
19. 
20. 

Your Annuity 

How to Order Your 2017 FERS Retirement Planning Guide at Special Discount 
Now 

Go to to order your 2017 FERS Retirement Planning 
Guide Now. and pay only $9.95 each. Deeper discounts are available for bulk 
buyers. 

OTHER WAYS TO ORDER: 
You may also call our toll-free order line at (888) 333-9335 to place your order: 

Or you may also mail your order with payment of* $14.90 ($9.95 plus $4.95 s&h) 
to: 

FEDweek: 11541 Nuckols Rd. Suite C, Glen Allen, VA 23059 

FEDweek 
Publisher, Don Mace 
VP of Marketing, Kevin Couch 
Website: h1!12JJJIJJ!:£~~@§MQill 

ED_ 000884 _ 00000056-00003 
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11541 Nuckols Rd. Suite C 
Gien Aiien, VA 23059 
(804) 288-5321 

You are subscribed to fedweek as griswold.hays@epa.gov. 
To unsubscribe, send a blank email to leave-296872081-
220590.f3999dfbe2c3f66cd60cc4ee6e53c3bf@news.fedweek.com 
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To: 
Fiom: 

Griswold, Hays[Griswold.Hays@epa.gov] 
FEDvveek \l'Jeekly ~~evvsletter 

Sent: Wed 5/18/2016 1:41:00 PM 
Subject: FEDweek Weekly Issue: May 18, 2016 

If this email is not displaying correctly, click to read FEDweek online 

FEDweek is the largest infonnation resource in the Federal Govennnent, with over one million weekly readers. Please forward this email 
to your colleagues! 

Feel free to forward this issue to your colleagues. 

Wednesday. May 18. 2016 

The Obama administration has proposed boosting the maximum buyout payment for federal employees 
to $40,000, saying that the $25,000 maximum in effect since the first buyouts began is no longer a 
sufficient incentive. More details at !!!]~!l:!Jf!!!"!':!.::.~~~l5:J1.Q!!!lj~~~~t!g~!:!;!!n1.Q!lli!:lli!!l!!!!!!!!: 

Checking of publicly available postings on social media will become a standard part of background 
checks on federal employees for new or renewed security clearances, under an Obama administration 
policy decision. More details at !:llj[!:!;Jt:f:!'!:f!!.~~~~£.Q!!!lj~~~~~ill!Q!::!~.:B~~d!Jl!ill~~ 

individuals to provide passwords or log into private accounts, 
turn over private emails, or otherwise di~;clc>se social media information not publicly available, under the 
policy, announced by the Office of the Director of National Intelligence. Those restrictions were designed 
to address privacy concerns, as were other provisions such as promises: not to retain information on the 
individual not pertinent to clearance eligibility; that the government will stick to traditional standards for 
eligibility and not also include, for example, information turned up about political contributions; that 
agencies will not create social media accounts or use existing ones for the purpose of connecting to the 
individual; that no unfavorable personnel actions will be taken based only on uncorroborated information 
collected in such searches; and that information turned up in those searches on other persons will not be 
pursued unless a national security or criminal concern is involved. However, at the hearing a variety of 
concerns were raised nonetheless, including how long the government would keep the raw information 
turned up in a search, the need for a human role in distinguishing between people with the same name, 
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and the potential cost, which was estimated as high as $500 per search. 

Administration officials were not specific regarding when such scrutiny would start, noting that OPM 
hopes to start a pilot project in the fall that will address issues such as when in the checking process such 
searches should be made, whether the costs can be reduced, whether conducting the searches will slow 
down the overall process, and how useful such information proves to be. Several pilot programs already 
have been conducted or are underway at defense and intelligence agencies that were more limited. 
Some members of the committee meanwhile raised the prospect of expanding the policy to require that 
employees being investigated disclose any aliases they use in online postings; the policy as issued would 
not require that Officials said the policy likely will evolve over time and that such a requirement could be 
one such change, but not soon. For a closer look, go to !:illm'!::!!.~~~~~£.5~~~~· 

~~~~~~:~~~~~~~~f+a~a~. ~m~o~v~e~~~ir!·ss to restrict use of administrative leave, 
paid time away from the workplace commonly used when employees are being investigated for possible 
disciplinary actions. The opposition came in comments on the House version of the annual DoD 
authorization bill, now undergoing floor voting. The bill would generally ban any agency from putting 
employees on administrative leave in disciplinary cases for more than 14 days in a one-year period; 
similar language is in a separate House-passed bill and in a recently introduced Senate bill of VA 
personnel reforms. A White House statement said the provision "substantially limits federal agencies' 
discretion, would be administratively burdensome, and, in many cases, would not allow time for the 
agency to thoroughly investigate and adjudicate issues in a legally defensible manner due to many 
factors." The language "could also pose safety and national security issues, as it would restrain an 
agency's use of administrative leave in conjunction with a proposed adverse action and where an agency 
believes the employee may otherwise pose a threat to safety and security in the workplace, or to the 
proper safeguarding of sensitive information or operations." The administration also opposed a provision 
in the DoD bill--also recently passed as a separate bill by the House--to require that adverse findings in 
disciplinary investigations become a part of an employee's record if the employee resigns in the 
meantime, and that agencies would have to review prior personnel files when considering hiring a former 
federal employee. That "would be difficult to implement because it is unclear what would be expected of 
an agency under these circumstances since they are often precluded from taking any disciplinary action 
against individuals who are no longer employed by the agency." It said the result would be "placing a 
notation in an individual's official personnel file based on what may be an incomplete investigation, and 
without a full determination by the agency that an adverse personnel action would have been warranted." 

Disputes Also Arise over Raise, Other Issues 
Also, the White House opposes language in the House version to set the January military raise--which 
often acts as a marker for the civilian federal employee raise determined later--at 2.1 percent, rather than 
its recommended figure of 1.6 percent The Senate has drafted its version of the bill but has released only 
sketchy details, although it has specified that it version endorses the White House recommendation. The 
White House also objected language in the House bill to require DoD to pay the full daily per diem rate for 
temporary duty exceeding 30 days; a lowered level has been in effect since 2014, designed to encourage 
the use of cheaper, extended-stay type lodging in such situations. The Senate version apparently would 
leave reimbursement policy up to individual DoD components. The White House also again called for 
creation of commission to lay the groundwork for consolidating or closing bases and smaller facilities, 
similar to those of the past that resulted in the loss or transfer of many thousands of DoD civilian 
employees. The House bill rejects that plan although an amendment is to be offered during floor voting in 
favor of one. 

~~~~~Tn~~~~~~~;Tc~~~a~n~early retirement offer than how much you'll get in their 
benefits expert Reg Jones. You'll find his column at 
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on say to move quickly to enact a bill, possibly as soon as the 
end of this month, to overhaul many VA policies including restricting appeals rights of employees there. 
The Veterans Affairs Committee passed on a bipartisan vote S-2921, which includes those provisions 
along with changes in veterans' benefits. The bill would shorten the disciplinary and appeals process for 
all VA employees, giving them only 1 0 business days rather than 30 calendar days of notice, and a 
similar 10 days each to answer the charges within the agency and to appeal to MSPB once an action is 
taken. The MSPB would have to process the case, both at the hearing officer and full board levels, within 
90 days. However, it is unclear what would happen if that deadline passes, and employees would retain 
the right to appeal into federal court. Employees further would be ineligible for awards while discipline 
against them is being considered; awards already paid would have to be repaid if discipline later is taken 
related to the pertinent time; and reprimands and admonishments would remain in an employee's record 
for at least three years unless removed earlier, and removed automatically after five years. 

a response on Capitol Hill with the outcome of a 2014 law that 
restricted rights of VA senior executives, several of whom have been reinstated by the MSPB on appeal 
nonetheless. Under that law, the disciplinary time limits for them are shorter, the agency wins by default if 
a 21-day MSPB deadline to decide the case isn't met, and there is no further right to appeaL The bill 
would instead allow appeals only to internal review boards; those appeals would have to be filed within 10 
days and a decision would then have to be made within 21 days. There would be no right of appeal from 
there to MSPB, although appeals into federal court would be allowed. Also, under limited circumstances, 
the period in which misconduct occurred would not count toward retirement benefits. Further, SES-Ievel 
medical directors and directors of Veterans Integrated Service Networks would be put under the separate 
Title 38 personnel system that now applies only to medical professionals, allowing the VA to pay them 
higher salaries if needed to compete with the private sector in those positions. 

VA Changes Could Set Precedent for Other Agencies 
The potential wide-ranging changes in disciplinary and other policies at the VA--the measure also would 
boost protections for whistle blowers, for example--are widely seen as a precedent for imposing similar 
changes government-wide. VA's nearly 370,000 employees represent about a fifth of the overall non
postal federal workforce and there are frequent arguments against such basic policies differing among 
agencies. However, the House counterpart committee has been advocating a series of bills that would be 
even stricter, leaving fast action in question. In 2014, the House had passed a bill that essentially would 
have deprived senior executives at the VA of any appeal rights but the language was softened in a 
conference with the Senate. Those provisions regarding senior executives likewise were seen as setting 
precedent for government-wide changes, based on similar reasoning. However, proposals in the years 
since to widen them to other agencies have not been enacted. With relatively little working time remaining 
for Congress already on this election year, it is questionable whether a wide-ranging federal personnel 
reform would be attempted this year. 

Important Changes to Your FERS Benefits for 2017 

Special Offer to Our Readers ... 

All Orders received after June 1st the cost of the book will be $12.95 each. 
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YOUR PERSONAL RETIREMENT CHECKLIST 

I. How to Calculate Your Retirement 
2. Your Eligibility for Retirement 
3. Your Magic Retirement Number 
4. And More ... 

ORDER YOURS NOW 

Bulk Orders to All Federal Agencies and Libraries are also available for discounts for ALL 
FEDweek Publications. Call 888-333-9335 for a quote. 

Please Pass this Information along to Your Colleagues! 

This brand new 2017 FERS planning guide simplifies the retirement planning process, helping you 
calculate your annuity (with plenty of examples), warn you about possible reductions in your annuity, tell 
you how Social Security fits into the picture, and what to do about health and life insurance. In short, they 
contain everything you need to know to make your federal retirement a success. 

Here are some of the key features and updates in this all-new Retirement Planning Guide: 

Eligibility Requirements to Retire 
How to Compute Your Retirement Benefits 
CSRS Components and Potential Reductions in Annuity 
Cost of Living Adjustments (COLAs) 
Social Security Benefits 
Thrift Savings Plan 
FEHB, Federal Dental & Vision Program 
Medicare, Life Insurance, Long-Term Care Insurance 
Buyouts, Workers' Compensation 
Retirement Misenrollments, Common Errors and Self Identification Test 
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How to Plan for Your Retirement 
The ,A~pplication Process 
Taxes in Retirement: Federal and State Taxes 
Survivor Benefits, Spousal Annuities, Children Annuities 
Early Retirement: Early-Out, Will You and Should You Take the Offer? 
Leaving Before Retirement Eligibility: All Your Options 
Going Back to Work for the Government 
Life Events in Retirement: Moving, Divorce, Marry, Have Children, etc. 
Questions and Answers Section 
Useful Phone Numbers, Addresses and Other Services 

More of what this all-new guide includes ... 

L Eligibility Requirements to Retire 
2. How to Compute Your Retirement Benefits 
3. If You Have a CSRS Component in Your Annuity 
4. Credit for Military Service 
5. Potential Reductions in Annuity 
6. Cost of Living Adjustments (COLAs) 
7. Social Security Benefits 
8. The Thrift Savings Plan (TSP) 
9. Other Benefits 
IO. Retirement Misenrollments 
II. Planning for Retirement 
I2. The Application Process 
I3. Taxes 
I4. Survivor Benefits 
I5. Early Retirement 
I6. Leaving Before Retirement Eligibility 
I7. Going Back to Work for the Government 
I8. Life Events in Retirement 
I9. Questions and Answers 
20. Useful Phone Numbers, Addresses and Other Services 

h!!~~m.:!!!!~~£!!!!~till:!U..to order your 2017 FERS Retirement Planning Guide Now. and 
each. Deeper discounts are available for bulk buyers. 

You may also call our toll-free order line at (888) 333-9335 to place your order: 

Or you may also mail your order with payment of* $14.90 ($9.95 plus $4.95 s&h) to: 

FEDweek: 11541 Nuckols Rd. Suite C. Glen Allen. VA 23059 

FEDweek 
Publisher, Don Mace 
VP of Marketing, Kevin Couch 
Website: http://wwwJedweek.com 
11541 Nuckols Rd. Suite C 
Glen Allen, VA 23059 
(804) 288-5321 
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You are subscribed to fedweek as griswold.hays@epa.gov. 
To unsubscribe, send a blank email to leave-296872069-
220590.f3999dfbe2c3f66cd60cc4ee6e53c3bf@news.fedweek.com 
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To: 
Fiom: 

Griswold, Hays[Griswold.Hays@epa.gov] 
FEDvveek V'Jeekly ~~evvsletter 

Sent: Wed 5/18/2016 1:17:39 PM 
Subject: TSP tips to keep your savings working for you! NEW Webinar 

2016 at 2 p.m. ET 

Get tips and tools to help you implement a logical TSP withdrawal strategy from federal 
benefits and retirement expert Tammy Flanagan. You'll learn about ALL of the options to 
take a partial distribution, strategies to create monthly income, key dates and much more. 

Register today for this one-hour webinar on May 26 at 2 p.m. Tammy will answer your 
specific questions in a BONUS one-hour online Q&A directly following the webinar. Your 
TSP is an important part of your retirement income. This webinar will help you make the 
most of it. 

C8:lwhat you need to know about ages 59 1/2 and 70 1/2 
~Should you keep your money in the TSP or move it out? 
~How to use the TSP website to help you with your options 
~ndmore ... 

FEDweek 
Website: www.fedweek.com 
11541 Nuckols Rd. Suite C 

Federal Benefits 
and Retirement 
Expert Tammy 
Flanagan offers 
practical tips to 
help you 
understand and 
implement a logical 
TSP withdrawal 
strategy. Attend 
this webinar and 
Q&A session on 
May 26 at 2 p.m. 
ET to get the 
insight you need to 
make the most of 
this important part 
of your retirement 
package. 
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Glen Allen, VA 23059 
(804) 288-5321 
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